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quick look domestic partner 
benefits

The U.S. Supreme Court ruled in Obergefell v. Hodges that states cannot refuse to license same-sex 
marriages or refuse to recognize those performed in other states. Following that June 26 decision, 
the International Foundation surveyed employers to � nd out how it will affect the bene� ts they offer 
employees. Among the 258 corporate human resources and bene� ts professionals and industry 
experts who responded, slightly more than half said they believe the ruling will have an impact 
on their organization. Domestic Partner Bene� ts After the Supreme Court Decision: 2015 Survey 
Results is available to members at www.ifebp.org/domesticpartnerbene� ts.

                 of all organizations offered bene�ts to 
                  unmarried same-sex domestic partners.57%
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We feel it is the right thing to do.

46%

38%

53%

53%

42%We recognize all types of families.

We want to retain/attract quality employees.

We provide bene�ts to unmarried 
opposite-sex domestic partners 

and want to be equitable.

We provide bene�ts to unmarried 
same-sex domestic partners 
and want to be equitable.
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Administrative complexities
(e.g., documentation,

tax issues, payroll issues)

Cost issues
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We provided them in the past
because same-sex couples 

couldn’t legally marry; now they can.

We provided them in the past to
same-sex and opposite-sex 
partners; with the Court 
ruling, we’re dropping both.

will likely continue providing bene�ts
to same-sex domestic partners.

will likely continue providing bene�ts
to opposite-sex domestic partners.

The top reasons these organizations will likely continue providing bene�ts are:

The top reasons these organizations will likely discontinue providing bene�ts are:

7/10 4/5

will likely discontinue providing bene�ts
to same-sex domestic partners.

will likely discontinue providing bene�ts
to opposite-sex domestic partners.3/10 1/5

Same-Sex Domestic Partner Bene�ts

                 of all organizations offered bene�ts to 
                  unmarried opposite-sex domestic partners.

Opposite-Sex Domestic Partner Bene�ts

45%
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