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As more organizations look 

for ways to save on health 

care expenses, high-deductible health plans (HDHPs) 

coupled with health savings accounts (HSAs) have emerged as 

a unifying vehicle that can help employers and employees alike. 

But won't HSAs cannibalize defined contribution (DC) 

savings? Can employees find ways to save more in a tough 

economy? After switching to an HDHP, will employees take 

monies saved on high health insurance premiums and use 

those monies to actually save more for their retirement? 

Although it may seem counterintuitive, we have been 

able to demonstrate that employees with HSAs truly do save 

more-not less-than their peers in their DC plans. This 

phenomenon has remained true across virtually all incomes 

and ages for the last three years. 1 

HSAs Are Not Just For the Wealthy 
According to our analysis of 121,000 Fidelity HSAs, HSA 

holders across all income levels defer more in their 401 (k) 

plans than the average DC participant at the same income 

level (see Figure 1). In 2011, we identified for the first time, a 

positive correlation between HSA and DC savings behaviors. 

HSA holders contributed more and accumulated more in 

their DC plans, and this generally held true across income 
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levels and ages. Figure 1 shows a financial savings pattern 

in which older workers had higher average DC plan assets. 

Across all age groups, average DC assets were nearly double 

for those employees who continuously contribute to both 

HSAs and in a DC plan than those who were enrolled in a 

DC plan only. Most likely, these results were achieved by par

ticipants who are savers by nature and could be considered 

among the most engaged of employees. 

Do HSAs Help People Think Differently 
About DC Savings? 

Why do savers save and spenders spend? Based on our anal

ysis of HSA activities, it is our assessment that the experience 

of managing HSAs may help employees rethink their DC sav

ings strategies and actions. Those who understand the value of 

savings are actually saving more in their DC plans compared to 

their peers-even after they open an HSA. What's more, they 

understand the tax advantages of HSAs and utilize their HSA 

as a "health savings"-not "health spending" account. 

Our data show that HSA savers had an average of $5,400 

in their accounts at the end of2012 (vs. $1,100 for spenders)2 

(see Figure 2). 

Or, another possible explanation may be simple econom

ics-such that spenders utilize HSA dollars to pay for cur

rent qualified medical expenses, possibly because they may 

have no other source of funds to do so. 

HSA Savers Outsave Spenders 
by 62% in DC Accounts 

At the end of2012, the average HSA "saver" had $206,800 

in DC plan assets, or 62% more than the average HSA "spend

er" DC account (see Figure 3). These amounts are particularly 

noteworthy in their contrast to average account balances of 
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Figure 112012 Average Employee DC Deferral Rates by Income 
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Fidelity Investments' analysis of nearly 121,000 HSAs as of December 31, 2012. 

Figure 212012 Average HSA Assets by Market Segment 

$6,000 

$5,000 

$4,000 • 

$3,000 -

$2,000 

$1,000 

$0 

Savers Hybrids Spenders Overall 

Fidelity Investments' analysis of nearly 121 ,000 HSAs as of December 31 , 2012_ 

employees who do not have access to an HSA. For example, 

the average account balance of the spender shown in this il

lustration ($128,000) exceeds the $73,300 average account 

balance of employees who do not contribute to an HSA. 

Those Who Remain in HSAs Continue 
to See Account Growth 

Not surprisingly, the average three-year saver had $16,000 

in their HSA at the end of2012 while the average spender had 

$2,300 (or approximately 86% less). Overall, those in a Fidel-
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Figure 312012 Average DC Assets by HSA Market Segment 
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Fidelity Investments' analysis of nearly 121 ,000 HSAs as of December 31 , 2012 

ity HSAs have accumulated $6,600 (see Figure 4). More good 

news: Even spenders still have $2,300 in their accounts (and 

they are spending 90% of what they put in), and 95% of HSA 

holders carry a balance forward into the next year. 

It is interesting to note the shift from savers and hybrids 

to spenders when you look at a continuously contributing 

population over time. Despite the shift to spenders, average 

HSA contributions remain constant, and the average HSA 

balances grow across all HSA segments. 

first quarter 2014 NewsBriefs 13 



2013 symposium highlights 

Figure 41 Three-Year HSA Balances 
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Summary 

Evidence continues to build that HSAs and DC 

retirement savings plans can complement each other, 

rather than compete for a fixed allocation of employee 

savings. In Fidelity's analysis of workplace savings 

plan data, contributions to HSAs have been shown 

to correlate with higher DC retirement plan savings 

rates. Although once viewed as only designed for the 

wealthy, HSAs are finding broader appeal to a wide 

range of demographic and income levels. Generally 

speaking, employees who save money to an HSA save 

more to their DC plans and have higher DC balances. 

This generally holds true across different age and in

come groups. 

There is certainly good news overall: Many em

ployees are contributing to both an HSA and a 40l(k) 

plan and taking positive action to improve their re

tirement readiness. To best take advantage of this 

truly symbiotic relationship, more work is needed for 

employees to better understand and fully take advan

tage of the HSA's potential. • 

*Note: All information and charts herein are based 

on Fidelity data and analysis of 121,000 Fidelity HSAs 

and DC record-kept data as of December 31, 2012, un

less otherwise noted. 

Endnotes 
1. Analysis of Fidelity HSA and defined contribution partici

pant data January 1, 2010 through January 31,2012 
2. Ibid. 
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Spenders Overall 

Three Key Takeaways for Employers 

1. Help "super saver" employees save even more-In 

an era of rising health care costs and declining re

tiree medical benefits, employers should give em

ployees as many savings options as possible. When 

HSAs are added to the mix, those who already save 

judiciously in their DC plans save even more.* 

2. Tap into a symbiotic relationship-Evidence con

tinues to build that HSAs and DC retirement sav

ings plans can complement each other, rather than 

compete for a fixed allocation of employee sav

ings. Employees who save money in an HSA gen

erally save more in their DC plans and have higher 

DC balances. This generally holds true across dif

ferent age and income groups.* 

3. Plan ahead for health care cost in later years. Help 

employees think about using HSAs for longer 

term "health savings" -not just a "health spend

ing" account for current qualified medical ex

penses. Those with a longer risk horizon should 

consider investing HSA dollars in options other 

than cash to help pay for future qualified medical 

expenses, including those in retirement. 

For plan sponsor, advisor, and institutional use only. Not for use with 
plan participants. Fidelity Brokerage Services LLC, Member NYSE, 
SIPC, 900 Salem Street, Smithfield, RI 02917 © 2013 FMR LLC. All 
rights reserved. 663321.1.1 

II 
J 

J 

1: 

:I 

f 
I 




