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quick look
health care costs

It’s open enrollment season, and plan sponsors are asking plan participants to make their choices 
for health care coverage. Here’s a look at costs for employer-sponsored health insurance in 2017 
and how employers and employees plan to manage health care costs in 2018.
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Source: 2017 Workplace Bene�ts Report Supplement: A Closer Look at Healthcare, Bank of America Merrill Lynch.

To pay for rising health care costs, employees are reducing spending in these categories.

Strategies large employers plan to use in 2018 to address rising health care costs

Source: Large Employers’ 2018 Health Care Strategy and Plan Design Survey, National Business Group on Health.

Telehealth 

Centers of excellence for certain procedures

On-site or near-site health centers

Value-based bene�t design

96%

Accountable care organizations

88%

54%

39%

21%

■ Preferred provider organizations (PPOs)
■ High-deductible health plans (HDHPs) 
      with a savings option
■ Health maintenance organizations (HMOs)
■ Point of service
Indemnity: Less than 1%

Source: Employer Health Bene�ts Survey 2017, Kaiser Family Foundation and Health Research & Educational Trust.

Most common plan types, 
by percentage of workers enrolled

2017 average employer/worker contribution toward premiums*

48%

28%

14%
10%

Single coverage

$6,690
Family coverage

$18,764

Employer Worker

Single 

$5,477
Family 

$13,049
Single 

$1,213
Family 

$5,714

66% 63% 48% 39% 27% 24%

*Employer and worker contributions may not equal total due to rounding.
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