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Nearly two-thirds of training fund 
representatives view their industry’s 
hiring outlook as somewhat or ex-
tremely positive for the next two years. 
But they believe filling jobs may be a 
challenge—Seven in ten anticipate a 
shortage of skilled candidates for ap-
prenticeship training.

More than 150 training fund repre-
sentatives from the United States and 
Canada completed the Top Trends in 
Jointly Managed Apprenticeship Pro-
grams—2014 Survey. Respondents serve 
multiple roles within their training and 
education funds and serve multiple 
funds within their organizations. Re-
sponding trustees, split fairly evenly be-
tween labor and management, represent 
a wide variety of industries and a range 
of program sizes and experience levels.

Nearly two-thirds of respondents 
have made efforts to offer additional 
education and training in the past two 
years. One in five funds offers financial 
incentives for apprentices to help them 
buy equipment, tools and protective 
clothing when they start their training. 
Nearly half of surveyed apprenticeship 
programs award advanced standing 
to area career and technical education 
(CTE) school graduates in related pro-
grams via articulation, and more than 
half award articulation agreements or 
other educational institution credit 
completion. About one in ten appren-
ticeship program graduates pursues 
postsecondary education.

The average apprenticeship fund 
staff has 12 instructors. On average, 
27% of instructional staff have an asso-

ciate’s degree and 11% have a bachelor’s 
degree. Three-quarters of apprentice-
ship funds require instructors to hold a 
training certification, while about one-
third require instructor licensure.

More than one-half of responding 
funds have experienced an increase in 
the number of minority apprentices dur-
ing the past two years. In addition, 46% 
of funds have experienced an increase in 
the number of female apprentices and 
42% have experienced an increase in the 
number of immigrant apprentices.

More than two-thirds of responding 
funds state they have allocated resourc-
es to green initiatives training. More 
than one-half partner with community- 
or faith-based organizations, and more 
than three-quarters of programs that do 
so describe those partnerships as effec-
tive.

Most fund representatives anticipate 
that over the next two years apprentices 
will be challenged by unemployment 
because of the cyclical and seasonal na-
ture of work or economic conditions, 
decreased job security and difficulty 
finding employment. Responses are 
mixed regarding anticipated changes 
in apprentice recruitment and reten-
tion in the next two years. The lack of 
available hours is the top challenge to 
apprentice retention; more than two-
thirds of the programs anticipate that 
will be a significant issue in the next 
two years.

Two in five surveyed funds provide 
formal financial literacy training, which 
most commonly covers saving, spend-
ing, credit cards and borrowing/loans. 
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The majority of funds tap staff to provide this instruction and 
nearly one-half take advantage of external experts. Among 
the funds that provide this training, the average number of 
hours spent on financial literacy training is eight. About one-
third of financial literacy programs have been around for two 
years or less, and most funds consider those programs to be 
very successful. Respondents without programs mention a 

lack of time in curriculum, lack of instructor time and lack of 
resources as reasons for not offering financial literacy.

Top Trends in Jointly Managed Apprenticeship Pro-
grams—2014 Survey is available free to members at www 
.ifebp.org/apprenticeship.  
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