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Canadian Legal and  
Legislative Update
April 29-30, 2010 
The Fairmont Royal York Hotel 
Toronto, Ontario

The Canadian Legal and Legislative Update is your best source for 
an annual look at the proposed legislation and regulations that will 
affect the plans you serve. Hear from well-known industry experts 
for up-to-the-minute updates in a convenient, 1½-day program.

Topics focus on the critical information you need to know now, 
keeping the program fresh and pertinent. You’ll walk away with 
a better understanding of changes taking place and be better 
prepared to tackle any related challenges that develop. 

Who Should Attend
This program is especially designed for public service trustees, labour and man-
agement trustees, and professional advisors looking to keep up with the latest 
legislative developments.

Registration Information
Your registration includes continental breakfast (Thursday and Friday) and lunch 
(Thursday), and a special welcome reception on Wednesday, April 28 from 5:00 
to 6:00 p.m. at the Fairmont Royal York Hotel. This is a great opportunity for 
networking while enjoying appetizers and refreshments.

New Location for 2010!
The longstanding Ottawa Legislative Update received a new name in 2009 and, 
this year, visits a new location. The newly named Canadian Legal and Legislative 
Update will now be offered in various capital cities across Canada to reach a broader 
audience, starting in Toronto for 2010.

Accompanying Educational Programs
•	 ATMS® Part I—April 27-28
•	 ATMS® Part II Group Benefits—April 27-28
•	 ATMS® Part II Pensions—April 27-28



Wednesday, April 28
4:00-6:00 p.m.
Registration/Information

5:00-6:00 p.m.
Welcome Reception (Guests Invited)

Thursday, April 29
7:30 a.m.-4:45 p.m.
Registration/Information

7:30-8:15 a.m.
Continental Breakfast

8:15-8:30 a.m.
Welcome/Opening Remarks
Speaker: Joan S. Tanaka, President

Prudent Benefit Administration Services, Inc.  
Toronto, Ontario

8:30-9:30 a.m.
Pensions: Today and Tomorrow— 
A Government Perspective
Speaker: 
To Be Determined
Moderator: Joseph Mancinelli 

International Vice President 
LIUNA Local 837 Central and  
  Eastern Canada Regional Office 
Hamilton, Ontario

9:45-10:45 a.m.
Health Wait Times
•  Quebec court ruling
•  Private health care—the solution
•  European comparisons
Co-Speaker: 

Liz R. Scott, Ph.D., M.Eng., M.B.A., M.Sc., 
R.N., COHN-S, CRSP, CDMP 
Principal 
Organizational Solutions Inc. 
Burlington, Ontario

Invited Co-Speaker:  
To Be Determined 

11:00 a.m.-12:00 noon
Alternative Investments
•  Forms of alternative investments
•  Fiduciary concerns
•  �Structuring investments to meet legal obligations 

imposed on pension plan administrators
•  �How investments can be structured to instigate 

legal risk or to enable smaller pension funds to 
participate

Co-Speakers: 
Mitch Frazer, Partner

Torys LLP, Toronto, Ontario
George M. Klar, CFA, President

Alternativ Solution Inc. 
Toronto, Ontario

Thursday, April 29 (Cont.)
12:00 noon-1:30 p.m.
Luncheon Session
Lunch will be served promptly from 12:00 noon-12:45 p.m.

Government Stimulus + Deficits— 
Will Size Matter?
•  Is the stimulus party over?
•  What’s next for legislators?
•  Will taxes be increased?
•  �Regulation and inflation implications for the 

markets and funds
Invited Lunch Speaker: David Rosenberg, M.A. 

Chief Economist and Strategist  
Gluskin Sheff & Associates Inc. 
Toronto, Ontario

1:45-2:45 p.m. 
Case Law Update
Co-Speakers: 
Ari N. Kaplan, LL.B., LL.M., Partner

Koskie Minsky LLP, Toronto, Ontario
Susan L. Nickerson, Partner

Hicks Morley Hamilton Stewart Storie LLP 
Toronto, Ontario

3:00-4:00 p.m.
Pension Regulation Update
•  Bill 236
•  Elimination of partial wind-ups
•  Changes to asset transfer rules
•  Update on other provinces
Speaker: K. David Gordon

Deputy Superintendent of Pensions 
Financial Services Commission of Ontario 
North York, Ontario

4:15-5:00 p.m.
Legislative “Stew/Potpourri”
•  Guarantee funds
•  New accounting rules
•  Wage protection—bankruptcy
•  �Canadian Association of Pension Supervisory 

Authorities (CAPSA) funds
Co-Speakers: 
Ari N. Kaplan, Mitch Frazer

Friday, April 30
7:30 a.m.-12:00 noon
Information

7:30-8:30 a.m.
Continental Breakfast



 

Friday, April 30 (Cont.)
8:30-9:30 a.m.
Canadian Pension  
Plan Expansion
•  Alternatives
•  Target plans
•  State rules
Co-Speaker: 
Malcolm P. Hamilton, FSA, FCIA 

Principal and Worldwide Partner 
Mercer, Toronto, Ontario

Invited Co-Speaker: 
Joel Harden, Senior Researcher

Social and Economic Policy Department 
Canadian Labour Congress 
Ottawa, Ontario

9:45-10:45 a.m.
Employer Perspectives on  
Multi-Employer Benefits
•  Role of multiple employers
•  �Guaranteed costs within a total wage package
•  �Group purchasing power—preexisting  

condition exclusions
•  �Benefits and their role in maintaining skilled 

workers in an industry
•  External influences in plan design
Co-Speakers:
Paul Richer 

Director of Counter-Party Risk  
  and Labour Relations 
PCL Constructors Canada Inc. 
Toronto, Ontario

Harold F. Caley, LL.B. 
Managing Partner 
CaleyWray, Labour/Employment Lawyers 
Toronto, Ontario

11:00 a.m.-12:00 noon
Retiree Health Benefits— 
Establishing a New Canadian  
Health Care Trust
•  �What are the legal issues required to reflect 

upon prior to establishment?
•  How do you fund?
•  Income tax considerations
•  Fiduciary considerations
•  Communication concerns
•  Funding issues in the event of a wind-up
Speaker: Lewis Gottheil, Counsel

Canadian Auto Workers Union 
Toronto, Ontario 

Daily Schedule
Continental breakfast is served from 7:00 to 8:00 a.m. 
and there is a one-hour lunch break each day.

Tuesday, April 27: 8:00 a.m.-4:30 p.m. 
Wednesday, April 28: 8:00 a.m.-3:30 p.m.

Case Studies
In the afternoon of Wednesday, April 28, attendees 
will be divided into small work groups to participate 
in case studies. The case studies will be distributed on 
the first day of class and should be read that evening 
in preparation for the next day’s discussion.

Attendance Required
To earn credit toward the ATMS certificate, you 
must be present for the entire program, including 
all case studies. Please make your travel plans 
accordingly.

ATMS Part I
Course Description
ATMS Part I thoroughly addresses the fiduciary 
role of trustees and the objectives of the trust. 
Instructors provide detailed analyses of the 
legal frameworks in which Canadian pension 
and health and welfare funds operate, and offer 
practical guidance for responding to the latest 
regulatory developments.

Course Outline
Legal and Legislative Overview
•  Law of trusts
•  Statutory overview
•  Common law standards for trustees
•  �Legal issues that arise in the daily operation of plans
•  �Provincial and federal legislation, and how  

they apply to the operation of plans

Governance (Management of Plans)
•  Demystifying governance
•  Evolution of governance
•  Governance and legal obligations
•  Governance models
•  Governance in action

Selecting and Managing Your  
Plan Service Providers
•  Who are external service providers?
•  Outsourcing benefits and risks
•  �Selection: from identification to  

requests for proposals
•  Working with service providers
•  Governance review of service providers
•  Performance failures

The Current Law of Fiduciaries
How the most recent cases in North America 
impact the operation of your plan and your role 
as trustee

Case Study



 

ATMS Part II Group Benefits
Course Description
Part II of the ATMS curriculum in group 
benefits begins by focusing on the challenges 
faced by trustees of group benefit plans, includ-
ing ensuring retiree security as the number and 
longevity of retirees continues to grow, as well 
as responding to the pressures from rising costs 
while maintaining the quality of benefit pro-
grams and complying with privacy legislation.

Course Outline
Benefit Trends
•  Value of benefits to members/employees
•  Compare and contrast plan types

Group Disability Experience Trends
•  Long-term disability (LTD) cost structure
•  Recent changes in claims incidence
•  Claims management strategies and approaches

Underwriting Concepts and  
Plan Funding Alternatives
•  �Nonrefund, refund and  

administrative-services-only funding
•  Risk sharing
•  Stop-loss, durational and large claim pooling
•  Components of the renewal process

Plan Design Overview
•  Group life insurance
•  �Group accidental death and dismemberment 

(AD&D)
•  Group disability plans
•  Group health care/dental plans

Work Health Issues
•  Examining the problem
•  Investigating the causes
•  Possible solutions

Administrative and Industry Issues
•  Privacy legislation
•  Accountability via governance
•  Current and future developments

Health and Dental Cost Analysis
•  Group insurance market overview
•  Health and dental trends
•  Catastrophic claims
•  Cost-management strategies and summary

Case Study 

ATMS Part II Pensions
Course Description
The concentrated agenda of Part II Pensions 
incorporates a sophisticated assessment of 
the relationship among benefits, funding and 
investment policies, and the key components of 
plan administration requiring board oversight. 
Plan design and detailed information on  
dissecting the actuarial valuation are reviewed. 
The role and accountability of the board and 
administrators is thoroughly analyzed. Expert 
practitioners examine the risk assessment and 
due diligence process, asset allocation decisions 
and monitoring investment managers. Additionally, 
ways to measure and benchmark performance 
are treated in depth.

Course Outline
Funding and Plan Design
•  Actuarial principles
•  Role, function and accountability of actuaries
•  Dissecting the actuarial valuation
•  Relationship between funding and plan design
•  Plan design alternatives

Strategic Administrative Practices
•  Financial and systems management
•  Liability management
•  Data and benefits administration
•  Communication strategies
•  Management of staff and agents
•  Governance management

Investments
•  Pensions and history
•  Plan regulation and governance
•  The investment policy
•  Setting the asset mix
•  Investment return and risk
•  Manager selection and evaluation

Case Study

Additional Course Notes
Prerequisites
•  �Before beginning an ATMS course, you must 

have served three or more years as a trustee 
in a senior-level, policy-setting role (waived 
for public sector trustees).

•  �Previous attendance at an educational program 
for new trustees such as the Foundations for 
Trustees courses is strongly recommended.

•  �While it is permissible to take either of the 
ATMS Part II courses before ATMS Part I, 
it is important to note that ATMS Part I is 
designed to lay the foundation for ATMS 
course work. In order to maximize your  
learning experience, it is highly recommended 
that ATMS Part I be taken before ATMS Part II.

Capitalize on your time out of the office and begin or complete an ATMS  
certificate by participating in one of three course options held immediately 
prior to the Canadian Legal and Legislative Update.

For details on earning  
an ATMS certificate, visit  

www.ifebp.org/atms.



Continuing Education

Programs sponsored by the International Foundation are consistently accepted for credit 
by agencies governing CE for license renewal and professional recertification. Please 
note that preapproval by the governing agency is sometimes necessary. It is important 
therefore to register at least 45 days prior to the program taking place.
For further information on continuing education credit, please call (262) 786-6710, option 2.

policies
•  �See our policies regarding your registration/cancellation/refund/record retention and 

privacy at www.ifebp.org/policies.
•  �Cancellation/transfer requests must be in writing, and are subject to a fee of $50 per  

meeting day for cancellations and $50 for transfers.
•  Cancellation fee is TRIPLED for registrations canceled within 30 days of meeting.
•  �Cancellations received on or after the opening day of a program are subject to  

forfeiture of all registration fees.
•  �For more information regarding administrative policies such as complaint and refund, 

please contact Registrations at (262) 786-6710, option 2, or edreg@ifebp.org.

Sponsorship Information

Have your organization noticed throughout the conference by becoming a sponsor today. 
There are limited sponsorship opportunities available and they are selling fast. Contact 
Ronaelle Carlson at (262) 373-7748 or ronaellec@ifebp.org to learn more about the 
rewards and recognition that come with sponsoring.

CAr rental Discount

AVIS has been appointed as the official car rental agency for International  
Foundation educational programs. For reservations, please call the AVIS  
reservation number at (800) 331-1600, 24 hours a day, seven days a week. 
Reservations can also be made online at www.avis.com. Refer to AVIS Worldwide Discount (AWD) 
Nubmer #A325599.

Related Reading
Annotated Canada Pension �
Plan and Old Age Security Act
Ninth Edition
Gordon Killeen and Andrew James 
An in-depth treatment of the Canada Pension Plan and the Old 
Age Security Act along with a review of related decisions from the 
courts, the Pension Appeals Board and the Review Tribunal. For 
each regulatory provision, there is an explanation including how  
the provision is applied in practice. (CCH Canadian Limited)

575 pages. 2009. Item #8819. $153 (I.F. Members $147)  
includes shipping and handling.



REGISTRATION/2010� Canadian Legal and Legislative Update (60-1060)
	 Customer information  (Please print clearly)

Priority code	 Ø 1 6   W 	   Individual ID# or CEBS® ID#��������������������������������
First name ___________________________	  M.I.____  Last name� ������������������������������������
Employer�����������������������������������������������������������������������������������
Title���������������������������������������������������������������������������������������
Address��������������������������������������������������������������       Business      Home
City _____________________________  State/Province _____  Country _____  ZIP/Postal code_______________
Phone ________________________________________Fax�������������������������������������������
E-mail ______________________  Last 4/3 digits of SSN/SIN _________  Date of birth (mm/dd/yyyy) __________
See our policies regarding your registration/cancellation/refund/record retention and privacy at www.ifebp.org/policies.

	Me mbership

  Individual $290    Organizational $710  Join now and pay the lower member rate.

	 Registration Information

Organization representing����������������������������������������������
Organization #��������������������������������������������������������������������������������������������
Badge name ___________________________________Badge title�������������������������������������
Special dietary requirements—specify������������������������������������������������������������
Form completed by _________________________________________   Phone_ ____________________________

Canadian Legal and Legislative Update� (60-1060)
April 29-30, 2010  |  Toronto, Ontario	 Until March 18	 After March 18
Member Fee........................................................................................................   $	 925 (Can$)	   $1,015 (Can$)
Nonmember Fee.................................................................................................   $1,115 (Can$)	   $1,205 (Can$)
Fee includes course materials, continental breakfast each day and lunch Thursday.

ATMS® (Advanced Trustee Management Standards)
April 27-28, 2010  |  Toronto, Ontario
Part I	 	  � 60-1092
Part II Group Benefits	  � 60-1084
Part II Pensions	  � 60-1078

  I meet the eligibility requirements for the program selected.
2010 POLICY: Cancel fee ($50 /meeting day) is TRIPLED ($150/meeting day) if registration is canceled within 30 days of meeting. 

	H OTEL

Reservation Deadline: March 29, 2010 •  Includes $350 Deposit
The Fairmont Royal York Hotel—$199 Fairmont single/double
# of Adults ________    # of Children ________        King bed        Two beds
Arrival date _________    Departure date _________    Special requests—describe������������������������

	related rea DING

 � Annotated Canada Pension Plan and Old Age Security Act, 9th Edition  Item #8819� $153 (I.F. Members $147) 
 � Employee Benefits in Canada, Third Edition Revised  Item #5794� $97 (I.F. Members $69)
 � Canadian Master Labour Guide, 24th Edition  Item #8820� $153 (I.F. Members $147)

(All book prices include shipping and handling.)

	 Continuing Education Credit

$25 continuing education service charge due at time of registration. The International Foundation will apply for 
CE credit based on requests. You must indicate the profession for which credit is requested.

  �Insurance Agent*    �Lawyer    Other, specify: __________________
Licensed in the providence of _____________  License # ___________________
*�Please plan accordingly: Program must be approved in Québec. Alberta requires International Foundation to Submit sessions 
for review 15 days prior to program taking place.

	 PAYMENT INFORMATION 

Full payment in Canadian funds must accompany order.  
Make cheque payable to International Foundation.
■ � Exempt from GST. For meetings held in Canada, 

attach exemption certificate (MtgTE).
  Cheque # __________    $ _______________
  VISA      MasterCard

Credit card #______________________________________
Exp. date_________________________________________
Cardholder’s name (print)� ���������������������������

	registration /order summary

Membership fee  $ _________
Registration fee  $ _________
Registration fee  $ _________

Book(s)  $ _________
GST 5%  $ _________

Hotel deposit ($350)  $ _________
Continuing education fee ($25)  $ _________

Total (Canadian funds)  $ _________

Register online at www.ifebp.org

Fax your registration with credit card number: 
(262) 786-8650

Mail the registration form with cheque or credit card number 
to: International Foundation–Conference,  
P.O. Box 2406, Station A, Toronto, ON MSW 2K6

For information, e-mail edreg@ifebp.org, or phone toll free 
(888) 334-3327, option 2, or (262) 786-6710, option 2

 � Smoke free?     
  Yes      No

Special assistance? 
  Yes        No

}				    Member fee........................   $1,195 (Can$)	   $1,285 (Can$)
				    Nonmember fee.................   $1,385 (Can$)	   $1,475 (Can$)


	About the Program

	Session Schedule

	Preceding Program: Advanced Trustee Management Standards 

	Car Rental Discount / Continuing Education / Policies / Sponsorship Information / Related Reading

	Registration Form


	Priority Code: 
	Text3: 106W
	ID: 
	Text1: 
	1: 
	2: 
	3: 
	4: 
	5: 
	6: 
	7: 
	8: 
	9: 
	10: 
	11: 
	12: 
	13: 
	14: 
	15: 
	16: 
	17: 
	18: 
	19: 
	20: 
	21: 
	22: 
	23: 
	25: 
	24: 
	26: 
	27: 
	28: 
	0: 
	1: 

	29: 
	35: 
	0: 
	1: 
	2: 
	3: 
	4: 
	5: 
	6: 
	7: 

	30: 
	31: 
	32: 
	33: 
	34: 

	Business: 
	0: Off
	1: 
	0: Off
	1: Off


	Home: 
	0: Off
	1: 
	0: Off
	1: Off


	Individual $290: Off
	Organizational $710: Off
	1,410 Can: Off
	1,545 Can: Off
	1,695 Can: Off
	1,830 Can: Off
	60-1092: Off
	60-1084: Off
	1,195 Can: Off
	1,285 Can: Off
	60-1078: Off
	1,385 Can: Off
	1,475 Can: Off
	I meet the eligibility requirements for the program selected: Off
	King bed: Off
	Two beds: Off
	Annotated Canada Pension Plan and Old Age Security Act, 9th Edition Item #8819: Off
	Employee Benefits in Canada, Third Edition Revised Item #5794: Off
	Canadian Master Labour Guide, 24th Edition Item #8820: Off
	I am a life insurance agent licensed in the province of  and request continuing: 
	0: Off
	1: Off
	2: Off

	Cheque: 
	1: Off
	0: Off

	MasterCard: Off
	VISA: Off


