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By late 2014, multiemployer defined benefit 
(DB) plans had total assets of more than 
$480 billion and covered 10.5 million par-

ticipants and beneficiaries. Despite demographic 
challenges, these plans were continuing to show 
gains in investment returns and funding per-
centages. 

Multiemployer defined contribution (DC) re-
tirement plans had total assets of more than $130 
billion and covered 3.8 million participants and 
beneficiaries. 

Those are among the highlights of The Multi-
employer Retirement Plan Landscape: A Ten-Year 
Look (2005-2014) based on data from Form 5500 
Annual Reports that 1,380 DB and 1,102 DC 
plans filed with the U.S. Department of Labor. 
The report is expected to be released this month.

Defined Benefit Plans
Over the past decade, most DB plans have 

seen greater increases in their cash outflow rela-
tive to cash inflow as more participants retire 
and begin to receive benefits. For most plans, 
increases in benefit payments have outpaced in-
creases in contribution rates (which may have 
been adopted to make up for funding shortfalls), 
resulting in greater reliance on investment re-
turns. Other key highlights: 

• Median investment returns remained rela-
tively steady at 5.6% for the period from 
January 1, 2005 through December 31, 
2014. For comparison, returns were 5.9% 
from January 1, 2003 to December 31, 
2012. The median annualized return was 
4.0% from 2002 to 2011. 

• By the end of 2014, 61.2% of plans were in 
the green zone (funded at 80% or higher), 
compared with only 33.9% of funds in 
2009 after the investment losses of the re-
cession. 

• Whereas the median funded percentage 
for funds was 88.7% at the beginning of 
2008, it had fallen to 67.6% by the end of 
that year. By the end of 2014, the median 
funded percentage had risen to 85.9%.

Defined Contribution Plans
An analysis of Form 5500 data on DC plans 

showed that:
• A significant majority of multiemployer 

DC plans—at least 80% of them—are as-
sociated with a multiemployer DB plan. 
Most DC plans provide retirement income 
that is supplemental or complementary to 
retirement income provided by a DB plan. 

• As is also true with DB plans, more than 
half of plans have fewer than 50 participat-
ing employers; some have more than 
1,000. 

• Median annualized investment returns for 
the ten years ending December 31, 2014 
was 5.28%.

• The average participant account balance 
was about $38,200.

For the fourth year in a row, Horizon Actuar-
ial Services, LLC, and the International Founda-
tion of Employee Benefit Plans have partnered 
on The Multiemployer Retirement Plan Land-
scape: A Ten-Year Look (2005-2014), an annual 
benchmarking report on multiemployer pen-
sion and retirement plans. Trustees can use the 
report to benchmark their own plans and un-
derstand how the overall multiemployer system 
is doing. Members will be able to download the 
report at www.ifebp.org/MultiemployerRetire-
ment. Nonmembers will be able to download 
the report as an e-book for $195.00 at www 
.ifebp.org/books.asp?7733E.
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