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ACCRUED BENEFITS

First Circuit Affirms Pension Benefits Limitation 
During Disability Leave

T he U.S. Court of Appeals for the First Circuit 
affirms a lower court determination of the 
plaintiff retiree’s pension benefit calculation 

by the defendant plan administrator. The calcula-
tion restricted the period during which the plaintiff 
accrued benefit service while on disability leave to 
60 months, as provided in the pension plan.

The plaintiff was an employee of an aerospace 
corporation that sponsored a pension plan for its 
employees. The defendants included the company, 
subsidiaries of the company, the plan and certain 
individual members of the administrative com-
mittee for the plan. The plaintiff was hired in 1993 
and became a participant in the plan. In 2000, the 
plaintiff went on medical leave due to work-re-
lated injuries. During his period of disability, the 
plaintiff received Social Security disability benefits 
and workers’ compensation benefits.

In 2002, the company attempted to terminate 
the plaintiff ’s employment. However, in 2003, the 
plaintiff and the company signed a settlement 
agreement that would keep the plaintiff employed 
and eligible to receive “all benefits and rights to 
which he was entitled pursuant to all benefit plans 
for which he is eligible.” Under the settlement 
agreement, the plaintiff ’s employment would ter-
minate when one of several specific conditions 
came to pass, one of which was when his long-
term disability status ended.

The plaintiff was informed that his eligibil-
ity for long-term disability benefits would expire 
in February 2013 and his employment would 
come to an end. In April 2013, the plaintiff filed 
a claim for benefits, claiming that he was entitled 
to 20 years of benefit service—from 1993 through 
2013—under the plan. The plaintiff also requested 
a lump-sum distribution of his benefit under the 
plan.

The defendants notified the plaintiff that he was 
only entitled to 12 years of benefit service and was 
not eligible for a lump-sum distribution under the 
terms of the plan. After exhausting the claims and 

appeals procedures of the plan, the plaintiff filed 
suit in federal district court.

The district court reviewed Section 2.2(c) of 
the plan, as amended in 1999. Section 2.2(c) pro-
vided that participants could accrue benefit ser-
vice, even for periods in which the participant was 
absent from work, so long as the absence was due 
to disability and the participant was eligible for 
long-term disability benefits. Section 2.2(c) also 
provided that such benefit service was limited to 
60 months for absences beginning on or after Jan-
uary 1, 2000. Therefore, the plaintiff ’s service was 
determined from 1993 through 2005 (60 months 
following January 1, 2000).

The district court also reviewed Section 5.5 of 
the plan, which stated that a participant could elect 
a lump-sum payment so long as the participant filed 
a written application while he or she was still accru-
ing service. Since the district court determined that 
the plaintiff ceased accruing benefit service in 2005, 
it further held that he was not eligible for the lump-
sum distribution for a request made in 2013.

After reviewing all of the evidence presented, 
the court agrees with the district court ruling that 
the defendants properly calculated the plaintiff ’s 
pension benefits and grants summary judgment 
to the defendants.    

Vendura v. Boxer et al., No. 15-2387 (1st Cir. January 
11, 2017). 


