Sessions for Insurance Continuing Education Credit

Administration of insurance CE credit is based on your attendance at one session
in each of nine (9) time frames. You will only earn credit for attending the sessions preapproved
for insurance credit. Preapproved sessions are listed below. No exceptions will be made.

Note: Wednesday's preapproved sessions can be used as make up only if one or two sessions are missed

from Monday and/or Tuesday.

Monday, October 31
9:15-10:30 a.m.

201 Featured Session—
Innovations in Health Care Delivery and Pricing

208: Biotech and Specialty Drug Programs

213: The Perfect Storm for Health Care Fraud—
How Vulnerable Are You?

310:  Basics of Funding
401:  Featured Session—DOL Update

10:45 a.m.-12:00 noon

204:  Health Care Reform—
Where Are We Today, and What's Coming?

206:  All About Social Security and Medicare—
What You and Your Participants Need to Know

304:  Withdrawal Liability

307:  WORKSHOP—-Unwinding a Plan

309: Our Pension Is Critical (Red)}—Year Two
403: Employee Benefit Issues in the Cross Fire

1:30-2:45 p.m.

203: Featured Session—Implementing Value-Based Health
Care for Multiemployer Plans

205:  The Role of the States in Implementing Health Care
Reform

207:  Alternatives to Retiree Drug Programs
313: So You Want to Add a Defined Contribution (DC) Plan
314:  WORKSHOP—New FASB Rules and Their Impact

902:  Costs of Changing From a Defined Benefit to a Defined
Contribution Plan
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3:00-4:15 p.m.

211: Collective Bargaining and Health Care Reform

217: Emerging Methods in Sing Technology to Deliver
Effective Health Care

219: Health Care Reform’s Impact on Health Reimbursement
Arrangements (HRAs) and/or Flexible Spending
Accounts (FSASs)

306:  Turning a Plan Over to PBGC

308: A Pension Legislative and Regulatory Update

312 Collective Bargaining and the Pension Protection Act

315: Correcting Funding Shortfalls

404: Effective Use of Arbitration

907:  Update on GASB Pension Accounting

Tuesday, November 1

7:30-8:45 a.m.
204: Health Care Reform—
Where Are We Today, and What's Coming?
207: Alternatives to Retiree Drug Programs
208: Biotech and Specialty Drug Programs
217: Emerging Methods in Using Technology to Deliver
Effective Health Care
301:  Featured Session—
The Future of Retirement in America (Part 1)
313:  So You Want to Add a Defined Contribution (DC) Plan
315:  Correcting Funding Shortfalls
601:  New Challenges in Communications

Continued on next page
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Tuesday, November 1 (continued)

9:00-10:15 a.m.
202: Promising Directions in Health Care Delivery
205:  The Role of the States in Implementing Health Care
Reform
213: The Perfect Storm for Health Care Fraud—
How Vulnerable Are You?
216: Mental Health Parity—Where Are We Now?
302 The Future for a Secure Retirement (Part Il)
306: Turning a Plan Over to PBGC
307:  WORKSHOP—Unwinding a Plan
908: Implementing Value-Based Health Care for Public

Employer Plans

10:30-11:45 a.m.

2:45-4:00 p.m.

202: Promising Directions in Health Care Delivery

209:  WORKSHOP—~PIan Design and Administrative Trends
in a World Shaped by Health Care Reform

210: Claims Review and Appeals: A Proactive Approach for
Benefit Plans

218: Effective Approaches in Managing Depression and
Chronic lliness

311:  Benefit Suspension and Retirement Issues

403: Employee Benefit Issues in the Cross Fire

Note: Wednesday’s preapproved sessions can be
used as make up only if one or two sessions are
missed from Monday and/or Tuesday.

Wednesday, November 2
7:30-8:45 a.m.

111

What You Need to Know—
Fiduciary Liahility Insurance and Indemnification

209:  WORKSHOP—~PIan Design and Administrative Trends
in a World Shaped by Health Care Reform

212: What Your Data Can Tell You

216: Mental Health Parity—Where Are We Now?

303: The Future of Defined Benefit Plans (Part I1l)

305:  WORKSHOP—Withdrawal Liability Advanced
Issues

308:  APension Legislative and Regulatory Update

404: Effective Use of Arbitration

9:00-10:15 a.m.

210:  Claims Review and Appeals: A Proactive Approach for
Benefit Plans

311 Benefit Suspension and Retirement Issues

406:  Getting the Most When Securing Vendor Services

Total insurance instruction (9 sessions) = 675 minutes
675+50=13.5|675+60=11.25
Some states may not allow reporting in partial hour increments.
Submit one completed continuing education form per session attended.
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206:  All About Social Security and Medicare—
What You and Your Participants Need to Know

211: Collective Bargaining and Health Care Reform

218: Effective Approaches in Managing Depression and
Chronic lliness

303: The Future of Defined Benefit Plans (Part Ill)

304:  Withdrawal Liability

309:  Qur Pension Is Critical (Red)}—Year Two

1:15-2:30 p.m.

203: Featured Session—Implementing Value-Based Health
Care for Multiemployer Plans

212: What Your Data Can Tell You

215: WORKSHOP—-Health Care Coalitions
in the 21st Century

305  WORKSHOP—Withdrawal Liability Issues

312: Collective Bargaining and the Pension Protection Act

406:  Getting the Most When Securing Vendor Services

601:  New Challenges in Communications

704: Managing Privacy and Participant Expectations
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