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leGislATiVe uPDATe

by | simon Archer

new Pension Regulation  
in alberta

o n July 22, 2014, the government of Al-
berta passed a new Employment Pension 
Plans Act (EPPA) Regulation. The new 

regulation supports the amended EPPA, which 
was passed in the fall of 2012.

The new EPPA and regulation came into effect 
on September 1, 2014. Compliance was required 
with certain new provisions by December 31, 
2014 (an extension to March 31, 2015 is available 
on request) and is required with other provisions 
by August 31, 2015.

Below is a brief summary of the changes in-
troduced in the new EPPA that will be of interest 
to pension plan administrators and may require 
plan amendments. A comprehensive summary 
of changes introduced in the regulation may be 
found on the Alberta Treasury Board and Finance 
website at www.finance.alberta.ca.

The following list of mandatory plan amend-
ments was required by December 31, 2014:

•	 Vesting. EPPA requires immediate vesting. 
•	 Exceptions to locking-in. EPPA has been 

amended to permit new exceptions to the 

locking-in rules. The small pension amount 
is defined as 20% of the year’s maximum 
pensionable earnings (YMPE), and plans 
must also permit unlocking for shortened 
life expectancy and for nonresident deferred 
vested members.

•	 Marriage breakdown form of pension. 
Two disclosure statements are now required 
on marriage breakdown of a member—a 
valuation of the benefit and a form of pen-
sion option statement for the nonmember 
spouse (once the pension division is 
achieved through a recognized agreement 
or order). In addition, for pensions already 
in pay at the time of marriage breakdown, 
pensions that become payable to nonmem-
ber spouses must be in the form of single-
life pensions based on the age of the non-
member spouse or transferred out of the 
plan. The fees that can be charged to mem-
bers in respect of these changes have in-
creased.

Other provisions that may require pension 
plan amendments:

•	 Policies. Plans registered in Alberta are now 
required to develop both governance poli-
cies and funding policies in accordance with 
the prescribed requirements.

•	 Disclosure. Enhancement and expansion of 
EPPA’s disclosure requirements to members 
and retirees are a key feature of the new reg-
ulation. All plan disclosure statements must 
now include four new disclosure items, in-
cluding:
— A statement informing members of their 

right to examine plan documents and re-
cords or to obtain more information from 
the plan administrator

— The name and contact information for 
the administrator and, if different, the 
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name and contact information for the 
person to whom an application must be 
made in order for the member to start a 
pension or receive benefits from the 
plan

— Information regarding the obligation of a 
plan member to notify the plan adminis-
trator if the member’s contact informa-
tion changes

— A statement that outlines which jurisdic-
tion’s legislation applies to determine the 
benefit entitlement and rights of the plan 
member.

•	 Additional disclosure statements. A num-
ber of new disclosure statements are re-
quired under the new regulation: 
—An annual statement to retired members
— A statement to the member and non-

member pension partner upon notice of 

marriage breakdown showing the value of 
the benefit to be split (as also described 
above)

— A statement to nonmember pension part-
ners outlining the option available for 
payment of the benefit after filing with 
the administrator the matrimonial prop-
erty order or agreement (as also described 
above)

— A statement to members electing to com-
mence phased retirement if such is per-
mitted by the pension plan

— A statement notifying members of 
changes in contributions or benefits (cou-
pled with the elimination of the adverse 
amendment notification required under 
the previous regulation)

—Notice of plan termination.
Plan administrators of pensions registered 

in the province of Alberta should familiarize 
themselves with the new EPPA and regulation 
in full.   
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From highlights of the latest benefits regulations to inspir-
ing member stories, research insights and tips to help you 
through challenges, the Word on Benefits will deliver a steady 
stream of fresh content. We hope you’ll come to rely on the 
blog to keep you up to date and connected.

Follow the blog at www.ifebp.org/blog




