
Sessions for Insurance Continuing Education Credit for: 
 

Arizona, Colorado, Georgia, Idaho, Kansas, Kentucky, Maryland, Michigan, 
Pennsylvania, and Virginia 

71st Annual Employee Benefits Conference       
November 9-12, 2025  Honolulu, HI                                          

 
 
To earn Insurance CE Credit and comply with Insurance board regulations: 
   

- You MUST attend one of the sessions listed in each of the eight (8) time frames below.  
- Submit one completed continuing education form per session attended. 
- Forms will only be accepted at the conclusion of each session. No exceptions.  
- Attending a session twice will result in NO credit earned for the program.  
- Badge scanning does NOT qualify for CE Credit. 

 
 

  
Monday, November 10 
 
9:15-10:15 a.m. 
H03-1 Navigating Mental Health Parity Requirements 
 
10:45-11:45 a.m. 
F09-1 Insurance for Plans and Trustees 
G09-1 Cybersecurity Benefits Update 
H02-1 Health Care Legal and Legislative Update 
H04-1 Prescription Drug Pipeline Update  
H23 Ancillary Benefit Roundup 
H25 Planning for "What If?" Scenarios With Your Health Plan 
 
1:15-2:15 p.m. 
G04-1 Suspension of Benefits—Part II: Health Plan Rules and 
Workforce Needs 
G05-1 Benefit Plan Audits 
H05-1 GLP-1 Drugs—Part I: Where Are We Now? 
PE3 Retiree Health Care—Approaches for Public Plans 
 
2:45-3:45 p.m. 
H06-1 GLP-1 Drugs—Part II: Coverage and What the Data Is 
Telling Us 
H08-1 Navigating Your Pharmacy Benefit Manager Contract 
Language 
H15-1 Health Plan Cybersecurity Update 
H24 Ensuring Support for Women in the Workforce 

Tuesday, November 11  
 
9:15-10:15 a.m.  
G01 U.S. Legislative Update 
 
10:45-11:45 a.m. 
H16-1 Telehealth Engagement in a Postpandemic World 
H22 Stop-Loss Coverage Considerations 
 
1:15-2:15 p.m. 
PE7 Mental Health Parity—Audits of Public Sector Plans 
G05-2 Benefit Plan Audits 
H02-2 Health Care Legal and Legislative Update 
H05-2 GLP-1 Drugs—Part I: Where Are We Now? 
 
2:45-3:45 p.m. 
G04-2 Suspension of Benefits—Part II: Health Plan Rules and 
Workforce Needs 
G09-2 Cybersecurity Benefits Update  
H03-2 Navigating Mental Health Parity Requirements 
H04-2 Prescription Drug Pipeline Update 
H06-2 GLP-1 Drugs—Part II: Coverage and What the Data Is 
Telling Us 
 
 
 
 
 

 
 

 


