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• In-depth exploration of innovative and 
inclusive employee benefits
– Mental health benefits
– Creative generational benefits 
– LGBTQ+ other non-traditional benefits

Objectives
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Here are the benefits full-time employees say 
should be offered by their employers

Most Valued Employer Benefits

Source: Talkspace New Normalization
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Employers that support mental health see a return of 
$4 for every $1 invested in mental health treatment.

Return on Investment

Reduce stress, build resilience, and increase 
self-understanding with self-guided courses, 

online classes, reflections and journal prompts

Book a virtual appointment with a psychiatric 
provider for a mental health prescription or 
renewal and medication management. It’s 
fast and private, with no referral needed.

One-on-one therapyBuilding mental fitness Psychiatry

1  
Time 
Savings

2  
Absenteeism 
Savings

3  
Medical 
Savings

Additional 
benefits include:

● Reduced attrition
● Increase in productivity
● Increase in employee 

satisfaction 
● Attracting new talent

G14.1-5



We’re Facing a Behavioral Health Crisis

Projected U.S. Behavioral 
Health Market Growth5

2022 2023 2032

$83B $87B

$137B

$0B
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$100B

$150B

1: KFF 2: Forbes 3: Gallup 4: NAMI 5: Precedence Research

32%
Of adults reported symptoms of 

anxiety or depression in 
February 20231

$48B
Economic cost of lost 

productivity due to mental 
health issues3

Prevalence of behavioral 
health issues is high 

42%
of U.S. adults with a diagnosable condition 

reported in 2023 that they could not 
afford to access the treatment they 

needed2

34%
Of survey respondents reported 

difficulties finding any therapist 
who accepted their insurance4

Affordability and insurance 
access remain major 

challenges
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2024 State of Mental Health

Over 28 million Americans with a 
mental illness do not receive treatment 

50 million Americans are experiencing 
a mental illness

Patients with both a medical and behavioral health 
condition face two to three times higher medical 

costs than patients without a behavioral health condition.

In the US, there are 350 individuals for 
every one mental health provider

60% of youth do not receive treatment

77% of employers
Reported an increase in mental health related concerns 

among their employees. 
1 in 10 youth are experiencing 

severe depression

Source: **MHA-Mental America  https://mhanational.org/issues/state-mental-health-america
*Evernorth Health Research Institute
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Talking About Mental Health 
Is No Longer Taboo

Source: Talkspace New Normalization
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All Ages Agree: Mental Health Care 
Should Be Affordable or Free

Source: Talkspace New Normalization
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Generational Overview
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Boomers 
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Older Adults Are Digital

2.5x
Increase in prevalence of anxiety or 

depression among those 65+ between 
2018 and 20201

Older adults are also struggling
with mental health challenges 

61%
Of those 65+ years old use 

smartphones2

And are likely to use mental 
health apps as a remedy 
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Gen X
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Millennials
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Gen Z
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• What’s Important?
• Culture
• Creative Solutions

Creative Generational Benefits
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What’s Important?

Source: www.Forbes.com
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• Building a workplace 
culture FOR Mental Health
– Psychological safety 
– Community 
– Engagement/retention

Culture 
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• Mental Health Coverage
• Increased Flexibility
• Preventative/Proactive Care
• Culturally Competent Care
• Innovative Care Models 

Creative Solutions—Benefits 
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Appreciating, Belonging, Caring
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Your Feedback 
Is Important. 
Please Scan 

This QR Code.

Session Evaluation

Key Takeaways

• Mental Health Benefits
• Creative Generational Benefits
• LGBTQ+ Other 

Non-Traditional Benefits
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Audience Q&A
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