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Canada has entered a new era of cyber vulnerability where cyber threats are 
ever-present, and Canadians will increasingly feel the impact of cyber incidents 
that have cascading and disruptive effects on their daily lives. 
Source: Canadian Centre for Cybersecurity National Cyber Threat Assessment 
2025-2026

Half of Canadian business owners have experienced fraud in the 
past year.
Source: Canadian Federation of Independent Business (CFIB) The Cost of 
Fraud: How Small Business Owners Are Tackling Risks and Challenges

In 2023, about 1 in 6 (16%) Canadian businesses were impacted by 
cybersecurity incidents.
Source: Statistics Canada 2023 Canadian Survey of Cyber Security 
and Cybercrime 

Canadian organizations pay an average cost of CA$6.32 million 
per data breach.
Source: IBM Costs of a Data Breach Report 

43% of the organizations victimized by fraud disclosed that they are currently 
experiencing a form of internal fraud, such as embezzlement, data or personally 
identifiable information (PII) theft, environmental, social and governance (ESG) 
fraud, or procurement fraud.
Source: 2024 KPMG in Canada Fraud Survey

Why You Must Protect Your  
Organization and Stay on  
Top of Latest Legislation
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Is your fund prepared for tech-driven disruptors in the 
pensions and benefits world, such as AI, new privacy 
standards and cyberfraud? 

Stay up to date on the latest legal and regulatory updates impacting 
your plans by attending the Canadian Legal and Legislative Update. This 
conference is relevant for trustees, plan sponsors, public employees and 
service providers. You will not want to miss the conference providing 
the latest updates on need-to-know information that will help your 
organization sail smoothly throughout the upcoming year.

Who Should Attend
This program is specifically designed 
for labour and management trustees 
of multi-employer plans, plan 
sponsors, public sector pensions and 
benefits professionals, advisors and 
service providers looking to keep up 
with the latest legal and regulatory 
developments. 

Key Takeaways
•  Hear from industry experts and 

practitioners on the latest legal 
and regulatory developments.

•  Focus on the critical information 
you need to know on current and 
relevant topics.

•  Gain a deeper understanding of the 
issues affecting the pensions and 
benefits industry and their impact 
on your plans.

May 14-15, 2025   
The Fort Garry Hotel  |  Winnipeg, Manitoba

Register by April 2, 2025 to save C$300! 
www.ifebp.org/can-legal

Legislative Update

Canadian Legal& 
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PROGRAM AT A GLANCE
Breakfast and Lunch Provided

TUESDAY   |  May 13, 2025

1:00-4:30 p.m. Preconference: Should Board Members Be Paid or Not?

WEDNESDAY   |  May 14, 2025

8:30-9:30 a.m. Cross-Country Pensions Update 

9:45-10:45 a.m. Cross-Country Benefits Update 

11:00 a.m.-12:00 noon
Navigating New Privacy Standards in the  
Pensions and Benefits Industry

1:00-2:00 p.m. Pensions and Benefits Fraud 101

2:15-3:15 p.m. Legal and Ethical Considerations for Using AI

3:30-4:30 p.m. A Legal Update on Cybersecurity

4:30-5:30 p.m. Welcome Reception

THURSDAY  |  May 15, 2025

8:30-9:30 a.m. Equity Consideration in Pensions and Benefits Plans 

9:45-10:45 a.m. Prescription Drug Management 

11:00 a.m.-12:00 noon Financial Planning Panel

1:00-2:00 p.m.
The ESG Legal and Regulatory Considerations  
for Pension Plans

2:15-3:15 p.m.
Forum for Pension Disputes:  
The Courts, Regulators or Tribunals  

3:30-4:30 p.m. OCIO Legal Oversight

All times are listed in Central Time.
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Focus on the key elements of compensation for trustees and whether or how 
trustees may be compensated. This workshop provides a comprehensive 
overview of reimbursement practices; advantages and disadvantages of 
board compensation; allowable expenses; considerations to attract and retain 
board members; and the role of diversity, equity and inclusion (DEI) in shaping 
compensation policies on trustee boards.

Whether you are a new trustee looking to understand the financial aspects of 
your role or an experienced board member seeking to stay updated on DEI best 
practices, this session will provide valuable insights and actionable takeaways to 
ensure fair and transparent compensation policies in your organization.

Join us for this engaging discussion on trustee remuneration and compensation, 
and learn how to align financial practices with the values of diversity, equity and 
inclusion as well as applicable laws and regulatory policies.

Speakers:

Michael Mazzuca,  
Managing Partner,  
Koskie Minsky LLP,  
Toronto, Ontario

Marg Romanow,  
  R.N., CEBS, MTMS, 
  ICD.D, Q.Arb, Q.Med,  
Pension Board Trustee on 
Two Jointly Sponsored 
Pension Boards,  
Regina, Saskatchewan

Should Board Members Be  
Paid or Not?
May 13, 2025  
1:00-4:30 p.m. CT

PRECONFERENCE WORKSHOP

Register by April 2, 2025 to save C$300  
with the early registration discount!
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TUESDAY  |  May 13, 2025

12:30-1:00 p.m.
Registration/Information

1:00-4:30 p.m.
Preconference: Should Board Members Be Paid or Not?

4:00-6:00 p.m. 
Registration/Information

WEDNESDAY  |  May 14, 2025

7:30 a.m.-4:30 p.m.  
Registration/Information

7:30-8:30 a.m. 
Continental Breakfast

8:30-9:30 a.m. 
Cross-Country Pensions Update
This session will provide an overview of legislative and case law developments of 
importance to pension plans across Canada. 

PROGRAM SCHEDULE
All times are listed in Central Time.
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Register by April 2, 2025  to save C$300! 
www.ifebp.org/can-legal

WEDNESDAY  |  May 14, 2025 (continued)

9:45-10:45 a.m.
Cross-Country Benefits Update
This session will provide an overview of legislative and case law developments of 
importance to benefit plans across Canada. 

11:00 a.m.-12:00 noon
Navigating New Privacy Standards in the  
Pensions and Benefits Industry
Canada’s pension regulators have introduced new standards that impact pension 
administrators in terms of the protection and management of personal information of 
members. Given the real threats plan administrators face in terms of cybersecurity risks 
and identity theft, both pension and benefit plan administrators should be aware of 
these regulatory developments.

12:00 noon-1:00 p.m. 
Lunch (provided)

1:00-2:00 p.m. 
Pensions and Benefits Fraud 101
Learn about types of benefit fraud and how to detect them, common schemes, processes 
and techniques to analyze, engaging the authorities, prosecution and restitution.

Key Takeaways:

•	 Types of benefit fraud and common schemes
•	 System enhancements to avoid and detect fraud
•	 What is needed to prosecute and receive restitution
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WEDNESDAY  |  May 14, 2025 (continued)

2:15-3:15 p.m.
Legal and Ethical Considerations for Using AI
As artificial intelligence (AI) continues to revolutionize industries across the globe, its 
integration into pension and benefit plans presents unique challenges and opportunities. 
By understanding the regulatory landscape, ethical implications and best practices, 
participants will be better equipped to leverage AI responsibly and effectively.

3:30-4:30 p.m.
A Legal Update on Cybersecurity
Cybersecurity concerns are not new. Businesses in the pension and benefits space have 
become targets for threat actors. Is your organization properly addressing the risk? 
Relevant research and real-life case examples will highlight the key risk exposures to 
be aware of to keep your plan data safe. This session will also provide an overview of 
legislation and cyber insurance.

4:30-5:30 p.m.
Welcome Reception 
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THURSDAY  |  May 15, 2025

7:30 a.m.-4:30 p.m.
Registration/Information

7:30-8:30 a.m.
Continental Breakfast

8:30-9:30 a.m.
Equity Consideration in Pensions and Benefits Plans
Pensions and benefits plan designs vary significantly from an equity point of view. Learn 
how different plan provisions may actually create inequity between different generations 
of workers and offer more or less value to members based on age, service, marital status 
or even sex.

9:45-10:45 a.m.
Prescription Drug Management
Total drug costs, including prescription and over-the-counter drugs, have surpassed 
physician remuneration to become the second largest cost in the health care system. This 
session will explore future trends and legal considerations for plan sponsors and provide 
insights on how to manage these rising costs effectively and stay compliant with evolving 
regulations.

11:00 a.m.-12:00 noon
Financial Planning Panel 
This panel will explore the critical distinctions between providing financial guidelines and 
advice to plan members. Attendees will also understand the benefits and risks associated 
with providing or not providing financial wellness resources to plan members.
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THURSDAY  |  May 15, 2025 (continued)

12:00 noon-1:00 p.m.
Lunch (provided)

1:00-2:00 p.m.
The ESG Legal and Regulatory Considerations  
for Pension Plans
This session will focus on recent regulatory developments related to environmental, 
social and governance (ESG) in response to greenwashing as well as the recent anti-
ESG sentiment in the U.S. It will discuss the legal, financial and ethical ramifications of 
removing ESG from investment considerations. Attendees will gain an understanding of 
the challenges and opportunities that arise as organizations navigate the complexities of 
ESG-related compliance and investment strategies.

2:15-3:15 p.m.
Forum for Pension Disputes:  
The Courts, Regulators or Tribunals
Learn about the adjudicative bodies that determine pension disputes, including 
regulators, arbitrators, tribunals and the courts. This discussion will explore matters 
of authority and jurisdiction for the purpose of determining the appropriate forum 
for dealing with various pension disputes, including those arising under collective 
agreements, violations of pension legislation and other disputes that have arisen in 
recent jurisprudence.

•	 Learn about the relative authority and jurisdiction of adjudicative bodies charged with 
determining pension disputes. 

•	 Explore relevant considerations in determining which forum to bring a dispute to for 
adjudication.

•	 Discuss legal limitations and strategic advantages and disadvantages of having 
disputes determined in the various forums. 
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THURSDAY  |  May 15, 2025 (continued)

3:30-4:30 p.m.
OCIO Legal Oversight 
Delegating investment tasks to an outsourced chief investment officer (OCIO) has become 
increasingly common among plan trusts. However, trustees must carefully consider 
the legal responsibilities and risks associated with outsourcing their plan’s investment 
function. This session will provide a comprehensive overview of these obligations, 
helping trustees make informed decisions and manage potential risks effectively. 

Register by April 2, 2025 to save C$300! 
www.ifebp.org/can-legal

Hear What Your Peers Say  
About This Program:
“Not only is the conference extremely educational, it’s a great 
networking opportunity. There are many different plans and trustees 
out there to learn from; this is an excellent opportunity to garner 
knowledge from one another and learn from experiences.”

“Great content to understand current  
legislative challenges with pensions and benefits.”

“Absolutely attend. This is one of the most  
important conferences for trustee education.”
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Thank You to the 2025 Canadian  
Legal/Legislative and Public  
Sector Committee

A conference planning committee is responsible for organizing and delivering a 
successful event by carefully curating each session of the program. Comprising 
industry leaders who actively engage with the pressing issues affecting trustees 
daily, the committee brings firsthand expertise to the planning process. Members 
are nominated and selected based on their deep industry knowledge, ensuring 
that the conference provides valuable, relevant and impactful content.

(Chair)
Lisa C. Chamzuk

Partner
Lawson Lundell LLP
Vancouver, British Columbia

Kim M. Blinn

Chief Pensions Officer
Nova Scotia Pension Services Corporation
Halifax, Nova Scotia

Troy Clifford

Pension and Benefit Trustee
CUPE
Kamloops, British Columbia
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Avinash D. Maniram

Partner and Senior Consultant
PBI Actuarial Consultants Ltd.
Vancouver, British Columbia

Michael Mazzuca

Partner
Koskie Minsky LLP
Toronto, Ontario

Bobbi Taillefer

Commissioner of Teacher Professional Conduct
Government of Manitoba
Winnipeg, Manitoba

Paul Wheeler

Chair, Board of Trustees
Community Services Benefits Trust
Surrey, British Columbia

Sheri A. Wright

Chief Strategy Officer
Special Forces Pension Plan (SFPP)
Edmonton, Alberta
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Hotel Information

The Fort Garry Hotel
Reservation Deadline: April 14, 2025
Rate: C$239 single/double occupancy
Taxes and Fees: 17.25% Room Tax 
(subject to change)
Resort Fee: None
Nightly Rate Includes: In-room Wi-Fi 
and access to the fitness center
Hotel Cancel Policy: Hotel deposit 
forfeited for reservations cancelled within  
72 hours prior to arrival.
You will be charged a C$400 deposit upon 
registration. Please specify your hotel 
requirements on the registration form.
Note: Hotel room availability is not guaranteed 
outside of scheduled program dates.

Hotel Details
The Fort Garry Hotel, a historic landmark 
in Winnipeg, Manitoba, is a grand railway 
hotel that has been captivating guests since 
1913. Known for its iconic chateau-style 
architecture, luxurious accommodations and 
rich history, the hotel offers a blend of old-
world charm and modern amenities. With 
its opulent interiors, including a stunning 
lobby and elegant dining spaces, the Fort 
Garry Hotel remains a premier destination 
for visitors seeking a memorable stay in the 
heart of the city.

Location Details
Winnipeg, the capital city of Manitoba, 
Canada, is a vibrant and culturally diverse 
metropolis located at the confluence of 
the Red and Assiniboine Rivers. Known 
as the “Gateway to the West,” Winnipeg 
boasts a rich history and is home to notable 
attractions such as The Forks, a popular 
gathering place with markets and museums, 
and the Canadian Museum for Human 
Rights. The city offers a thriving arts scene, 
diverse culinary experiences and numerous 
festivals throughout the year, including the 
famous Winnipeg Folk Festival. With its 
friendly atmosphere and blend of urban 
amenities and natural beauty, Winnipeg 
provides a unique and welcoming experience 
for residents and visitors alike.
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Sponsor the Canadian Legal and Legislative Update

Receive brand exposure before, during and after the conference! Canada’s increasingly 
diverse and older workforce composition, the growth in precarious work and rapid 
technological changes are posing unique challenges for administrators and trustees. 
Foster meaningful relationships with these representatives from multi-employer funds 
and the public sector as well as advisors looking to keep up with the latest legal and 
regulatory developments.

Sponsor Rewards
•	 Recognition as a conference sponsor 

on our conference webpage and in 
preconference promotions

•	 Your company logo featured on eye-
catching sponsor banners and table 
tents prominently displayed at the 
conference

•	 Your company logo, description and 
contact information for inquiries 
included in the conference app

•	 Recognition on large-scale sponsorship 
“Thank You” slides as part of session 
introductions

•	 Option to display your company 
brochure in our Sponsor Resource Area

•	 Sponsor recognition on name badges  
of your company’s representatives

•	 Recognition in the annual full-page 
“Sponsor Thank-You” ad included in 
Plans & Trusts magazine.

•	 A FREE six-month company listing 
(value of $1,095, if purchased) in our 
Service Provider Directory, located on 
the Foundation home page. This online 
resource is for members in search of 
new vendors, products and services.

To learn more, please contact Diane Mahler at  
(262) 373-7656 or dianem@ifebp.org.

Sponsorship Opportunities
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Learn More at www.ifebp.org/cdtrusteepath

Canadian Trustee Training

The Canadian trustee education path—Foundations of Trust Management Standards 
(FTMS®), Advanced Trust Management Standards (ATMS™), Master of Trust 
Management Standards (MTMS) and MTMS Advanced Leadership Summit—provides 
clear, cohesive training for all experience levels.

Together, FTMS, ATMS and MTMS provide the ideal blend of knowledge, skills and 
experience needed for effective management of trusts. Whether you are a new trustee 
or have been working as one for over ten years, we have trustee training to help you to 
best serve your plan members.

Foundations of Trust Management Standards (FTMS)
July 20-21, 2025  |  Le Westin Montréal  |  Montréal, Québec

November 21-22, 2025  |  Hilton San Diego Bayfront  |  San Diego, California

Advanced Trust Management Standards (ATMS) Sessions A and B
July 20-21, 2025  |  Le Westin Montréal  |  Montréal, Québec

September 6-7, 2025  | � Delta Hotels St. John’s Conference Centre 
St. John’s, Newfoundland and Labrador

November 21-22, 2025  |  Hilton San Diego Bayfront  |  San Diego, California

Master of Trust Management Standards (MTMS) Sessions A and B
July 24-25, 2025  |  Le Westin Montréal  |  Montréal, Québec

November 21-22, 2025 | Hilton San Diego Bayfront  |  San Diego, California

MTMS Advanced Leadership Summit
November 23, 2025  |  Hilton San Diego Bayfront  |  San Diego, California
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Plan Ahead to Attend  
These Programs
Canadian Public  
Sector Pensions and  
Benefits Conference
July 22-23, 2025 
Le Westin Montréal 
Montréal, Québec
Join leaders from across the 
country to tackle the unique 
challenges encountered by the 
public sector. This program is designed for trustees, administrators, professional advisors 
and others in the Canadian public sector, including the broader public sector; federal, 
provincial, municipal, education, university and college, health and community service 
sectors; and nonprofit organizations.

For more information, visit www.ifebp.org/canadape.

Canadian Investment 
Institute
September 8-10, 2025 
Delta Hotels St. John’s 
Conference Centre 
St. John’s, Newfoundland  
and Labrador

Attend the Canadian Investment 
Institute and learn from leading-

edge investment experts and economic professionals who provide a strategic mix of 
investment sessions and opportunities to interact with speakers and your peers. If 
you are involved in plan investing, this program is a must-attend conference to fully 
understand the potential available for your fund’s future successes.

For more information, visit www.ifebp.org/canadainvest.
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58th Annual Canadian  
Employee Benefits Conference 
November 23-26, 2025   
San Diego, California 
Preconferences: November 21-23, 2025
Created by and Tailored for Canadian Benefit Professionals

Join us at the 58th Annual Canadian Employee Benefits Conference 
to gain the latest tools, ideas and strategies for making effective 
decisions on behalf of your plan members. Designed by and 
made for Canadian benefit professionals, this conference is your 
source for unbiased, impartial information on the key issues you 
face. The International Foundation is committed to helping you 
meet any upcoming challenges, providing a source for unbiased, 
impartial information on the key issues you face while supporting 
your pension and benefit funds.

Preconference Options:

Foundations of Trust Management Standards (FTMS)
Friday, November 21-Saturday, November 22

Advanced Trust Management Standards (ATMS) Sessions A and B
Friday, November 21-Saturday, November 22

Master of Trust Management Standards (MTMS) Sessions A and B
Friday, November 21-Saturday, November 22

Designing Curriculum to Close the Skills Gap
Friday, November 21-Saturday, November 22

Health, Wealth and Happiness—Planning Your Path to a Successful 
Retirement (Part One)
Saturday, November 22 

MTMS Advanced Leadership Summit
Sunday, November 23

Health, Wealth and Happiness—Living Your Best Retirement (Part Two)
Sunday, November 23 

Register Today: www.ifebp.org/canannual

Sponsorships Available: Contact Diane Mahler at dianem@ifebp.org



19May 14-15, 2025—Winnipeg, Manitoba

Register at www.ifebp.org/can-legal

19

 

REGISTRATION
Go to www.ifebp.org/can-legal to register.

CONFERENCE REGISTRATION FEES

Preconference
Member early: C$640   |  Member late: C$790

Nonmember early: C$750  |  Nonmember late: C$900

Main Conference
Member early: C$1,560  |  Member late: C$1,860

Nonmember early: C$1,780   |  Nonmember late: C$2,080
Save C$300 when you register before April 2, 2025. 

POLICIES
Cancel and transfer fees are based on registration fee paid: 60+ days of meeting is 10%; 
31-59 days of meeting is 25%; within 30 days of meeting is 50%. Hotel deposit is forfeited for 
cancellations/transfers received within three days (eight days for Disney properties) of arrival. 
Registration fee is forfeited once program commences. For details, see www.ifebp.org/policies.

CONTINUING EDUCATION CREDIT
Continuing education (CE) credit for professions and designations MAY be available for 
attendance at live sessions. You must register for the program and request CE credit at least 
60 days prior to the beginning of the program so that the Foundation can seek preapproval 
from the governing agency.

Note: Requests made for CE credit do not guarantee administration of credit. For further  
information on CE credit, please call (262) 786-6710, option 2, or email continuinged@ifebp.org.

Educational sessions at this program can qualify for self-reported CEBS® Compliance 
credit. Visit www.cebs.org/compliance for additional information.

REGISTRATION FOR MAIN CONFERENCE INCLUDES
Two continental breakfasts  |  Two lunches  |  Beverage breaks  |  Welcome reception
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