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58" Annual Employee
Bene ts Conference

November 11-14, 2012 | San Diego, California
Preconference Dates: November 10-11

Wrap Up an Eventful

Year With a Focus
on the Future

Pension Plan Sustainability—
Funding solutions, investment
trends and current legislation

The State of Employee
Bene ts—Addressing the
sustainability of employee
bene ts as we know them

Adding Value to Health Care—
Addressing health care challenges
by investing in an employee health
and outcomes strategy

Health Care Reform—The latest
information following the Supreme
Court decisions



Com pl@te The Annual Employee Bene ts Conference provides an ideal venue for discussing
the latest cost-saving ideas, getting updates on legislative developments, nding
Confe rence creative approaches to new challenges and collaborating with your peers who
SCh e d U |e are dealing with the same issues you face. You will not nd another conference
that matches the scope and breadth of this highly acclaimed program.

Friday, November 9 Why You Should Attend

Registration hours ...12:00 noon-5:00 p.m. As a trustee or plan duciary, you need to know the facts. You bear an incredible responsibility

to make sound judgments for your plan members. To do that, you need solid, straightforward

Satu rday, November 10 information. Count on the Annual Conference to respond directly to the serious nancial
Registration hours........ 6:30 a.m.-5:00 p.m. challenges facing pension and bene t trust funds.
Preconferences..........ccooueene. see pages 6-7 .
P Who Will You Meet at the 2012 Conference?
Sund ay, November 11 Bene ts beyond the education—With nearly 5,000 individuals in attendance each year, the

Annual Conference is an unmatched opportunity for networking. You'll have the opportunity

Registration hours....... 6:30'&:m.5:00ip:m. to learn alongside colleagues who share a sense of common purpose, including

Zrecotnferencesl """""" tthfSITe pf’:lges 6_7'[ . = Taft-Hartley fund trustees, = Third-party administrators (TPAS)
Exhibit hall grand opening ......... 12:00 noon managers and association A ; y .
Exhibit hall apen 1900 noonA-30 o leaders = Attorneys/accountants/actuaries
. p """" ' ~oU p.m. « Public sector pl = Investment managers and consultants

Opening Session.................. 4:30-6:00 p.m. ublic sectorplan » :
- . 6:00-7:00 trustees and executive = Coalition leadership

TS EBEUIE s LA PEIE directors = Others who are involved in the overall management
Prize drawing.........ccoccoveveriiniinns 6:45 p.m. « Fund administrators and administration of bene t trust funds.

and managers

Monday, November 12

Registration hours........ 6:00 a.m.-4:00 p.m. Attending Will Provide You With
Registrants only at the following events: = Cost-saving measures = Mistake-avoidance skills that will impact your
SessioNs 7:00 a.m.-3:45 p.m that will r_esult in hard bottom line

hibit ” """""""""" PR p-m. dollar savings = Qut-of-the-box thinking that yields “why didn’t
EX_ e 10:15a.m.-2:15 p.m. - Perspectives that | think of that” responses.
Prize drawing........ccoocceveevereenennn. 12:30 p.m. transform how you think
Lunch served............ 11:15 a.m.-12:45 p.m.

Your Registration Includes
Tuesday, November 13 - \Welcome reception on - Extensive networking opportunities with nearly
. . . . Sunday, November 11 5,000 other attendees
Registration hours........ 6:00 a.m.-4:00 p.m. _ o
Registrants only at the following events: = Access to over 125 = Lunch (in the exhibit hall on Monday and Tuesday)
Sessions 7:00 a.m.-3:45 ml educational sessions = Access to over 200 providers in the exhibit hall
L P2 am-sao p.m. = Comprehensive takehome o |nsjghts from over 300 different speakers

Exhibit hall open......... 10:15a.m.-2:15 p.m. materials, resources and . . .

. . ) references = QOpen forum sessions for getting answers straight
Prize drawing...........cooevvecrinnnins 12:30 p.m. o | - from the experts
Lunch served.......... 11:15am.-12:45 p.m. = Handouts (also available = Certi cate of Attendance: Attendance at 11

electronically) : .
. sessions required.

Wednesday November 14 = Morning refreshment breaks
Registration hours....... 6:00-11:15 a.m. ; ; ;
SESSIONS ..o 7:00-11:15 a.m. International Foundation Membership
Guests are welcome The Annual Employee Bene ts Conference is open exclusively to members of the International
at the following event: Foundation of Employee Bene t Plans. In addition to exclusive access to the Annual Conference,
Finale session....... 10:00-11:15 a.m. members receive substantial discounts on most program registrations. Not a member? Consider the

bene ts of joining. You'll also gain access to a variety of valuable resources and services—all included
with your membership. Join now using the enclosed conference registration form; or, for more information
on membership, visit www.ifebp.org/memberkit.
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Keynote Presenters

Opening Session
Sunday, November 11 (Veterans Day)
4:30-6:00 p.m.

Eric Greitens
A Navy SEAL, Rhodes Scholar, Draper Richard Fellow, founder of
The Mission Continues, author and award-winning humanitarian,

Mr. Greitens believes that a sense of purpose and meaning are
essential to any well-lived life and necessary in order to maintain
healthy and vibrant communities and organizations. Not only will

he share his expertise on how to lead teams, communities and
organizations through situations of extreme hardship and challenge,
Mr. Greitens will call on stories from his experience in public service
to talk about the strength and growth that comes from serving others.

Keynote Session
Monday, November 12
7:00-8:15 a.m.

Dr. Andrew Weil

One of the world's foremost authorities on health, wellness and
integrative medicine, Dr. Weil has inspired people everywhere

to live healthier lives. His revolutionary work as a physician has
triggered a profound change in the practice of medicine. In his
keynote presentation, Dr. Weil will show what has gone wrong with
the American way of health to create the crisis in which our country
is entrapped. He will offer a realistic vision of how we can achieve
optimum health through a heightened sense of personal responsibility
and a new model of medicine.

Finale Session
Wednesday, November 14
10:00-11:15 a.m.

Robyn Benincasa

A two-time world champion Eco-Challenge adventure racer and

San Diego re ghter, Ms. Benincasa believes change is the only thing
that stays the same and it is our response to that change that dictates
our success. In her inspiring nale presentation, Ms. Benincasa will
share stories of triumph through adversity and will outline the simple
and concrete methods that world-class teams utilize to shatter the
norm, see challenges versus roadblocks, and embrace setbacks as a
chance to learn and excel.

November 11-14, 2012 | San Diego, California




Guaranteeing the

LATEST in Health
Care Information

Fiduciary Responsibility

What's New on Fiduciary Responsibility
Are You Wearing the Right Hat?
Update on Trustee Expenses

Fiduciary Update

Monitoring Your Professionals
Insurance for ERISA Funds

Simple Ways to Manage Trustee Risk

Pension

The Sunset of the Pension Protection Act—
What Has PPA Achieved?

Correcting Funding Shortfalls
Collective Bargaining and the Pension Protection Act
Sustainability of Traditional Pension Plans

Setting Return Assumptions or Investment Strategy—
What Comes First?

Current Withdrawal Liability Issues
“Actuary Speak” for Trustees

Getting Green and Staying Green

Meeting Fiduciary Obligations in DC Plans
Phased Retirement

Mergers of Pension Plans—Post-PPA
Communication Compliance in Pension Plans
The Anatomy of a Class Action Suit

Communications That Engage Participants to Be Healthy

Communicating About Investment Choices
Communicating the Value of De ned Bene t Plans

Using Electronic Communications in the Taft-Hartley World

View Highlights of Over 100 Sessions—\WWatch

Topics listed below are tentative only and are not all-inclusive.

Health and Welfare

= AVision for Real Health Care

= Health Care Reform: Looking for Solutions

= The State of the State for Exchanges

= Essential Health Bene ts (EHBS)

= Futuristic Medicine—What It Means to Your Funds
= Allocating Health Care Fairly

= Beyond Incentives—Ways to Motivate Participants
to Make Lifestyle Changes

« The Future for Coalitions
= Building a Successful Health Fair
< And MANY more!

Investments

= An Economic Outlook

= What My Investment Consultant Should Be Doing
= The Globalization of Investment Opportunities

= An Overview on Alternative Investments

= Asset Allocation—Beyond 60-40

= Basics on Hedge Fund of Hedge Funds

= Passive vs. Active Management

= A Primer on Private Investment Strategies

= Shining a Spotlight on Infrastructure Investing

= Low Volatility—An Alternative Strategy to Managing Risk

= And MANY more!

General

< DOL Update

= DOL Compliance

= Trustees as Employers

= Collection Issues in Today’s Environment

= Legal Representation in Multiemployer Funds
= Listen to PBGC on Current Issues

= Update in Accounting and Auditing for Employee Bene t Plans

= Knowing When to Pull the Plug

58th Annual Employee Benefits Conference



for the Full Conference Agenda Coming

IS Summer!

Check for topic and speaker updates at www.ifebp.org/acsessions.

Administration/Technology

Alternative Claim Administration Arrangements
PPACA Compliance

Customer Service—An Essential Component in
Adding Value and Plan Savings

Electronic Administration: From Board Meetings
to Document Management Systems

Electronic Administration

Reaching Members 24x7x365—What's Working
in Online Bene ts?

Recordkeeping and Retention—Dos and Donts’
ICD-10 Standards and Its Impact Upon Funds

Attorneys

Ethical Issues for Attorneys
Negotiating Investment Management Agreements
Negotiating Alternative Investment Arrangements

Negotiating Dif cult Service Provider Agreements
(PBM, TPA and Software)

Legal Issues of the Health Care Reform Decision
Hot Topics in Compliance

Good Practices in Running a Training Fund

Preparing for a DOL Audit of an Apprentice
Training Fund

Innovations in Recruitment and Retention
in a Down Economy

Using New Technology in Training
Training Funds Are ERISA Funds Too
Living Through a DOL Audit

Continuing Education Credit

Public Plans

= Legislative Updates

Wellness and Cost Management in the Public Sector—Case Study
Hybrids in the Public Sector

Latest Regulatory Developments and State Updates

Dealing With Underfunding in the Public Sector

Trends in Deferred Compensation Plans

Accountants

A DOL/IRS Update

Auditing and Accounting Standards Update

Auditing and Accounting Hot Topics

Form 5500 Schedule G&C Financial Transaction Schedules
Open Forum for Accountants

Key Takeaways and Additional
Resources for Most Sessions

You'll leave sessions with valuable, tangible information you can put
into action. Practical takeaways may include tips, checklists, action
steps or questions to be asked.

Key Takssway-S
Session gy

The Future of Retirement
in America (Part 1)
Comel

Challer

sign u

Take the opportunity to satisfy your continuing education (CE) requirements—Attorneys, actuaries, CPAs, CFPs, CFAs, insurance producers
and other licensed professionals may earn CE credit while attending important educational sessions. Request CE services on your conference
registration form. Please note: the International Foundation seeks approval based on requests from registrants. Preapproval by the governing
agency is sometimes necessary; therefore, it is important to register for continuing education credit at least 60 days prior to the program
taking place. For more information, contact the CE Department at (262) 786-6710, option 2; or e-mail continuinged@ifebp.org.

November 11-14, 2012 | San Diego, California




Preconference Options

Enrich your conference experience by attending a preconference session. Preconference content is designed to
address the critical elements of trust fund management. Specialized workshops foster both professional and

personal growth and development.

Two-Day Programs—Saturday and Sunday, November 10 and 11

New Trustees Institute

Designed for Taft-Hartley trustees who have served for less than two years,

or who have not previously attended an International Foundation educational
program. The New Trustees Institute is ideal for collective bargaining

and other personnel who work with trustees and who would like a better
understanding of their role and responsibilities.

November 10-11

8:00 @.M.=3:00 PN, oo PC15/16

Trustees Masters Program® (TMP®)
Enrollment Limited

This program is limited to trustees with ve or more years of experience

who have attended at least two International Foundation conferences. The
Trustees Masters Program® is for serious-minded trustees and is designed

to build on a trustee’s existing knowledge and experience through formal
instruction and peer exchange. Those who complete the weekend program,
including special sessions on Monday, will earn their TMP® pin and have
access to Tuesday sessions open exclusively to TMP® graduates.

November 10-11

7230 @.M.=3:30 PN, oo 12D2

TMP® Advanced Leadership Summit
Building the Future: On-Boarding,
Mentoring and New Trustee Development

Open exclusively to those who have earned their TMP® certificate of completion
and commemorative pin. Consider the 2012 Advanced Leadership Summit on
Sunday, November 11. Earn two tickets toward the main conference certificate
of attendance. Topic changes each year.

November 11
8:00 8.M.=1:00 PN, ooiiiieirire e 12D3

Administrators Masters Program® (AMP®)

This program is designed for administrators and administrative staff who have
ve or more years of professional administrative experience. The objective of the
preconference is to help attendees develop enhanced skills in leadership and
management, communications and customer service, project management, and
strategic dialogue that will make them even more effective in their current roles.

November 10

7:30 @.M.m2:00 PN, oo 12E2
November 11
7:30 @M.=3:30 PN oo 12E2

Certi cate of Achievementin
Public Plan Policy (CAPPP™) Part Il

Choose Employee Health or Employee Pensions

CAPPP™ is designed for members of boards and other policy and decision
makers in public employee health plans or public pension plans. Itis a
comprehensive program that provides a structured, complete foundation in
public employee plan governance at the policy-making level.

November 10, 8:00 a.m.-5:00 p.m. and

November 11, 8:00 a.m.-4:00 p.m.

EMPIOYEe HEAITH ... ees 1218H
EMPIOYEE PENSIONS ..o 1218P

Financial Planning

Introduction to Financial Planning for Attendees Under 50

Taking personal control of your nancial and retirement plan is more important
than ever before. This workshop will help you get there one step at a time.
The program is educational as well as motivational and is presented by
experienced, highly rated professionals. A must-see program for anyone who
is ready to get serious about his or her personal nancial plan and help plan
participants do the same.

Kevin S. Seibert, CFP, CRC, CEBS

November 10 and 11
8:00 @.M.=L:00 PN, oo PC31/32
(Special reduced registration fee for guests/spouses) ............... PC35/36

Preretirement Planning Workshop for Attendees Over 50

This program is designed to help those 50 and over navigate the issues that
will impact retirement planning and assist them in developing a retirement
planning program for the fund participants they serve.

Rick Garnitz

November 10 and 11

8:00 @.M.=L1100 PaM. oottt PC51/52
(Special reduced registration fee for guests/spouses) ............... PC55/56
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One-Day Preconference Options

You're Getting on My Last
Nerves—Dealing With Dif cult
People and Situations

Dif cult people are everywhere—at
the store, in your neighborhood, sitting
at the dinner table with you—but, in
the workplace, dif cult people can
pose a serious threat to your career.

In this workshop, you will learn how
to be better equipped to positively
interact with various types of people,
handle dif cult people and situations

Take Charge of Your Health—
Live Long, Age Gracefully

“If I'd known | was going to live
this long, I'd have taken better care
of myself.” Don’t let this be the
mantra for the last 20 years of your
life. Start now and you can enjoy

a healthier, more vigorous body
and a positive, optimistic attitude.
Your current age or physical state,
whatever it may be, doesn’t matter
nearly as much as your willingness

Embrace Risk, Manage
Change and Laugh Often

Discover how laughter and humor
can work to your advantage when
dealing with the seemingly unfunny
business of balancing risk and
managing change. Learn how
exibility and responsiveness are
critical qualities for thriving in a
world of ever-accelerating change.
This fun, innovative seminar also
explores how the successful use

Leadership and the
Emerging Generations

The face of leadership will change
drastically during this decade. This
program will show you how to align
with the values and expectations of
the young talent who will assume
responsibility for strategy and
direction going forward. You'll gain
insight and strategies for recruiting,
developing and mentoring the future
leaders of your organization.

without taking anything personally,
understand the different ways
people respond to con ict, prepare
for dif cult conversations and turn
dif cult situations into opportunities
for improvement.

Tony Chatman .........cccccoevenen. PC01

A Way With Words—Say What
You Mean to Get What You Want

Most often, the critical factor in achieving

success at work is not talent, skill or intelligence.
It is the ability to communicate ideas in a clear,
professional and persuasive manner that leaves

a positive and lasting mark on others. Having a
tremendous, successful and happy career and life
is attainable, but you have to know what to say and
how to say it—and sometimes what not to say!
Attendees will learn how to identify and overcome
common barriers to communication; utilize

both verbal and nonverbal skills to effectively
communicate their message through e-mails,
leading meetings and when giving presentations;
and in uence others in a way that promotes
positive change and presenting oneself in a
professional manner.

Tony Chatman ..., PC02

Can You Really Get Everything
Done and Still Have a Life?

As you may have already guessed, the answer is
“No.” Why not? Well, if you can identify with the
statement: “There’s too much to do and not enough
time to do it,” then you've nailed it yourself—the
demands are just too great. If you nd yourself
wanting to be highly productive yet still have time
for yourself, this workshop will demonstrate how to
deal with competing and constant demands. It will
provide a rational and workable system for doing
an excellent job on all the “A-list” items AND leave
time to enjoy your life.

DANKIINE ...ocvvveeececeecee e PC04
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to believe you can do this and your
decision to start now. Come to this
workshop and learn the 12 steps
you can take to maximize a healthy
lifestyle. Give yourself the true
“golden years” you've worked so
hard for—and deserve.

Dan Kline

Laughter—the Secret
Weapon of Great Leaders

Today’s great leaders recognize that yesterday’s
leadership styles no longer work. The carrot-and-
stick management model is as antiquated as carbon
paper and the rotary phone. We must nd new ways
of leading. Predictability is no longer an option, but
with humor you can still build credibility, which is a
required quality for becoming an incredible leader. In
this workshop, you'll learn how to use positive and
appropriate humor to build a sense of commonality
among a diverse workforce, to illuminate problems
and spark creativity. You'll learn how to establish a
rapport that diffuses the tension and stress that can
develop in any workplace. You'll discover how to
use humor to boost energy and productivity, while
empowering your staff to actually enjoy their jobs!
They may soon be saying TGIM—thank goodness
it's Monday!

JIMPEllEY ..o PC06

Tawk to Me! Communicating
in Today’s Diverse Workplace

Mix gender, race, culture and age difference

into the same environment and you can have the
recipe for chaos. Or, you can have the formula
for a rich workplace full of patience, productivity
and acceptance. This lively program provides the
essentials for understanding how to navigate and
celebrate the communication differences we nd
in every organization. It mixes strategies, case

studies and application together with laughter and

storytelling for a pro table outcome.

Andrea Mitnick ........c.ccoceeeeveeieeneeeeenein, PCO08

of humor can reduce stress, build
morale, and help you lead others
through dif cult times of change.
You will also discover the importance
of maintaining a positive attitude
and clarifying values when facing
change—or when simply pursuing

a happier, more satisfying life.

JimPelley ...,

Andrea Mitnick ......ccc.coeeevvinnens PC07

TMP® Advanced Leadership Summit
Building the Future: On-Boarding,
Mentoring and New Trustee Development

Open exclusively to those who have earned their
TMP® certificate of completion and commemorative
pin. Earn two tickets toward the main conference
certificate of attendance. Topic changes each year.

Major changes are coming to the environment
shaping trustee service in the United States and
Canada. Demographics, generational time and priority
choices, standards of educational engagement for
new trustees, and the need to maximize trustee time,
investment and value. This is an interactive facilitated
program for identifying and examining best practices
in process and strategy.

Mark Breslin .......ccooeeveeeeeneneeisieeeenns 12D3




Making Exhibits 2012
CO n neC“ ons Your Resource Center

) The exhibit hall features aisle after aisle of products and services, along with
During the Conference experienced representatives who can offer one-on-one consulting—each one a
Nothing fosters relationships like face-to- viable resource for improving services to your members. More than 200 exhibi-
U183 (AT, DS AL AL s tors from around the country will showcase the latest innovations in health

designed to encourage peer-to-peer and . S
atter?dee /speaker in?era?ction Vshen you learn care, software, administration, investment and other related areas.

alongside colleagues who share a sense of To help Annual Conference participants navigate this wealth of information, the International
common purpose, the experience is more Foundation provides a Directory of Exhibits that includes a map of the exhibit hall and a list of
rewarding. exhibiting organizations.

Welcome Reception

and Daily Lunches e Exhibit Hall Will Be Open

Join your peers for a social gathering at the Sunday, November 11, 12:00 noon-4:30 p.m.
welcome reception, held immediately following Monday, November 12, 10:15 a.m.-2:15 p.m.

the opening session on Sunday. Lunch will be
served on Monday and Tuesday in the exhibit hall,
allowing you to spend time with your colleagues,
browsing the products and services presented

and even catching up with your current service H ea|th |S|an d_ |
viders. . w7
P Special Feature ~ HEALTH L ISLAND

i . - Be A Survivor ¢ Stay Healthy
Before, During and In the Exhibit Hall

After the Conference

Extend the bene ts of conference networking
by interacting with peers before and after the
conference via social media. Connect to other
conference attendees and get conference
updates and information on Facebook,
Twitter, LinkedIn and YouTube.

Tuesday, November 13, 10:15 a.m.-2:15 p.m.
(The exhibit hall is open to guests on Sunday only.)

Whether you are currently maintaining a healthy lifestyle, or are in need of

a jump-start on your path toward healthy living, Health Island’s interactive

and educational environment offers something for you. This year, the island
will be offering free health care screenings, including spirometry screenings,
vision screenings, blood pressure checks, pulse rate and carotid artery ultra-
sounds and more. Add the island to your conference itinerary and discover
new ways to make your lifestyle a healthy one.

Like the International Foundation on Providers—Interested in Exh|b|t|ng
Facebook for regular conference updates . .
and an opportunity to nteract with other or Supporting  rough Sponsorship?

Annual Conference goers to discuss . o .
issues you are facing, make plans to Strengthen your relationship with current clients and reach out to

connect at the conference and more. potential clients at this unique gathering of a hard-to-reach market.

Exhibit space is still available. For more information, please contact Sandra Lange
Linked m at (262) 373-7657 or sandral@ifebp.org.
Sponsorship opportunities are also available. For detailed information on the rewards
for each recognition level, contact Pamela Wu at (262) 373-7752 or pamw@ifebp.org,
or Ronaelle Carlson at (262) 373-7748 or ronaellec@ifebp.org.

Join the International Foundation
LinkedIn group to connect with
your bene t peers from across
the world and stay current with
what’s happening at the
Foundation.

- 58th Annual Employee Benefits Conference



San Diego

San Diego is one of the nation’s most exciting and sought-after destinations with
a near-perfect climate, miles of pristine beaches, world-class visitor attractions
and an award-winning convention center.

Arrive a few days early or stay after the conference

to enjoy the variety of things to see and do in the

San Diego area.

Attractions—Choose from well-known entertainment options, including SeaWorld

San Diego, San Diego Zoo, LEGOLAND, Old Town State Park and Cabrillo National
Monument.

Arts and Culture—Browse the spectacular array of ne art, science and natural
history, aerospace, photography, model railroads, automobiles and performing arts.

Sports and Recreation—Get active at your choice of 92 golf courses, 1,200
tennis courts and 70 miles of pristine beaches.

For information on San Diego’s area attractions, dining,
shopping, nightlife, golf and more, visit the conference
microsite at www.meetmeinsandiego.com/ifebp.

0 (5 Diego entio d ors Bureau
Phot courtesy Sal eg Convention & Visitors Bure
0

E : N
Photo courtesy San Diego Convention and Visitors Bureau,
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Maximize
Your Budget—
Register Early

Registration

Register by September 30
to take advantage of the early
registration discount and save $200.

Hotel

We have negotiated low hotel rates at

a range of properties, offering attendees
great options at a variety of price points. Be
sure to book your room when you register—
you must reserve through the International
Foundation to receive the conference rate.
(See next page for hotel options and prices.)
Check www.ifebp.org/achotels for

current availability.







REGISTRATION/2012 58th Annual Employee Benefits Conference (@1-1201)

CUSTOMER INFORMATION (Please print clearly)

Priority code 201 W Individual ID# or CEBS® ID#

First name M.1. Last name

Employer

Title

Address [] Business[] Home
City State/Province Country ZIP/Postal code

Phone Fax

E-mail Last 4/3 digits of SSN/SIN Date of birth (mm/dd/yyyy)

See our policies regarding your registration/cancellation/refund/record retention/photo release and privacy at www.ifebp.org/policies.

NOT A MEMBER? JOIN NOW TO ATTEND.

[ Individual $295* [ Organizational $755*  Members-only conference—Join now to be eligible to attend. *Membership dues are reduced quarterly. Visit www.ifebp.org/join for current rates.

REGISTRATION INFORMATION

Organization representing Organization # Special assistance?
Badge name Badge title (E\- L Yes [ No
Special dietary requirements—specify

Form completed by Phone

58TH ANNUAL EMPLOYEE BENEFITS CONFERENCE » NOVEMBER 11-14, 2012 « SAN DIEGO CONVENTION CENTER * SAN DIEGO, CALIFORNIA (?1-12011)
Conference Registration Fee—Monday-Wednesday, November 12-14 Until Sept. 30 After Sept. 30

Member (fee includes a $5 convention CENter rental fEE)..........ccocveeirinirinieieinee s [] $1,235 [] $1,435
Preconference Registration—0ne-Day Workshops—Saturday OR Sunday, November 10 or 11
Saturday Workshop  Session # PC [J$ 360 [J$ 430
Sunday Workshop Session # PC [J$ 360 []$ 430
Preconference Registration—Two-Day Workshops—Saturday AND Sunday, November 10 and 11

PC15/16 NEW TrUSTEES INSHEULE ......vvvuivireeeeiscriseceierieise sttt s 720 [J$ 860

PC31/32 Introduction to Financial Planning (attendees UNder 50) ..........ccouuierriineereieesesiessseessessssssessesssseees [J$ 720 [J$ 860

PC35/36 Spouse registration (personal check/credit card)........... Name [J$ 55 [J$ 55

PC51/52 Preretirement Planning Workshop (attendees 0Ver 50) ..........oireseeeeseseessieees []$ 720 []$ 860

PC55/56 Spouse registration (personal check/credit card)............ Name [1$ 55 [1$ 55

Masters Programs—Saturday AND Sunday, November 10 and 11 Member Nonmember  Member Nonmember
Each class is limited to 75. Must meet eligibility requirements below.
Administrators Masters Program® (AMP®) (B1-12E2) ........ccoueurierermermieriesssnsssssssssssssssssssssssssesssssssssssssssesens [J$ 970 [J $1,120 [J $1,170 [J $1,320
[T I have at least five years of professional administrative experience.
Trustees Masters Program® (TMP®) (B1-12D2) ......c.ccucumiurremiereesneeseessssessssssssesssssssssssssssssssssssssssssssssssssssssssessnns [J$ 970 [J $1,120 [J $1,170 [J $1,320
[] I have been a trustee for at least five years and attended two International Foundation programs.
TMP® Advanced Leadership Summit—Sunday ONLY (@1-12D3) ........ccoccormreemmrermmremeernmrssnssssmesssssssssssssssssssssnssees [J$ 485 [1$ 560 [J$ 68 [1$ 760
] I have earned my TMP® pin.

CAPPP™—Cert. of Achiev. in Public Plan Policy—Saturday AND Sunday, November 10 and 11 Member Nonmember  Member Nonmember
[J Employee Health Part 11 (#1-1218H) 1 Employee Pensions Part [l (F1-1218P)..........ccocuomermmrernernneenereneennenes [1$ 925 [ $1,075 [ $1,125 [ $1,275

2012 CANCEL POLICY: Early cancel fee is $50/meeting day. Within 30 days of meeting, cancel fee is 50% of registration fee.

HOTEL

Reservation deadline: October 4,2012 Include $350 hotel deposit
Reservations confirmed on a first-come, first-served basis. Best available will be assigned. # of Adults # of Children Arrival date Departure date
1st choice/rate 2nd choice/rate 3rd choice/rate 4th choice/rate 5th choice/rate

[J King bed [] Two beds

Special requests @ Smoke free? [] Yes [ No

CONTINUING EDUCATION CREDIT

$25 continuing education service charge due at time of registration (if applicable). The International Foundation will apply for CE credit based on requests. You must indicate the profession for
which credit is requested.

[ Actuary [ Attorney [J CFA [J CFP [ CIMA [ CPA [ Insurance producer* (] PHR/SPHR/GPHR [ Other, specify

Licensed in the state of License/NPN/BAR/CPA #

*Preapproval of programs/seminars is required in ALL insurance states. This process can take up to 90 days. Late requests could preclude insurance producers from earning credit.

Note: Requests made for CE credit on this form do not guarantee administration of credit.

PAYMENT INFORMATION REGISTRATION/ORDER SUMMARY

Full payment in U.S. funds must accompany order. Make check payable to International Foundation. Membership fee $
[ ] Check # $ Registration fee $
[JVISA  [J MasterCard [ Discover  [] American Express (U.S. only) Preconf./TMP*/AMP®/CAPPP™ fee $
Credit card # Exp. date o .Hotel dgposn (8350)
] Continuing education service fee ($25) $
Cardholder’s name (print) Total (U.S. funds) $
\/“\’ Fax your registration with /\ Mail the registration form with check or N For registration information, e-mail
’ Register online at www.ifebp.org credit card number: credit card number to: \ edreg@ifebp.org, or phone toll free
(262) 364-1818 International Foundation—-Conference . (888) 334-3327, option 2, or 3
P.0. Box 689954, Chicago, IL 60695-9954 (262) 786-6710, option 2
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International Foundation of Employee Benefit Plans
18700 West Bluemound Road

Brookfield, W153045

www.ifebp.org

Priority Code: 201 W

Register by September 30 to save $200
with the early registration discount.

www.ifebp.org/usannual

ED120270

e Annual Employee

Where You Bene ts Conference Delivers

Learn Matters—

Nonpro t Org.
U.S. POSTAGE PAID
INTERNATIONAL FOUNDATION
OF EMPLOYEE BENEFIT PLANS

Choose Wisely We take the work out of applying what you learn to your
The Inte_rnatiqnal situation by presenting information that is relevant to your particular role.
Foundation Difference Our programs are developed by active industry professionals who bring

Make the choice to be educated. real-world insight to each program you attend.
When you do, make sure you

choose the best source for Learn alongside colleagues with a sense of common
unbiased, impartial information. purpose. Make connections that last. Gather ideas that work. With

The International Foundation
provides you with the best and
most objective information. We
are nonlobbying and nonpartisan;
and, unlike other organizations,
our conference sessions are

free of vendor in uence.

IS your unmatched networking opportunity.

whatever environment you face in the future.

nearly 5,000 individuals attending each year, the Annual Conference

Bring your problems, leave with solutions. Our
programs will present new strategies for facing enduring challenges,
actionable solutions to today’s crises and ideas to help you thrive in




