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The 2010 edition of the Summary of Pension Legislation
is one of the tools we have developed and are making
available to you so that you can see, at a glance, the
main requirements of Canada’s federal and provincial
pension legislations that may apply to your own

plan. This is why you can count on us to help you
administer your plan. We know you are dealing

with a constantly changing legislative environment
and that the guidelines can be complex. We are not
seeking to present exhaustive information, but simply
the highlights, set out in an easy-to-read reference
document that is updated annually.

Launched more than 10 years ago, the Summary of
Pension Legislation has become a valuable reference
tool for Canadian organizations. In fact, it received

the 2009 Award of Excellence in the magazine insert
category in the Insurance and Financial Communicators
Association competition (I.F.C.A.*), which recognizes
excellence in marketing and communications within
the insurance and financial services industry in

North America.

The Summary is the first in a series of publications,
including the Comparison Chart for Capital
Accumulation Plans and Legislation Matters, produced
by Standard Life’s Legislation and Plan Governance
team, whose experts keep constantly informed on
legislative changes in the pension industry, so that they
can then communicate them to you.

Please do not hesitate to write to us at
legislation.matters@standardlife.ca for more
information on any of these publications.

Claude Leblanc

Senior Vice-President

Group Savings & Retirement

The Standard Life Assurance Company of Canada
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insurance and financial communicators association
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Jurisdiction

Federal

Pension Benefits Standards Act, 1985
Original: October 1, 1967
Reform: January 1, 1987
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British Columbia
Pension Benefits Standards Act
Original: January 1, 1993
Reform: N/A

Alberta

Employment Pension Plans Act
Original: January 1, 1967
Reform: January 1, 1987

Saskatchewan

The Pension Benefits Act, 1992
Original: January 1, 1969
Reform: January 1, 1993

Manitoba

Pension Benefits Act
Original: July 1, 1976
Reform: January 1, 1984

Ontario

Pension Benefits Act
Original: January 1, 1965
Reform: January 1, 1987

Quebec

Supplemental Pension Plans Act
Original: January 1, 1966
Reform: January 1, 1990

New Brunswick

Pension Benefits Act
Original: December 31, 1991
Reform: N/A

Nova Scotia

Pension Benefits Act
Original: January 1, 1977
Reform: January 1, 1988

Prince Edward Island

Pension Benefits Act

Original: The Act has not been proclaimed into force yet
(operative date = one year after coming into force)
Reform: N/A

Newfoundland and Labrador
Pension Benefits Act, 1997

Original: January 1, 1985

Reform: January 1, 1997



Summary of minimum requirements applicable under pension legislation

Eligibility

Full-time employees: 2 years of continuous service.
Part-time employees: 2 years of continuous service and annual earnings of at

Vesting and locking-in
(excluding voluntary contributions
and optional ancillary contributions)

Benefits accrued from 01/10/67 to 31/12/86:
Age 45 plus 10 years of continuous service or plan membership.

Vesting at normal
retirement date

Entitlement to a pension vests
at normal retirement date only if

2 Standard Life

< | least 35% of YMPE in each of the 2 consecutive calendar years immediately Post-1986 benefits: minimum vesting and locking-in

T | preceding membership. 2 years of continuous plan membership. requirements are met.

5

s | Full-time and part-time employees: 2 years of continuous service and annual 2 years of continuous plan membership with respect to all years of Entitlement to a pension vests

-E earnings of at least 35% of YMPE in each of the 2 consecutive calendar years membership. at normal retirement date with respect

5 | immediately preceding membership. * Locking-in applies to post-1992 benefits only. to all years of membership regardless

S of whether the minimum vesting and

5 locking-in requirements are met.

@
Full-time and part-time employees: 2 years of continuous service and annual Benefits accrued from 1967 to 1986: Entitlement to a pension vests
earnings of at least 35% of YMPE in each of the 2 consecutive calendar years Age 45 plus 10 years of continuous service. at normal retirement date with respect
immediately preceding membership. Benefits accrued from 1987 to 1999: to years of membership

© 5 years of continuous service. after 1986, regardless of whether

5 Post-1999 benefits: the minimum vesting and locking-in

§ 2 years of continuous plan membership. requirements are met.

S | Full-time employees: 2 years of continuous service. Benefits accrued from 1969 to 1993: Entitlement to a pension vests

% | Part-time employees: 2 years of continuous service and annual earnings of at Age + service/plan membership = 45 (Minimum: 1 year of continuous at normal retirement date with respect

5 | least 35% of YMPE, or 700 hours worked, in each of the 2 consecutive calendar | service or plan membership). to all years of membership, regardless

< | yearsimmediately preceding membership. Post-1993 benefits: of whether the minimum vesting and

S 2 years of continuous service. locking-in requirements are met.

. Full-time employees: must join, subject to any eligibility period, as defined in Benefits accrued from 01/07/76 to 31/12/84: Entitlement to a pension vests at

< | the plan (maximum 2 years). 10 years of continuous service or plan membership; fully locked-in at age 45 | normal retirement date with respect to

£ | Part-time employees: may join, subject to same period as full-time employees. | plus 10 years of continuous service or plan membership. years of service after 1983, regardless

< | Must join after 2 consecutive years of employment if earned at least 25% of Post-1984 benefits: of whether the minimum vesting and
YMPE in 2 consecutive calendar years. 2 years of continuous plan membership or continuous service. locking-in requirements are met.
Full-time employees: 2 years of continuous service. Benefits accrued from 1965 to 1986: Entitlement to a pension vests

2| Part-time employees: 2 years of continuous service and annual earnings of at Age 45 plus 10 years of continuous service or plan membership. at normal retirement date only if

8 | least 35% of YMPE, or 700 hours worked, in each of the 2 consecutive calendar | Post-1986 benefits: minimum vesting and locking-in

S years immediately preceding membership. 2 years of continuous plan membership. requirements are met.
Full-time and part-time employees: Full and immediate vesting and locking-in for all accrued benefits. Entitlement to a pension vests
Annual earnings of at least 35% of YMPE, or 700 hours worked, in the calendar at normal retirement date with respect
year immediately preceding membership. to all years of membership.

¢ | Plan membership for part-time workers may be optional.

Q2

S

o

~ | Full-time employees: 2 years of continuous service. Pre-December 31, 1991 benefits: No requirement. Entitlement to a pension vests

§ Part-time employees: 2 years of continuous service and annual earnings of at Locking-in at the same time as vesting. Note locking-in on 31/12/91 if entitled | at normal retirement date only if

2 | least 35% of YMPE in each of the 2 consecutive calendar years immediately to a deferred pension before 31/12/91. minimum vesting and locking-in

g preceding membership. Post-December 31, 1991 benefits: 5 years of continuous service or 2 years requirements are met.

z of continuous plan membership beginning on or after January 1, 2001.

z
Full-time employees: 2 years of continuous service. Benefits accrued from 1977 to 1987: Entitlement to a pension vests

< | Part-time employees: 2 years of continuous service and the lesser of Age 45 plus 10 years of continuous service or plan membership. at normal retirement date only if

% | earnings of at least 35% of YMPE or 700 hours worked in each of the Post-1987 benefits: minimum vesting and locking-in

& | 2 consecutive calendar years immediately preceding membership. 2 years of continuous plan membership, counting both pre-1988 requirements are met.

g and post-1987 membership.

z
Full-time employees: 2 years of continuous service. Pre-operative date: Entitlement to a pension vests

.| Part-time employees: 2 years of continuous service and annual earnings of at According to plan provisions. at normal retirement date only if

ui | least 35% of YMPE, or 700 hours worked, in each of the 2 consecutive calendar | Post-operative date: minimum vesting and locking-in

& | years immediately preceding membership. 3 years of plan membership and 5 years of continuous service. requirements are met.
Full-time employees: 2 years of continuous service. Benefits accrued from 1985 to 1996: Entitlement to a pension vests

5 | Part-time employees: 2 years of continuous service and annual earnings of at Age 45 plus 10 years of continuous service or plan membership. at normal retirement date only if

8 | least 35% of YMPE in each of the 2 consecutive calendar years immediately Benefits accrued after 1996: minimum vesting and locking-in

= | preceding membership. 2 years of continuous plan membership. requirements are met.

-
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Minimum employer contribution - 50% rule
(Defined Benefit Plans)

¢ At least 50% of commuted value of pension benefits accrued from
January 1, 1987; this rule does not apply if the plan provides for

Employee
excess contributions

Used to increase pension or to purchase
an immediate or deferred life annuity.

Minimum interest rate
on employee contributions

Defined Contribution Plan: Fund rate of return based on market
value of investments.

S indexing of deferred pension on the basis of increases of at least 75% | ¢ Transferred to: another pension plan, Defined Benefit Plan: Fund rate of return or the average yield on
3 of CPI less 1%. a locked-in RRSP or a LIF. personal 5-year term deposits with chartered banks over a recent
“ | « Applicable to past service benefit improvements. period not exceeding 12 months.
| * Atleast 50% of commuted value of pension benefits accrued ¢ Reimbursed. Defined Contribution Plan: Fund rate of return based on market
-E from January 1, 1993.  Used to increase pension or to purchase value of investments.
3| ¢ Notapplicable to optional ancillary contributions. a deferred life annuity. Defined Benefit Plan: Fund rate of return or the average yield on
S| ¢ Applicable on date Defined Contribution Plan converts to Defined  Transferred to: another pension plan, personal 5-year term deposits with chartered banks over a recent
= Benefit (i.e. a settlement of excess contributions must be made at an RRSP or a RRIF. period not exceeding 12 months.
= that time).
“ |« Applicable to past service benefit improvements.

e Atleast 50% of commuted value of pension benefits accrued from * Reimbursed. Defined Contribution Plan: Fund rate of return based on market

January 1, 1987. * Used to increase pension or to purchase value of investments.

* Applicable on date Defined Benefit Plan converts to Defined a deferred life annuity. Defined Benefit Plan: Fund rate of return or the average yield on
© Contribution (i.e. a settlement of excess contributions has to be made | ¢ Transferred to: another pension plan, personal 5-year term deposits with chartered banks over a recent
5 at that time). an RRSP or a RRIF. period not exceeding 12 months.
§ * Not applicable to benefits acquired with optional

ancillary contributions.
S| ¢ Atleast 50% of commuted value of pension benefits accrued ¢ Reimbursed. Defined Contribution Plan: Fund rate of return based on market
3 from January 1, 1969. ¢ Used to increase pension or to purchase value of investments.
S a deferred life annuity. Defined Benefit Plan: Fund rate of return or the average yield on
< * Transferred to: another pension plan, personal 5-year term deposits with chartered banks over a recent
S an RRSP or a RRIF. period not exceeding 12 months.

¢ At least 50% of commuted value of pension benefits accrued * Reimbursed. Defined Contribution Plan: Fund rate of return based on market

_'-; from January 1, 1985. * Used to increase pension. value of investments.

2 Defined Benefit Plan: Rate within 1% of fund rate of return over a

S 12-month period or the average yield on personal 5-year term deposits
with chartered banks over a recent period not exceeding 12 months.

e Atleast 50% of commuted value of pension benefits accrued ¢ Reimbursed. Defined Contribution Plan: Fund rate of return based on market
£ from January 1, 1987. value of investments.

& Defined Benefit Plan: Fund rate of return or the average yield on
S personal 5-year term deposits with chartered banks over a recent
period not exceeding 12 months.

At least 50% of commuted value of pension benefits accrued * Used to increase pension or to purchase Non-Insured (Non-Guaranteed) Plan: Fund or member account

from January 1, 1990. a life annuity. rate of return, as the case may be, less any applicable investment
* Transferred to: another pension plan, a LIRA | management and administration fees.

9 oralLlF. Insured (Guaranteed) Plan: Rate of return derived from the

& investment of the insurer’s general assets less investment expenses

3 and administration costs or the monthly yield on personal 5-year term
deposits with chartered banks, depending on what is provided for in
the plan.

~ | * According to plan. If plan is silent, at least 50% of commuted value of | * Reimbursed. Defined Contribution Plan: Fund rate of return based on market

§ pension benefits accrued from December 31, 1991.  Transferred to: another pension plan, value of investments.

2 an RRSP or a RRIF. Defined Benefit Plan: Fund rate of return or the average yield on

g personal 5-year term deposits with chartered banks over a recent

3 period not exceeding 12 months.

z

e At least 50% of commuted value of pension benefits accrued * Reimbursed. Defined Contribution Plan: Fund rate of return based on market
o from January 1, 1988. value of investments.

2 Defined Benefit Plan: Fund rate of return or the average yield on
A personal 5-year term deposits with chartered banks over a recent
§ period not exceeding 12 months.

¢ Atleast 50% of commuted value of pension benefits accrued from ¢ Used to increase pension. To be prescribed.

X operative date; this rule does not apply if plan provides for indexing
i of deferred pension on the basis of increases of at least 75% of
& CPI less 1%.

e Atleast 50% of commuted value of pension benefits accrued * Reimbursed. Defined Contribution Plan: Fund rate of return based on market

5 from January 1, 1997. * Used to increase pension or to purchase value of investments.

K a life annuity. Defined Benefit Plan: Fund rate of return or a rate equal to or

= * Transferred to: another pension plan, greater than the average yield on personal 5-year term deposits with
-é' an RRSP or a RRIF. chartered banks over a recent period not exceeding 12 months.

=
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Cash availability at termination of employment

Plan may provide for refund of:
a) 25% of commuted value of deferred pension (pre-1987 benefits); and

g b) commuted value of pension if total annual pension is less than 4% of YMPE.
E Plan may provide for the unlocking of pension funds in cases of disability likely to considerably shorten life expectancy.
& | Plan must provide for refund of:
-E commuted value of pension if monthly pension is less than 1/12 of 10% of YMPE or if commuted value of pension does not exceed 20% of YMPE.
3 | Defined Contribution Plans only:
S | Annuitants age 65 and older may commute their pension rights (including LIF and locked-in RRSP funds) if total value is not more than 40% of YMPE (spousal consent required, where applicable).
% | * Members, former members, their spouses or surviving spouses may commute locked-in pension funds held under pension plans (if plan permits), locked-in RRSPs and LIFs, if absent from
£ Canada for 2 years or more and have become non-resident. Spousal consent required, where applicable.
“ |« Plan may provide for the unlocking of pension funds in cases of disability likely to considerably shorten life expectancy. Spousal consent required, where applicable.
Plan must provide for refund of:
a) 25% of commuted value of deferred pension (pre-1987 benefits); and must provide for
b) commuted value of pension if annual pension* does not exceed 4% of YMPE or if commuted value of pension* does not exceed 20% of YMPE.
< | ¢ Unlocking of pension funds possible in cases of terminal illness or a disability likely to considerably shorten life expectancy.
% | ¢ Non-resident members and non-resident spouses upon member’s death are entitled to commutation of locked-in pension funds.
;% * Members age 50 and over are allowed to unlock up to 50% of locked-in funds prior to transferring to a LIF, an annuity or a DC RIA.
Spousal consent required, where applicable.
* Excluding the refund made in a) above.
S | Plan may provide for refund of:
% | commuted value of pension if annual pension does not exceed 4% of YMPE or if the commuted value of pension does not exceed 20% of YMPE, in the year in which the payment occurs.
'S | Pension Plan assets as well as LIRA, LIF and LRIF assets may be commuted to cash if the member or former member has a condition that is likely to considerably shorten that person’s life expectancy.
<
=<
b
wv
a) Plan may provide for refund of: 25% of commuted value of deferred pension (pre-1985 benefits); and
é b) Plan shall provide for refund of: commuted value of pension if annual pension* is less than 4% of YMPE or if commuted value of pension* is less than 4% of YMPE.
£ | Plan may provide for the unlocking of pension funds in cases of disability likely to considerably shorten life expectancy. Spousal consent required, where applicable.
<
= . A
* Excluding the refund made in a) above.
Plan may provide for refund of:
2 | a) 25% of commuted value of deferred pension (pre-1987 benefits); and
S | b) commuted value of pension if total annual pension is not more than 2% of YMPE.
S| Plan may provide for the unlocking of pension funds in cases of disability likely to considerably shorten life expectancy (i.e. 2 years or less). Spousal consent required, where applicable.
Plan must provide for refund of:
value of benefits if it is less than 20% of YMPE.
Members who no longer are active members (i.e. employment has terminated), and cease to live in Canada for 2 years or more, are entitled to a refund of the value of their benefits.
¢ | Plan may provide for the unlocking of pension funds in cases of disability likely to shorten life expectancy.
:
o
~ | Plan may provide for refund of:
§ commuted value of pension if total value of the pension is less than 40% of the YMPE divided by 1.06 for each year the age of the member precedes age 65;
2 | ¢ If plan permits, Defined Benefit Plan terminating members of retirement age may ask to transfer 25% of the commuted value of their pension into a RRIF (once in a lifetime transfer).
;;-’ * Foreign nationals can unlock funds* if the member and his/her spouse (if any) are not Canadian citizens or residents.
2 | * Aplan may provide for the unlocking of funds* in cases of significant physical or mental disability that considerably reduces life expectancy of the member or the former member.
GJ
Z | * Spousal consent required, where applicable.
Plan may provide for refund of:
a) 25% of commuted value of deferred pension (pre-1988 benefits); and
] P! p
% | b) commuted value of pension if annual pension* is not more than 4% of YMPE or if commuted value of pension* is less than 10% of YMPE.
& | Plan may provide for the unlocking of pension funds in cases of disability likely to considerably shorten life expectancy.
g Defined Contribution Plan assets as well as LIRA and LIF assets may be unlocked at age 65 or older if total value is less than 40% of YMPE.
z
* Excluding the refund made in a) above.
Plan may provide for refund of:
.| commuted value of pension if annual pension is not more than 2% of YMPE.
a
Plan may provide for refund of:
5 | commuted value of pension if annual pension is less than 4% of the YMPE or if commuted value of pension is less than 10% of YMPE.
8 | Plan may provide for the unlocking of pension funds in cases of disability likely to considerably shorten life expectancy. Spousal consent required, where applicable.
3
°
c
<
=
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Portability at termination of employment
for a member entitled to a deferred annuity

More than 10 years before normal retirement date (or less, if the plan so provides).

Normal
retirement

Earliest age at which an

Early
retirement

Within 10 years

Postponed retirement

(at the latest December 31

of the year in which the member
reaches age 71)

Membership must continue except if the member

_ | Options:  * Transfer to: another pension plan, a locked-in RRSP, a LIF or a RLIF. immediate pension becomes | of normal is receiving a pension.
S * Purchase of a deferred life annuity contract. payable to a memberwithout | retirement date.
T | Transfer out of plan may be required by plan rules, if value of benefits is less reduction and without need
* | than 10% of YMPE. of administrator’s consent
(pensionable age).
« | Defined Contribution Plan: Available at all ages. At the age or date Age 55 Membership may continue except if the member
-E Defined Benefit Plan: Available before reaching age 55. Transfer out of defined benefit plans | (in relation to a is receiving a pension.
3 | may be required by plan rules, subject to value of benefits being less than 20% of YMPE. prescribed age)
S | Options: ~ * Transfer to: another pension plan, a locked-in RRSP or a LIF. determined by pension
= * Purchase of a deferred life annuity contract. plan provisions.
2 | Portability must be offered to a member affected by a business successorship where
“ | the predecessor employer does not wind up the plan.
Defined Benefit Plan: more than 10 years before normal retirement date. At the age or date Within 10 years Membership may continue except if the member is
Defined Contribution Plan: at any age. (in relation to of normal receiving a pension.
Options: * Transfer to: another pension plan or a LIRA. a prescribed age) retirement date
© * Purchase of a deferred life annuity contract if the plan so provides. determined by pension (NRD). Phased-in
5 * Ifthe plan so provides and if at least age 50, transfer to: a LIF. plan provisions. retirement
§ Transfer is allowed to one or more options provided such splitting does not cause the small permitted within
amount cash-out threshold to apply. 10 years of NRD if
For membership on or after August 10, 2006: Defined Contribution Plan, with no defined reduced work hours
benefit provision, may provide for forced transfer out of the plan; Defined Benefit Plan may are agreed upon
provide forced transfer out only if the commuted value of the pension is less than 20% of YMPE. with employer.
S | More than 10 years before normal retirement date. At the age determined by | Within 10 years Membership may continue except if the member
H Options:  * Transfer to: another pension plan or a LIRA. pension plan provisions. | of normal is receiving a pension.
S * Purchase of a deferred life annuity contract. retirement date.
<  If member has reached early retirement age and it is permitted under
5 the plan text, transfer to: prescribed RRIF.
m Options: ~ * Transfer to: another pension plan, a LIRA, a LIF or an LRIF (only if plan At the age determined by | According to Membership must continue.
2 so provides, in the case of defined benefit plan). pension plan provisions. reasonable age
= * Purchase of a deferred life annuity contract. and service
S requirements.
More than 10 years before normal retirement date. No later than 1 year Within 10 years Membership may continue except if the member
2| Options:  * Transfer to: another pension plan, a LIRA or a LIF (if member has reached | following 65" birthday. of normal is receiving a pension.
.g early retirement age, or earlier if the plan so provides). retirement date.
o * Purchase of a deferred life annuity contract.
Defined Benefit Plan: more than 10 years before normal retirement date. No later than the first day | Within 10 years of Defined benefit pension is revalued.
Defined Contribution Plan: at any age. of the month following normal retirement Membership is not required, but if contributions
Options: ~ * Transfer to: another pension plan, a LIRA or a LIF. the month date. Phased-in continue beyond the normal retirement date,
9 * Purchase of a deferred life annuity contract. in which the member retirement permitted | additional pension must be provided. Payment of
- | Transfer out of the plan may be required, if value of benefits is less than 20% of YMPE. reaches age 65. if reduced work pension is allowed during postponement period under
3 hours are agreed certain circumstances.
upon with employer.
Temporary pension
may be payable.
¢ | More than 10 years before normal retirement date. No later than 1 year Within 10 years If allowed by plan, membership may continue except if
'3 | Options:  + Transfer to: another pension plan, a LIRA or a LIF. following 65" birthday. of normal the member is receiving a pension.
2 * Purchase of a deferred life annuity contract. retirement date.
g Transfer out of plan may be required by plan rules, if value of benefits is less
2 than 10% of YMPE.
z
More than 10 years before normal retirement date. No later than 1 year Within 10 years Membership may continue except if the member
< | Options:  * Transfer to: another pension plan, a LIRA or a LIF (if within 10 years following 65" birthday. of normal is receiving a pension.
3 of normal retirement age provided under the plan text). retirement date.
§ * Purchase of a deferred life annuity contract.
E
More than 10 years before normal retirement date. No later than 1 year Within 10 years Membership may continue except if the member
.| Options:  * Transfer to: another pension plan or a retirement savings plan following 65" birthday. of normal is receiving a pension.
i (to be prescribed). retirement date.
& * Purchase of a deferred life annuity contract.
Transfer out of plan may be required by plan rules, if value of benefits is less than 10% of YMPE.
Before being entitled to early retirement. No later than Age 55 Membership may continue except if the member is
5 | Options: e+ Transfer to: another pension plan, a LIRA or a LIF/LRIF (if member 65" birthday. receiving a pension.
® has reached early retirement age provided under the plan text).
',‘_Ii, * Purchase of a deferred life annuity contract.
2
<
p=
Z
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Pre-retirement death benefit*
* See right panel note (1)

Pre-1987 benefits: Return of member’s contributions with interest (not locked-in).
Post-1986 benefits: If surviving spouse or common-law partner, 100% of commuted value of vested benefits. Locked-in if deceased member’s right to a deferred pension was vested and locked-in.

< | If death occurs after the member is eligible for early retirement, the surviving spouse or common-law partner is entitled to a life annuity equal to not less than 60% of the annuity the member would have
T | received (locked-in);
“ | In the case of a Defined Contribution Plan, the surviving spouse or common-law partner is entitled to the full account balance (locked-in).
If no surviving spouse or common-law partner, member’s contributions with interest to the designated beneficiary, or failing that, to the estate (not locked-in).
« | Defined Benefit Plan: Pre-1993 member’s contributions with interest + the greater of 60% of commuted value of post-1992 vested benefits + value of member’s excess contributions paid after 1992
-E and value of member’s contributions paid after 1992 with interest. Locked-in, if death benefit is payable to surviving spouse and deceased member’s right to a deferred pension was vested and locked-in.
3 | Defined Contribution Plan: The sum of 60% of value of post-1992 vested employer’s contributions with interest and value of member’s contributions with interest.
S | Locked-in, if death benefit is payable to surviving spouse and deceased member’s right to a deferred pension was vested and locked-in.
% | If no surviving spouse, the death benefit is payable to the designated beneficiary, or failing that, to the estate (not locked-in).
E Locked-in benefits may be commuted if the surviving spouse has been absent from Canada for 2 years or more and has become a non-resident.

Defined Benefit Plan: If surviving pension partner, pre-1987 member’s contributions with interest + 1986-1999 benefits: the greater of 60% of the commuted value of vested benefits and value of member’s

contributions + interest. Locked-in if deceased member’s right to a deferred pension was vested and locked-in.

Post-1999 benefits: 100% of commuted value of vested benefits (locked-in if there is a pension partner and vested benefits were locked-in), plus value of member’s excess contributions paid after 1986. If there is no
< | surviving pension partner, pre-2000 member’s contributions with interest + post 1999 vested benefits plus value of excess contributions, to the designated beneficiary, or failing that, to the estate (not locked-in).
5 | Defined Contribution Plan: If surviving pension partner, pre-1987 member’s contributions with interest + 1987-1999 contributions: 60% of the value of vested employer’s contributions with interest and value
;% of member’s contributions with interest. Locked-in if deceased member’s right to a deferred pension was vested and locked-in.

Post-1999 contributions: 100% of value of member and vested employer contributions with interest (locked-in if there is a surviving pension partner and employer contributions were vested and locked-in).

If no surviving pension partner, member’s pre-2000 contributions with interest plus 100% of post-1999 vested employer contributions with interest to the designated beneficiary, or failing that, to the estate (not

locked-in).

5 | Applicable to all benefits:
2 | If surviving spouse, commuted value of accrued pension (not locked-in). A spouse is permitted to waive entitlement to the pre-retirement benefits.
§ If no surviving spouse, commuted value of accrued pension to the designated beneficiary, or failing that, to the estate (not locked-in).
<
=<
S
Pre-1985 benefits: No requirement.
é Post-1984 benefits:
£ | If surviving spouse or common-law partner, 100% of commuted value of vested benefits. Locked-in if deceased member’s right to a deferred pension was vested and locked-in.
S If no surviving spouse or common-law partner, commuted value of vested benefits to the designated beneficiary, or failing that, to the estate (not locked-in).
Pre-1987 benefits: No requirement.
2 | Post-1986 benefits:
S | If surviving spouse, 100% of commuted value of vested benefits (not locked-in). Pre-retirement death benefits may be waived by spouse.
S | If no surviving spouse or if the member and his/her spouse are living separate and apart, commuted value of vested benefits to the designated beneficiary, or failing that, to the estate (not locked-in).

Pre-1990 benefits:

Pre-1990 member’s contributions plus interest are payable to the surviving spouse.

If no surviving spouse, the death benefit is payable to the designated beneficiary, or failing that, to the estate (not locked-in).

g | Post-1989 benefits:

2 | If surviving spouse, 100% of commuted value of vested benefits (not locked-in). The spouse may waive the death benefit before the member’s death.
& | If no surviving spouse, commuted value of vested benefits to the designated beneficiary, or failing that, to the estate (not locked-in).

~ | Applicable to all benefits:

§ * If surviving spouse, 100% of commuted value of vested benefits (not locked-in).

2 | * If no surviving spouse, 100% of commuted value of vested benefits to the designated beneficiary, or failing that, to the estate (not locked-in).

g If no vested benefits, minimum payout is the refund of the member’s contributions with interest.

H

z

Pre-1988 benefits: No requirement.

< | Post-1987 benefits:
%S | If surviving spouse or common-law partner, not less than 60% of commuted value of vested benefits (not locked-in).
i If no surviving spouse or common-law partner, member’s contributions with interest to the designated beneficiary, or failing that, to the estate (not locked-in).
E
Pre-operative date benefits: No requirement.
.| Post-operative date benefits:
di | If surviving spouse, not less than 60% of commuted value of accrued benefits (not locked-in).
& | If no surviving spouse, member’s contributions with interest to the designated beneficiary, or failing that, to the estate (not locked-in).
Pre-1997 benefits: No requirement.
5 | Post-1996 benefits:
B | If surviving spouse or cohabiting partner, 100% of commuted value of vested benefits (not locked-in). However, surviving spouse or cohabiting partner may choose to receive commuted value
é of vested benefits on a locked-in basis (i.e. transfer to RPP, LIRA, LIF or LRIF, or purchase of deferred life annuity).
< | If no surviving spouse or cohabiting partner, commuted value of vested benefits to the designated beneficiary, or failing that, to the estate (not locked-in).
S | If death occurs after being eligible for early retirement, surviving spouse or cohabiting partner entitled to a life annuity equal to not less than 60% of the total annuity the member
2 | would have received (locked-in).