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As legislators clashed over health care re-
form proposals this summer, the Inter-
national Foundation of Employee Benefit 

Plans surveyed employers to gather their positions 
on provisions contained in the Affordable Care 
Act (ACA) and various proposals to replace it.

Survey responses for the Employer Pulse Check: 
The Future of ACA were received from 727 human 
resources/benefits professionals and trustees rep-
resenting public employers, corporate/single em-
ployers and multiemployer plans. Respondents 
answered survey questions from the perspectives 
of their roles as plan sponsors/fiduciaries.

An overwhelming 98% of respondents stated 
that it was likely that they would continue to of-
fer coverage if the ACA employer mandate were 
repealed. Those who stated that they would most 
likely continue coverage said their top reasons for 
continuing coverage are to retain workers (58%), 
to attract future talent (48%) and to provide for 
worker/dependent well-being (47%).

The few responding organizations that would 
drop coverage if the ACA employer mandate is 
repealed stated they would do so because pro-
viding coverage has become too expensive.

Support of Health Care Provisions
Respondents were asked about their support (as 

plan sponsors) of specific health care reform provi-
sions, providing a glimpse into their priorities.

The top ten provisions with plan sponsor sup-
port are:

• Tax-favored status of employer-provided 
health coverage for employers (79%)

• Tax-favored status of employer-provided 
health coverage for workers (76%)

• Mental health benefit parity (i.e., same 
level of benefits as for other medical con-
ditions) (74%)

• Expanded use/flexibility for health savings 
accounts (69%)

• Ban on preexisting condition exclusions 
(67%)

• Increased wellness incentives as allowed 
under ACA (67%)

• No cost sharing for preventive care (66%)
• Essential health benefits as coverage stan-

dards (64%)
• Individuals buying coverage through ex-

changes/marketplaces (59%)
• Government-provided subsidies for low-

income individuals (57%). 
Provisions with the least support are:
• Individual coverage mandate (48%)
• Definition of full-time employment as 

working 30 or more hours per week (46%)
• Refundable tax credit available to all unin-

sured Americans when they buy health 
coverage (42%)

• Late enrollment penalty for gaps in cover-
age for 63 days or more (38%)

• Availability of low-cost, low-benefit plans 
with no coverage requirements (e.g., 
skinny plans) (38%)

• State-based high-risk pools for the sickest 
individuals (34%)

• Increased age-based premium differential 
between younger and older individuals (e.g., 
increased from three to five times) (17%)

• Limit on health flexible spending account 
(FSA) salary reductions (13%)

• Premiums based on medical experience 
(12%)

• Cadillac tax (excise tax on high-cost plans) 
(5%).

Visit www.ifebp.org/futureofaca for more in-
formation about Employer Pulse Check: The Fu-
ture of ACA.
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