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Introduction

Employee benefits remain a critical component of the relationship between employers 
and workers. In addition to serving as an important financial safety net, benefits also 
act as a recruitment and retention aid. Workplaces have undergone a monumental 
transformation in the last two years, largely fueled by the COVID-19 pandemic and 
the Great Resignation. In recognition of the shifting attitudes toward remote work and 
employees’ desire for work-life balance, organizations are putting a greater emphasis on 
offerings such as flexible work options and dependent care services and focusing less on 
at-work perks like coffee service or walking programs.

The International Foundation of Employee Benefit Plans 
is pleased to present the findings of its eighth com-
prehensive benefits benchmarking survey, conducted 
in 2022. This report presents data for three distinct 
employment sectors: 

•	 Corporations (respondents include managers and 
directors responsible for employee benefits, human 
resources and/or compensation)

•	 Public employers (e.g., municipalities, counties, 
states and the federal government)

•	 Multiemployer benefit plans (benefit plans main-
tained under one or more collective bargaining 
agreements to which more than one employer 
contributes and governed by a joint board of trustees 
consisting of equal representation from labor and 
management).

Various types of employee benefits are covered in three 
sections.

Part 1: Pension and Retirement Plans

Part 2: Health Care Benefits

Part 3: Other Benefits (life insurance, survivor benefits, 
voluntary benefits, paid holidays, vacation and paid-
time-off banks, disability benefits, paid and unpaid 
leaves of absence, work/life balance benefits and  
executive perquisites)

Survey highlights for each section are followed by tables 
detailing the collected data.
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This is the eighth Employee Benefits Survey. The areas covered in this survey 
questionnaire generally remained the same as in past years, with a few additions.

U.S. members and contacts in the databases of the 
International Foundation of Employee Benefit Plans and 
the International Society of Certified Employee Benefits 
Specialists (ISCEBS) were surveyed online between May 
and August 2022. Three reminder emails were sent. 

The survey generated insights from 502 respondents. In-
complete responses were not used or counted. Duplicate 
responses from the same organization were compared, 
and the most consistent and complete response was 
retained. When duplicate responses were similar, the 
response from the individual with the highest position 
in the organization was retained.

The survey asked multiemployer members to specify 
whether they were responding for a pension trust only, 
a health and welfare trust only, or both a pension and 
health and welfare trust. Public employer members were 
asked whether they represented a retirement system 
providing only pension benefits, a health care system 
providing only health benefits, or a governmental 
entity—such as a city or county—providing all types of 
benefits.

Questions that were not relevant to the multiemployer 
or public employer sectors are indicated with NA. For 
questions involving life insurance, corporate and public 
employer sector respondents were asked to answer 
separately for salaried and hourly employees. For most 
questions, however, all respondents were asked to 
choose the response that applied to the majority of their 
participants.

In order to improve the accuracy of answers, the survey 
included a “not sure” option for many questions. With 
this option, members could proceed without being 
forced to choose a more specific response. Because these 
responses were generally not indicative of a larger pic-
ture, they were eliminated when calculating prevalence 
percentages. This resulted in varying response numbers, 
which are indicated on all tables. 

In some instances, the percentages in single-response 
questions may not total 100% because of rounding. 
Likewise, the sum of the percentages in figures and 
tables displaying multiple-response questions may 
exceed 100%.

The survey received responses from single employer 
(including corporations), multiemployer and public 
employer plans in the databases of the International 
Foundation and ISCEBS. In some instances, survey de-
sign filters leading to tables with smaller Ns (particular-
ly in public sector data) may restrict the extent to which 
findings can be generalized to a particular population. 
Overall, the 502 responding human resources and ben-
efits professionals, trustees, administrators and industry 
experts represent a wide base of U.S. organizations from 
nearly 20 different industries and ranging in size from 
fewer than 50 to more than 10,000 employees. 

Survey Methodology
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The survey results reflect a total of 502 responses, representing a variety of sectors, 
regions and industries.

Respondents by Sector
74.3%	 Corporations (n=373)
14.5%	 Multiemployer plans (n=73)
11.2%	 Public employers (n=56)

Corporate Sector Respondents 
by Industry
0.5%	 Accommodation/food service (n=2)
5.9%	 Banking/finance (n=22)
4.0%	 Construction/mining/oil/gas (n=15)
11.0%	 Education/nonprofit (n=41)
0.8%	 Entertainment/recreation (n=3)
10.5%	 Health care (n=39)
8.8%	 High technology (n=33)
19.0%	 Insurance (n=71)
13.1%	 Manufacturing (n=49)
13.9%	 Professional service firm (n=52)
5.4%	 Retail/wholesale trade (n=20)
1.3%	 Service (n=5)
2.9%	 Telecommunications/communications (n=11)
2.7%	 Transportation/utilities/energy (n=10)

Corporate Sector Respondents by Role
69.4%	 Benefits professional (n=259)
2.1%	 Compensation professional (n=8)
18.5%	 Human resources professional (n=69)
1.6%	 Insurance representative (n=6)
8.3% Other (n=31)

Corporate Sector Respondents 
by Number of Employees
14.5%	 50 or fewer (n=54)
24.7%	 51-499 (n=92)
37.5%	 500-2,499 (n=140)
9.1%	 2,500-4,999 (n=34)
4.8%	 5,000-7,499 (n=18)
1.6%	 7,500-9,999 (n=6)
7.8%	 10,000 or more (n=29)

Public Employer Respondents 
by Jurisdiction
23.2%	 Municipality (e.g., city, village, township) (n=13)
21.4%	 County/district (n=12)
10.7%	 State (n=6)
28.6%	 Educational institution (n=16)
16.1%	 Special district (n=9)

Public Employer Respondents by Role
96.4%	 Administrator or administrative staff (n=54)
1.8%	 Lawyer or legal services staff (n=1)
1.8%	 Trustee (n=1)

Public Employer Respondents by Number 
of Active Employees/Participants
1.8%	 50 or fewer (n=1)
26.8%	 51-499 (n=15)
26.8%	 500-2,499 (n=15)
14.3%	 2,500-4,999 (n=8)
8.9%	 5,000-7,499 (n=5)
3.6%	 7,500-9,999 (n=2)
17.9%	 10,000 or more (n=10)

Survey Demographics
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Public Employer Respondents by 
Number of Covered Retirees
73.2%	 2,499 or fewer (n=41)
0.0%	 2,500-4,999 (n=0)
8.9%	 5,000-9,999 (n=5)
10.7%	 10,000-49,999 (n=6)
3.6%	 50,000-99,999 (n=2)
3.6%	 100,000 or more (n=2)

Multiemployer Sector Respondents 
by Industry
5.5%	 Arts/entertainment (n=4)
65.8%	 Construction (n=48)
2.7%	 Food (n=2)
6.8%	 Health care (n=5)
1.4%	 Retail/wholesale trade (n=1)
12.3%	 Service (n=9)
5.5%	 Transportation (n=4)

Multiemployer Sector Respondents by 
Number of Active Participants
9.6%	 50 or fewer (n=7)
13.7%	 51-499 (n=10)
31.5%	 500-2,499 (n=23)
16.4%	 2,500-4,999 (n=12)
6.8%	 5,000-7,499 (n=5)
4.1%	 7,500-9,999 (n=3)
17.8%	 10,000 or more (n=13)

Multiemployer Sector Respondents by 
Number of Covered Retirees
67.1%	 2,499 or fewer (n=49)
11.0%	 2,500-4,999 (n=8)
12.3%	 5,000-9,999 (n=9)
6.8%	 10,000-49,999 (n=5)
1.4%	 50,000-99,999 (n=1)
1.4%	 100,000 or more (n=1)

Multiemployer Sector Respondents 
by Role
1.4%	 Actuary or actuarial services staff (n=1)
65.8%	 Administrator or administrative staff (n=48)
16.4%	 Labor trustee (n=12)
2.7%	 Lawyer or legal services staff (n=2)
6.8%	 Management trustee (n=5)
6.8%	 Other (n=5)

Respondents by Region
33.5%	 Midwest (IA, IL, IN, KS, MI, MN, MO, ND, 
NE, OH, SD, WI) (n=168)
23.3%	 Northeast (CT, DC, DE, MA, MD, ME, NH, 
NJ, NY, PA, RI, VT) (n=117)
22.1%	 South (AL, AR, FL, GA, KY, LA, MS, NC, OK, 
SC, TN, TX, VA, WV) (n=111)
19.5%	 West (AK, AZ, CA, CO, HI, ID, MT, NM, NV, 
OR, UT, WA, WY) (n=98)
1.6%	 Other (n=8)*

*�These responses were primarily from organizations
that operate nationwide.
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Key Findings

Corporate Sector Results

Pension and Retirement Plans

• More than nine in ten (92%) corporate sector re-
spondents offer a defined contribution (DC) pension
plan. In addition, 20% offer a defined benefit (DB)
pension plan.

• Three in ten (30%) corporate DB plans use a final av-
erage earnings formula to calculate the plan benefit,
followed by a percentage-of-contributions formula
(28%).

• When compared with the other sectors, corporations
are the most likely to offer a DC plan. Among these
respondents, the most common type of DC plan is a
401(k) plan, at 90%.

• Similar proportions of corporate DC plans allow
loans (80%) and hardship withdrawals (80%) in their
401(k) plans, although utilization remains relatively
low.

• It is common for corporations to use target-retire-
ment-date/lifecycle investment options (85%) and
automatic enrollment (66%) in their DC plans. The
most common default deferral rate for automatically
enrolled participants is 3% (33%), followed by 6%
(26%).

• With respect to DC plan distribution options, about
three in four corporations (75%) offer a lump-sum
option. About three in five (60%) provide an option
for installment payments, while 24% make an annu-
ity available.

• About four in five (78%) corporations offer some sort
of financial/retirement planning benefit. The most
common types include retirement calculators (49%),
new-hire/participant orientation (45%), voluntary
classes/workshops (37%) and internet links to infor-
mational sites/intranets (32%).

Health Care Benefits

• Nearly all (99%) responding corporations offer
health care benefits. The most commonly offered
plan is a preferred provider organization (PPO), at
76%.

• In addition, nearly all responding corporations
that offer health benefits cover dependents in their
plans. These most often include biological (99%) and
adopted (99%) children and opposite-sex (98%) and
same-sex (94%) spouses.

• When asked how their health care plans are funded,
66% reported that their plans are completely or par-
tially self-funded.

• More than four in five (83%) responding corpora-
tions offer a health care flexible spending account
(FSA).

• Nearly all (98%) corporate respondents offer dental
benefits. For those offering this benefit, the most
commonly provided plan is a dental PPO (87%).
Typical deductibles are $50 for single coverage and
$150 for family coverage.

• As with health and dental coverage, nearly all (99%)
responding corporations offer prescription drug
benefits. The most common cost-management
techniques include three or more tiers for cost shar-
ing (94%), the use of a drug formulary (78%), an
optional mail-order drug program (69%) and the use
of a pharmacy benefit manager (PBM) (61%).

• The most popular additional health benefits offered
by corporate respondents include mental health ben-
efits (77%), chiropractic coverage (73%), contracep-
tion coverage (66%), autism treatments (60%), and
vision benefits (57%).
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Other Benefits

• More than nine in ten (94%) corporations offer paid
life insurance. A benefit of one or two times earnings
is common for both salaried and hourly workers.

• About four in five respondents (83%) provide survi-
vor benefits to dependents upon an employee’s death.
Access to an employee assistance program (EAP) is
the most commonly offered survivor benefit (54%),
followed by payout of accrued vacation, sick time or
other paid time off (45%), payout of accrued retire-
ment benefits (27%), and grief counseling (23%).

• A large majority (89%) of corporate/single employer
respondents offer at least one type of voluntary
(employee-pay-all) benefit; among these, life insur-
ance (74%), accident insurance (55%), critical care or
cancer insurance (52%), and vision insurance (50%)
are the most common.

• On average, corporate respondents offer about nine
paid holidays per year. New Year’s Day, Thanksgiving
Day, Christmas Day, Labor Day, Memorial Day and
Independence Day are the most commonly offered.

• More than half (55%) of corporate respondents offer
paid floating holidays to their employees, most com-
monly providing one or two days a year.

• The most common amounts of vacation granted
based on years of service are ten days at date of hire,
ten days at one year of service, 15 days after five
years of service, and 20 days after ten and 20 years of
service.

• About two in three (67%) employers allow the carry-
over of earned vacation or paid-time-off (PTO) days
to subsequent years.

• Paid sick leave is offered by most corporations (83%);
91% also offer long-term disability (LTD) benefits,
and 91% offer short-term disability (STD) benefits.

• Of the corporate respondents offering other types of
leave, most provide paid bereavement leave (87%),
paid jury duty leave (80%), paid maternity leave
(above and beyond legal requirements) (45%) and
paid parental/family leave (43%).

• Corporations frequently offer work-life benefits. Hy-
brid work arrangements (74%) are the most popular,
followed by dependent-care FSAs (73%), flexible
workhours (57%) and remote work arrangements
(100% from home) (57%).

• Corporations offer a variety of at-work perks, includ-
ing coffee service (59%) and service award programs
(50%). More than one-half (53%) have a business
casual dress code, while 49% have a casual dress code
for the whole week.

• Corporations offer a number of wellness-related ben-
efits, including access to EAPs (91%), flu shot pro-
grams (61%), tobacco/smoking-cessation programs
(48%) and health risk assessments/screenings (46%).

• More than one in three (34%) provide special perks
to executives; the most popular executive perk is a
supplemental executive retirement plan or nonquali-
fied deferred compensation plan (53%), followed by
a company car/car allowance (36%), executive physi-
cal examinations (35%), and subsidized cell phones
and/or mobile devices (35%).

• On average, responding corporations estimated that
their employee benefit costs were 30% of payroll.
About two in three (65%) report spending 21% to
40% of payroll on employee benefit costs.
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Public Employer Sector Results

Pension and Retirement Plans

•	 Three in four (75%) responding public employers 
offer some type of DB pension plan.

•	 The formula used to calculate benefits paid by DB 
plans is typically based on the participant’s highest 
average earnings formula (64%).

•	 The most common normal retirement age for public 
employer DB plans is 65 (33%). 

•	 About four in five (79%) public employers offer one 
or more DC retirement plans. Among these em-
ployers, the most popular plan is a 457 plan (74%), 
followed by a 403(b) plan (38%). 

•	 More than nine in ten (91%) public employers use 
some type of simplified investment feature in their 
DC plan. Most commonly, they offer target-retire-
ment-date/lifecycle fund investment options (82%), 
managed accounts (44%) and self-directed brokerage 
accounts (41%). 

•	 About nine in ten (86%) public employers offer 
some sort of financial/retirement planning benefit. 
The most common types include retirement income 
calculators (67%), new-hire/participant orientations 
(63%), internet links to informational sites/intranet 
(45%) and voluntary classes/workshops (45%).

Health Care Benefits

•	 All responding public employers offer health care 
benefits. As with the other sectors, the most com-
monly offered plan is a PPO (85%). At 31%, public 
employers are more likely than respondents in the 
other sectors to offer a health maintenance organiza-
tion (HMO) plan.

•	 In addition, all responding public employers that 
offer health benefits cover dependents in their plans. 
These most often include biological and adopted 
children as well as opposite-sex and same-sex 
spouses. 

•	 More than three in four (77%) public employers 
completely or partially self-fund health care benefits.

•	 Flexible benefit arrangements are used by 94% of 
respondents; a health care FSA is the most common 
(88%) offering among public employers.

•	 All responding public employers offer dental ben-
efits; the most widely provided plan is a dental PPO, 
offered by 92% of public sector respondents that 
provide dental benefits.

•	 All responding public employers offer prescrip-
tion drug benefits. Public entities use a variety of 
cost-management techniques for the benefit, most 
commonly three or more tiers for cost sharing (96%), 
a drug formulary (84%), optional mail-order drug 
service (74%) and a contract with a PBM (70%).

•	 Public employers often provide other types of health 
care benefits, including mental health benefits (86%), 
chiropractic coverage (84%), contraception (76%) 
and vision benefits (70%).

Other Benefits

•	 An overwhelming majority (98%) of responding 
public employers offer paid life insurance. More than 
one-half (55%) of respondents base the death benefit 
on a multiple of earnings for their salaried employ-
ees; a benefit of one times salary is common. 

•	 A large majority (90%) of responding public employ-
ers provide survivor benefits to dependents upon a 
worker’s death. These employers are most likely to 
pay out accrued vacation, sick time or other paid 
time off (71%), grant access to an EAP (47%), and 
pay out accrued retirement benefits (37%).

•	 A majority of respondents in this sector offers at least 
one type of voluntary (employee-pay-all) benefit; 
life (75%), accident (47%), vision (41%), and criti-
cal illness and cancer (39%) insurance are the most 
commonly offered.

•	 On average, public sector respondents provide about 
11 paid holidays per year. Thanksgiving Day, Me-
morial Day, New Year’s Day, Christmas Day, Inde-
pendence Day and Labor Day are most commonly 
offered. Martin Luther King Jr. Day is a paid holiday 
for more than four in 92% of public employers. More 
than three in five (63%) respondents offer paid float-
ing holidays, most commonly two days.
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• The most common amounts of vacation granted
based on years of service are no vacation days at day
of hire, ten days after one year of service, 15 days
after five years of service, and 20 days after ten and
20 years of service. More than four in five (85%)
allow carryover of earned vacation or PTO days to
subsequent years.

• All responding public employers offer paid sick leave;
80% offer LTD benefits, and 54% offer STD benefits.

• Almost all (98%) respondents in this sector offer
additional types of leave. Paid jury duty leave (92%)
is the most common, followed by paid bereavement
leave (84%), paid military leave (41%), and paid
personal leave (41%).

• Providing work-life benefits is a common practice
in the public sector. Dependent-care FSAs (82%),
hybrid work arrangements (75%) and flexible work-
hours (55%) are the most common offerings.

• Public employers offer a number of wellness-related
benefits, including access to EAPs (94%), flu shots
(77%), health risk assessments/screenings (65%) and
health coaching (61%).

• One-half (50%) of respondents in this sector estimate
their benefit costs to be 26-40% of payroll.

Multiemployer Sector Results

Pension and Retirement Plans

• Nine in ten (90%) multiemployer respondents offer
some type of DB pension plan. A dollar amount for-
mula is most typically used to determine the benefit
payment (52%).

• The most common normal retirement age for public
employer DB plans is 65, cited by 44%.

• Seven in ten (69%) offer at least one DC retirement
plan. Among these DC plan sponsors, most offer a
401(k) plan (41%).

• More than four in five (82%) multiemployer DC
plans use some type of simplified investment feature.
These include target-retirement-date/lifecycle invest-
ment options (68%), automatic portfolio rebalancing
(27%) and target-risk/lifestyle funds (27%).

Health Care Benefits

• All multiemployer welfare plans responding to the
survey offer health care benefits; the most commonly
offered plan type is a PPO (91%).

• In addition, all responding multiemployer plans that
offer health benefits cover dependents in their plans.
These most often include biological and adopted
children and opposite-sex spouses.

• More than four in five (89%) plans completely or
partially self-fund their health care benefits.

• Flexible benefit arrangements are not common
among multiemployer plans; only 30% of responding
funds offer them.

• Dental benefits are offered by 86% of responding
multiemployer funds. Dental PPOs are the most
frequently used type of plan (72%).

• The overwhelming majority (98%) of multiemployer
welfare plan respondents offer prescription drug
benefits. They use a variety of cost-management
techniques, including PBMs (89%), tiered cost shar-
ing (84%), drug formularies (77%), and optional
mail-order drug service (68%).

• An overwhelming majority of multiemployer plans
offer additional types of health care benefits; among
these, chiropractic coverage (87%), mental health
benefits (83%), vision (83%), contraception (71%)
and hearing benefits (68%) are typically provided.

• Two in three (67%) multiemployer plans use one
or more provisions to help workers retain health
care coverage during periods of unemployment or
noncovered employment. Two in five (40%) al-
low participants to pay for their own coverage if no
employer contributions are made, while the same
amount offer reciprocity agreements (40%).

Other Benefits

• Paid life insurance is offered by 63% of multiemploy-
er plans, typically as a flat dollar benefit (83%). When
a flat dollar amount is provided, 32% report a benefit
of less than $15,000.

• About seven in ten (68%) responding multiemployer
funds offer STD benefits. LTD benefits are much less
common in this sector, offered by 16% of responding
multiemployer funds.
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Part 1: Pension and 
Retirement Plans

TABLE 1

Defined Benefit (DB) Pension Plan Offered
Public	 Multiemployer 

Corporations	 Employers	 Plans	 Overall 
n = 296	 n = 44	 n = 49	 n = 389

Yes	 20.3%	 75.0%	 89.8%	 35.2%

No	 79.7%	 25.0%	 10.2%	 64.8%

TABLE 2

DB Plan Integrated With Social Security
Public	 Multiemployer 

Corporations	 Employers	 Plans	 Overall 
n = 51	 n = 30	 n = 41	 n = 122

Yes	 11.8%	 30.0%	 12.2%	 16.4%

No	 86.3%	 63.3%	 87.8%	 81.1%

Organization/employer not covered by Social Security	 2.0%	 6.7%	 0.0%	 2.5%

TABLE 3

Types of DB Plans Offered*				
Public	 Multiemployer 

Corporations	 Employers	 Plans	 Overall 
n = 60	 n = 33	 n = 44	 n = 137

Final average earnings formula	 30.0%	 36.4%	 0.0%	 21.9%

Career average formula	 10.0%	 15.2%	 0.0%	 8.0%

Dollar amount formula	 16.7%	 3.0%	 52.3%	 24.8%

Highest average earnings formula	 21.7%	 63.6%	 6.8%	 27.0%

Percentage-of-contributions formula	 28.3%	 12.1%	 29.5%	 24.8%

Other	 8.3%	 0.0%	 15.9%	 8.8%

 *Respondents were asked to select all that apply. 
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TABLE 4

Normal Retirement Age of DB Plan
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 55	 n = 30	 n = 43	 n = 128

54 or younger	 1.8%	 6.7%	 0.0%	 2.3%

55	 1.8%	 3.3%	 4.7%	 3.1%

56	 0.0%	 0.0%	 0.0%	 0.0%

57	 0.0%	 0.0%	 0.0%	 0.0%

58	 0.0%	 0.0%	 9.3%	 3.1%

59	 0.0%	 0.0%	 0.0%	 0.0%

60	 7.3%	 16.7%	 9.3%	 10.2%

61	 0.0%	 0.0%	 0.0%	 0.0%

62	 7.3%	 26.7%	 32.6%	 20.3%

63	 0.0%	 0.0%	 0.0%	 0.0%

64	 0.0%	 0.0%	 0.0%	 0.0%

65	 80.0%	 33.3%	 44.2%	 57.0%

66 or older	 0.0%	 0.0%	 0.0%	 0.0%

Other	 1.8%	 13.3%	 0.0%	 3.9%

TABLE 5

Lump Sum as Final Distribution Option 
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 52	 n = 29	 n = 44	 n = 125

Yes	 55.8%	 58.6%	 22.7%	 44.8%

No	 44.2%	 41.4%	 77.3%	 55.2%
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 TABLE 6

Percentage Taking Lump-Sum Final Distribution Option				  
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 28	 n = 16**	 n = 10**	 n = 54

0%	 0.0%	 6.3%	 50.0%	 11.1%

1-10%	 25.0%	 50.0%	 30.0%	 33.3%

11-15%	 3.6%	 0.0%	 10.0%	 3.7%

16-20%	 0.0%	 12.5%	 0.0%	 3.7%

21-25%	 3.6%	 12.5%	 0.0%	 5.6%

26-30%	 0.0%	 0.0%	 0.0%	 0.0%

31-40%	 3.6%	 0.0%	 0.0%	 1.9%

41-50%	 10.7%	 6.3%	 10.0%	 9.3%

51-60%	 3.6%	 0.0%	 0.0%	 1.9%

61-70%	 7.1%	 0.0%	 0.0%	 3.7%

71-80%	 14.3%	 6.3%	 0.0%	 9.3%

81-90%	 10.7%	 0.0%	 0.0%	 5.6%

91-99%	 7.1%	 6.3%	 0.0%	 5.6%

100%	 10.7%	 0.0%	 0.0%	 5.6%

**Due to the small number of responses, please use caution when generalizing findings to a particular population. 

TABLE 7

Frozen or Terminated DB Plans*				 
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 306	 n = 46	 n = 49	 n = 401

One or more frozen plans	 19.6%	 23.9%	 10.2%	 19.0%

One or more terminated plans	 8.8%	 8.7%	 2.0%	 8.0%

No frozen or terminated plans	 60.8%	 52.2%	 79.6%	 62.1%

*Respondents were asked to select all that apply.

TABLE 8

Defined Contribution (DC) Retirement Plan Offered
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 294	 n = 43	 n = 49	 n = 386

Yes	 91.5%	 79.1%	 69.4%	 87.3%

No	 8.5%	 20.9%	 30.6%	 12.7%
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TABLE 9

Types of DC Plans Offered*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 269	 n = 34	 n = 34	 n = 337

401(a) plan (PE Only)	 NA	 32.4%	 NA	 NA

401(k) plan	 89.6%	 14.7%	 41.2%	 77.2%

Roth 401(k) plan	 62.5%	 14.7%	 8.8%	 52.2%

403(b) plan	 10.4%	 38.2%	 5.9%	 12.8%

Roth 403(b) plan	 5.2%	 20.6%	 0.0%	 6.2%

457 plan	 10.8%	 73.5%	 0.0%	 16.0%

Roth 457 plan	 1.1%	 38.2%	 0.0%	 4.7%

Employee stock ownership plan (ESOP)	 8.6%	 0.0%	 0.0%	 6.8%

Individual retirement account (IRA)	 1.5%	 0.0%	 2.9%	 1.5%

Roth IRA	 1.5%	 11.8%	 0.0%	 2.4%

Money purchase plan	 2.6%	 8.8%	 38.2%	 6.8%

Profit-sharing plan	 17.8%	 2.9%	 38.2%	 18.4%

Savings and thrift plan	 0.4%	 0.0%	 0.0%	 0.3%

Other	 2.6%	 0.0%	 2.9%	 2.4%

*Respondents were asked to select all that apply.

TABLE 10

Loan Provision in DC Plan Offerings*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 264	 n = 18**	 n = 16**	 n = 298

Yes, in our 401(k) plan(s)	 80.3%	 22.2%	 43.7%	 74.8%

Yes, in our 403(b) plan(s)	 8.3%	 38.9%	 6.3%	 10.1%

No	 11.7%	 27.8%	 50.0%	 14.8%

*Respondents were asked to select all that apply. 
**Due to the small number of responses, please use caution when generalizing findings to a particular population. 
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TABLE 11

Percentage of DC Plan Participants Utilizing Loan Provision (Corporations)*

401(k) 				    n = 128

Average				    14.5%

Roth 401(k)				    n = 52

Average				    8.9%

403(b)				    n = 17**

Average				    11.5%

*Other types of plans were omitted due to small number of respondents. 
**Due to the small number of respondents, please use caution when generalizing findings to a particular population.

TABLE 12

Hardship Withdrawals Allowed in DC Plans*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 264	 n = 18**	 n = 17**	 n = 299

Yes, in our 401(k) plan(s)	 79.9%	 27.8%	 76.5%	 76.6%

Yes, in our 403(b) plan(s)	 9.5%	 61.1%	 11.8%	 12.7%

No	 8.0%	 11.1%	 11.8%	 8.4%

*Respondents were asked to select all that apply. 
**Due to the small number of responses, please use caution when generalizing findings to a particular population. 

TABLE 13

Percentage of DC Plan Participants Utilizing Hardship Withdrawal Provision (Corporations)*

401(k) 				    n = 111

Average				    4.5%

Roth 401(k)				    n = 52

Average				    2.1%

403(b)				    n = 18**

Average				    15.2%

*Other types of plans were omitted due to the small number of respondents. 
**Due to the small number of respondents, please use caution when generalizing findings to a particular population.
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TABLE 14

DC Plan Participant–Directed Investments Offered
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 267	 n = 33	 n = 34	 n = 334

Yes	 89.1%	 93.9%	 76.5%	 88.3%

No	 10.9%	 6.1%	 23.5%	 11.7%

TABLE 15

Presence of Company Stock as a DC Plan Investment Option (Corporations)
 				    n = 255

Yes				    11.4%

No				    88.6%

TABLE 16

DC Plan Matching Contributions Offered
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 266	 n = 31	 n = 27	 n = 324

Yes	 85.3%	 54.8%	 3.7%	 75.6%

No	 14.7%	 45.2%	 96.3%	 24.4%

TABLE 17

Types of DC Plan Matching Contributions Offered
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 225	 n = 16**	 NA	 n = 241

Fixed match	 68.0%	 68.8%	 NA	 68.0%

Graded match	 23.6%	 12.5%	 NA	 22.8%

Discretionary match	 8.4%	 18.8%	 NA	 9.1%

**Due to the small number of responses, please use caution when generalizing findings to a particular population.
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TABLE 18

Use of Automatic Enrollment in DC Plans
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 266	 n = 33	 n = 24	 n = 323

Yes	 66.2%	 39.4%	 54.2%	 62.5%

No	 33.8%	 60.6%	 45.8%	 37.5%

TABLE 19

Default Deferral Rate for Those Automatically Enrolled in DC Plans (Corporations)*
 				    Overall 
				    n = 176

1%				    4.0%

2%				    5.7%

3%				    33.0%

4%				    11.9%

5%				    15.9%

6%				    26.1%

7%				    1.7%

8%				    1.1%

9%				    0.0%

10% or more				    0.6%

*Other sectors were omitted due to the small number of respondents.

TABLE 20

Frequency of DC Plan Automatic Enrollment (Corporations)*
 				    Overall 
				    n = 176

Once, when first eligible				    88.1%

Annually				    8.0%

Other periods				    4.0%

*Other sectors were omitted due to the small number of respondents.
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TABLE 21

Use of Autoescalation in DC Plans
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 263	 n = 31	 n = 24	 n = 318

Yes	 41.1%	 0.0%	 0.0%	 34.0%

No	 58.9%	 100.0%	 100.0%	 66.0%

TABLE 22

Autoescalation Cap in DC Plans (Corporations)*
 				    Overall 
				    n = 108

5%				    1.9%

6%				    10.2%

7%				    2.8%

8%				    3.7%

9%				    0.0%

10%				    42.6%

11%				    0.9%

12%				    5.6%

13%				    0.0%

14%				    0.9%

15%				    16.7%

16% or more				    4.6%

No cap/maximum				    10.2%

*Other sectors were omitted due to the small number of respondents.
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TABLE 23

Types of Simplified Investment Features in DC Plans*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 269	 n = 34	 n = 34	 n = 337

Automatic portfolio rebalancing	 37.9%	 17.6%	 26.5%	 34.7%

Managed accounts	 43.1%	 44.1%	 20.6%	 40.9%

Self-directed brokerage accounts	 30.1%	 41.2%	 2.9%	 28.5%

Socially responsible (SRI)/environmental, social  
and governance (ESG)/impact investments	 14.5%	 26.5%	 2.9%	 14.5%

Target-retirement-date/lifecycle funds	 85.1%	 82.4%	 67.6%	 83.1%

Target-risk/lifestyle funds	 27.9%	 26.5%	 26.5%	 27.6%

None	 5.6%	 8.8%	 17.6%	 7.1%

*Respondents were asked to select all that apply. 

TABLE 24

Average DC Plan Participation Rate
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 243	 n = 16**	 n = 18**	 n = 277

	 81.0%	 53.1%	 88.2%	 79.8%

**Due to the small number of responses, please use caution when generalizing findings to a particular population.

TABLE 25

Average DC Plan Participant Deferral/Contribution Rate
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 243	 n = 16**	 n = 18**	 n = 277

	 7.7%	 7.1%	 4.2%	 7.5%

**Due to the small number of responses, please use caution when generalizing findings to a particular population.
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TABLE 26

DC Plan Final Distribution Options*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 269	 n = 34	 n = 34	 n = 337

Annuity	 24.2%	 38.2%	 55.9%	 28.8%

Installment payments	 59.9%	 64.7%	 85.3%	 62.9%

Lump-sum payment	 75.1%	 64.7%	 88.2%	 75.4%

Other	 2.2%	 0.0%	 11.8%	 3.0%

*Respondents were asked to select all that apply. 

TABLE 27

Offer Hybrid Pension Plan
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 290	 n = 41	 n = 48	 n = 379

Yes	 3.8%	 4.9%	 8.3%	 4.5%

No	 96.2%	 95.1%	 91.7%	 95.5%
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Part 2: Health Care Benefits

TABLE 28

Health Care Benefits Offered
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 373	 n = 56	 n = 73	 n = 502

Yes	 98.9%	 100.0%	 100.0%	 99.2%

No	 1.1%	 0.0%	 0.0%	 0.8%

TABLE 29

Types of Health Care Plans Offered*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 359	 n = 52	 n = 63	 n = 474

Exclusive provider organization (EPO)	 10.0%	 21.2%	 3.2%	 10.3%

Health maintenance organization (HMO)	 27.3%	 30.8%	 17.5%	 26.4%

Point-of-service plan (POS)	 12.0%	 7.7%	 12.7%	 11.6%

Preferred provider organization (PPO)	 76.0%	 84.6%	 90.5%	 78.9%

Traditional indemnity/fee-for-service plan	 3.1%	 3.8%	 7.9%	 3.8%

High-deductible health plan (HDHP) without account	 10.9%	 7.7%	 6.3%	 9.9%

HDHP with health savings account (HSA)	 69.9%	 55.8%	 7.9%	 60.1%

HDHP with health reimbursement arrangement (HRA)	 10.0%	 15.4%	 14.3%	 11.2%

Other	 1.1%	 3.8%	 3.2%	 1.7%

*Respondents were asked to select all that apply.
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TABLE 30

Health Care Plan With Majority Enrolled
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 356	 n = 51	 n = 60	 n = 467

Exclusive provider organization (EPO)	 6.7%	 15.7%	 3.3%	 7.3%

Health maintenance organization (HMO)	 4.8%	 13.7%	 5.0%	 5.8%

Point-of-service plan (POS)	 4.2%	 2.0%	 8.3%	 4.5%

Preferred provider organization (PPO)	 41.3%	 43.1%	 78.3%	 46.3%

Traditional indemnity/fee-for-service plan	 0.6%	 2.0%	 3.3%	 1.1%

High-deductible health plan (HDHP) without account	 2.0%	 2.0%	 0.0%	 1.7%

HDHP with health savings account (HSA)	 35.7%	 17.6%	 0.0%	 29.1%

HDHP with health reimbursement arrangement (HRA)	 4.8%	 3.9%	 1.7%	 4.3%

TABLE 31

Types of Dependents Covered in Plan*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 359	 n = 51	 n = 63	 n = 473

Adopted children	 98.6%	 98.0%	 96.8%	 98.3%

Biological children	 99.2%	 96.1%	 96.8%	 98.5%

Foster children	 48.5%	 43.1%	 36.5%	 46.3%

Grandchildren	 4.2%	 17.6%	 9.5%	 6.3%

Nieces/nephews	 1.1%	 0.0%	 1.6%	 1.1%

Stepchildren	 69.4%	 78.4%	 74.6%	 71.0%

Wards (e.g., persons for whom a worker/participant  
has legal guardianship)	 51.3%	 52.9%	 44.4%	 50.5%

Common-law spouses	 40.9%	 35.3%	 17.5%	 37.2%

Disabled adult dependents	 65.5%	 74.5%	 58.7%	 65.5%

Domestic partners (unmarried, opposite sex)	 55.2%	 37.3%	 23.8%	 49.0%

Domestic partners (unmarried, same sex)	 53.8%	 43.1%	 25.4%	 48.8%

Parents	 0.6%	 0.0%	 1.6%	 0.6%

Same-sex partners in a civil union	 42.6%	 51.0%	 38.1%	 42.9%

Siblings	 0.3%	 0.0%	 1.6%	 0.4%

Spouses (opposite sex)	 97.8%	 96.1%	 95.2%	 97.3%

Spouses (same sex)	 94.2%	 96.1%	 85.7%	 93.2%

Stepsiblings	 3.3%	 2.0%	 6.3%	 3.6%

*Respondents were asked to select all that apply. 
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TABLE 32

Health Care Plan Funding
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 346	 n = 47	 n = 62	 n = 455

Fully insured	 33.8%	 23.4%	 11.3%	 29.7%

Completely self-funded 	 6.1%	 14.9%	 29.0%	 10.1%

Self-funded with aggregate stop-loss coverage	 9.8%	 10.6%	 12.9%	 10.3%

Self-funded with specific stop-loss coverage	 24.9%	 25.5%	 21.0%	 24.4%

Self-funded with both aggregate and specific  
stop-loss coverage	 25.4%	 25.5%	 25.8%	 25.5%

TABLE 33

Retention of Grandfathered Status Under the  
Affordable Care Act
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 317	 n = 39	 n = 58	 n = 414

Yes	 19.6%	 30.8%	 51.7%	 25.1%

No	 80.4%	 69.2%	 48.3%	 74.9%

TABLE 34

Types of Flexible Benefit Arrangements Offered*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 359	 n = 50	 n = 63	 n = 472

Core-plus plan (minimum benefit level plus additional choices)	 5.8%	 4.0%	 3.2%	 5.3%

Full-flex plan (value of all benefits converted into  
credits or dollars)	 1.7%	 4.0%	 1.6%	 1.9%

Health care flexible spending account (FSA)	 82.7%	 88.0%	 14.3%	 74.2%

Modular plan (choice of predesigned benefit packages)	 1.9%	 2.0%	 1.6%	 1.9%

Pretax worker premium contributions/premium conversion  
plan/premium-only plan (POP)	 29.0%	 28.0%	 3.2%	 25.4%

None	 5.8%	 6.0%	 69.8%	 14.4%

*Respondents were asked to select all that apply. 
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TABLE 35

In-Network Deductibles for Single Coverage
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 353	 n = 50	 n = 60	 n = 463

No deductible	 5.1%	 18.0%	 21.7%	 8.6%

$1-$99	 0.6%	 0.0%	 0.0%	 0.4%

$100 	 0.0%	 0.0%	 0.0%	 0.0%

$101-$199	 0.6%	 0.0%	 1.7%	 0.6%

$200 	 1.1%	 0.0%	 10.0%	 2.2%

$201-$299	 1.4%	 6.0%	 8.3%	 2.8%

$300 	 0.8%	 2.0%	 8.3%	 1.9%

$301-$399	 0.3%	 2.0%	 5.0%	 1.1%

$400 	 0.8%	 6.0%	 5.0%	 1.9%

$401-$499	 0.0%	 0.0%	 0.0%	 0.0%

$500 	 11.9%	 26.0%	 13.3%	 13.6%

$501-$999	 11.9%	 6.0%	 13.3%	 11.4%

$1,000 	 7.4%	 2.0%	 3.3%	 6.3%

$1,001-$1,499	 6.2%	 4.0%	 1.7%	 5.4%

$1,500 	 12.2%	 4.0%	 1.7%	 9.9%

$1,501-$1,999	 4.0%	 4.0%	 0.0%	 3.5%

$2,000 	 7.4%	 4.0%	 1.7%	 6.3%

$2,001-$2,999	 10.2%	 6.0%	 0.0%	 8.4%

$3,000 	 7.6%	 8.0%	 3.3%	 7.1%

$3,001-$3,999	 3.4%	 0.0%	 0.0%	 2.6%

$4,000-$4,999	 2.0%	 0.0%	 0.0%	 1.5%

$5,000 	 2.3%	 2.0%	 0.0%	 1.9%

$5,001-$5,999	 0.6%	 0.0%	 0.0%	 0.4%

$6,000 	 0.3%	 0.0%	 1.7%	 0.4%

$6,001 or more	 2.0%	 0.0%	 0.0%	 1.5%
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TABLE 36

In-Network Deductibles for Family Coverage
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 353	 n = 50	 n = 60	 n = 463

No deductible	 4.8%	 18.0%	 21.7%	 8.4%

$1-$99	 0.3%	 0.0%	 0.0%	 0.2%

$100 	 0.3%	 0.0%	 0.0%	 0.2%

$101-$199	 0.0%	 0.0%	 0.0%	 0.0%

$200 	 0.0%	 0.0%	 0.0%	 0.0%

$201-$499	 1.4%	 2.0%	 5.0%	 1.9%

$500 	 1.1%	 2.0%	 3.3%	 1.5%

$501-$749	 1.1%	 4.0%	 16.7%	 3.5%

$750 	 1.4%	 2.0%	 6.7%	 2.2%

$751-$999	 0.8%	 4.0%	 3.3%	 1.5%

$1,000 	 7.1%	 10.0%	 5.0%	 7.1%

$1,001-$1,499	 2.0%	 2.0%	 3.3%	 2.2%

$1,500 	 8.5%	 18.0%	 11.7%	 9.9%

$1,501-$1,999	 3.7%	 2.0%	 5.0%	 3.7%

$2,000 	 5.7%	 4.0%	 5.0%	 5.4%

$2,001-$2,499	 2.5%	 0.0%	 0.0%	 1.9%

$2,500 	 2.8%	 0.0%	 1.7%	 2.4%

$2,501-$2,999	 2.8%	 4.0%	 1.7%	 2.8%

$3,000 	 11.9%	 4.0%	 5.0%	 10.2%

$3,001-$3,999	 3.4%	 4.0%	 0.0%	 3.0%

$4,000 	 7.6%	 4.0%	 0.0%	 6.3%

$4,001-$4,999	 3.4%	 2.0%	 0.0%	 2.8%

$5,000 	 2.5%	 4.0%	 0.0%	 2.4%

$5,001-$5,999	 5.4%	 2.0%	 0.0%	 4.3%

$6,000 	 8.2%	 6.0%	 3.3%	 7.3%

$6,001-$6,999	 0.8%	 0.0%	 0.0%	 0.6%

$7,000 	 1.1%	 0.0%	 0.0%	 0.9%

$7,001-$7,999	 1.4%	 0.0%	 0.0%	 1.1%

$8,000 	 0.8%	 0.0%	 0.0%	 0.6%

$8,001-$8,999	 0.3%	 0.0%	 0.0%	 0.2%

$9,000 	 0.6%	 0.0%	 0.0%	 0.4%

(continued)
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TABLE 36

In-Network Deductibles for Family Coverage (continued)
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 353	 n = 50	 n = 60	 n = 463

$9,001-$9,999	 0.3%	 0.0%	 0.0%	 0.2%

$10,000 	 2.3%	 2.0%	 0.0%	 1.9%

$10,001-$10,999	 0.6%	 0.0%	 0.0%	 0.4%

$11,000 	 0.3%	 0.0%	 0.0%	 0.2%

$11,001-$11,999	 0.3%	 0.0%	 0.0%	 0.2%

$12,000 	 0.3%	 0.0%	 1.7%	 0.4%

$12,001-$12,999	 0.3%	 0.0%	 0.0%	 0.2%

$13,000 	 0.0%	 0.0%	 0.0%	 0.0%

$13,001 or more	 1.7%	 0.0%	 0.0%	 1.3%

TABLE 37

Percentage of Premium Paid by Employees/ 
Participants for Single Coverage
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 358	 n = 50	 n = 63	 n = 471

0%	 16.2%	 20.0%	 69.8%	 23.8%

1-10%	 12.9%	 18.0%	 12.7%	 13.3%

11-15%	 12.3%	 16.0%	 4.8%	 11.6%

16-20%	 26.0%	 22.0%	 1.6%	 22.3%

21-25%	 14.9%	 12.0%	 0.0%	 12.5%

26-30%	 7.9%	 8.0%	 1.6%	 7.0%

31-40%	 5.6%	 2.0%	 1.6%	 4.5%

41-50%	 1.7%	 0.0%	 0.0%	 1.2%

51-60%	 0.6%	 0.0%	 0.0%	 0.4%

61-70%	 0.9%	 0.0%	 0.0%	 0.6%

71-80%	 0.6%	 0.0%	 1.6%	 0.6%

81-90%	 0.6%	 0.0%	 1.6%	 0.6%

91-99%	 0.3%	 0.0%	 0.0%	 0.2%

100%	 0.0%	 2.0%	 4.8%	 0.8%



Employee Benefits Survey  |  2022 Survey Results | 27

TABLE 38

Percentage of Premium Paid by Employees/ 
Participants for Family Coverage
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 358	 n = 50	 n = 63	 n = 471

0%	 6.7%	 6.0%	 69.8%	 15.1%

1-10%	 6.0%	 14.0%	 6.4%	 6.6%

11-15%	 9.0%	 14.0%	 4.8%	 8.9%

16-20%	 21.0%	 22.0%	 1.6%	 18.5%

21-25%	 16.0%	 16.0%	 1.6%	 14.1%

26-30%	 13.3%	 6.0%	 1.6%	 10.9%

31-40%	 8.3%	 8.0%	 0.0%	 7.1%

41-50%	 7.3%	 0.0%	 0.0%	 5.5%

51-60%	 3.2%	 4.0%	 1.6%	 2.9%

61-70%	 2.8%	 0.0%	 1.6%	 2.2%

71-80%	 0.6%	 2.0%	 4.8%	 1.2%

81-90%	 0.9%	 0.0%	 1.6%	 0.8%

91-99%	 0.3%	 0.0%	 0.0%	 0.2%

100%	 5.0%	 8.0%	 4.8%	 5.3%
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TABLE 39

Types of Health Care Cost-Management  
Techniques Used*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 358	 n = 50	 n = 63	 n = 471

Administration/Data Analysis Initiatives	  	  	  	  

Health care claims audits	 27.7%	 64.0%	 66.7%	 36.7%

Health care claims utilization analysis	 57.8%	 70.0%	 63.5%	 59.9%

Predictive modeling	 26.8%	 22.0%	 36.5%	 27.6%

None of the above	 34.6%	 18.0%	 15.9%	 30.4%

Cost Sharing (deductibles, coinsurance, copays)	  	  	  	  

Two tiers for cost sharing	 24.9%	 26.0%	 50.8%	 28.5%

Three tiers for cost sharing	 19.6%	 28.0%	 9.5%	 19.1%

Four tiers for cost sharing	 45.8%	 34.0%	 3.2%	 38.9%

Five or more tiers for cost sharing 	 3.6%	 6.0%	 0.0%	 3.4%

None of the above	 8.1%	 6.0%	 41.3%	 12.3%

Plan Design/Program Initiatives	  	  	  	  

Dependent eligibility audits	 30.2%	 52.0%	 34.9%	 33.1%

Opt-out incentives	 10.1%	 32.0%	 9.5%	 12.3%

Spousal surcharges  
(spouses with coverage elsewhere pay a fee)	 14.8%	 12.0%	 4.8%	 13.2%

Spousal carve-outs  
(spouses with coverage elsewhere are denied coverage)	 9.2%	 6.0%	 3.2%	 8.1%

None of the above	 50.0%	 22.0%	 55.6%	 47.8%

Purchasing/Provider Initiatives	  	  	  	  

Centers of excellence	 29.6%	 32.0%	 38.1%	 31.0%

Direct contracting with health care providers	 9.5%	 10.0%	 22.2%	 11.3%

Financial incentives to choose high-value providers	 7.3%	 4.0%	 7.9%	 7.0%

Health care coalitions/purchasing groups	 10.1%	 12.0%	 36.5%	 13.8%

Health care advocates/navigators	 24.6%	 20.0%	 17.5%	 23.1%

Price transparency/comparison tools	 38.3%	 44.0%	 20.6%	 36.5%

Provider health care quality initiatives	 9.2%	 18.0%	 6.3%	 9.8%

Domestic medical travel/tourism	 1.7%	 2.0%	 3.2%	 1.9%

International medical travel/tourism	 1.4%	 2.0%	 3.2%	 1.7%

Narrow networks	 7.0%	 10.0%	 3.2%	 6.8%

Tiered provider networks	 11.5%	 10.0%	 9.5%	 11.0%

(continued)
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TABLE 39

Types of Health Care Cost-Management  
Techniques Used* (continued)
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 358	 n = 50	 n = 63	 n = 471

Reference-based pricing	 0.8%	 6.0%	 7.9%	 2.3%

Telemedicine/telehealth	 78.8%	 84.0%	 66.7%	 77.7%

None of the above	 8.9%	 4.0%	 9.5%	 8.5%

Utilization Control Initiatives	  	  	  	  

Case management	 65.6%	 82.0%	 74.6%	 68.6%

Disease management	 65.6%	 76.0%	 55.6%	 65.4%

Health care consumer education/medical self-care guides	 34.1%	 34.0%	 25.4%	 32.9%

Nurse advice lines	 62.8%	 60.0%	 46.0%	 60.3%

On-site/near-site health care clinics	 10.3%	 28.0%	 9.5%	 12.1%

Prior authorization, utilization management	 69.0%	 74.0%	 68.3%	 69.4%

Second-opinion services	 23.5%	 18.0%	 17.5%	 22.1%

None of the above	 11.7%	 4.0%	 11.1%	 10.8%

*Respondents were asked to select all that apply. 

TABLE 40

Average Participant Utilization Rate of  
Telemedicine/Telehealth Services
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 214	 n = 31	 n = 37	 n = 282

0%	 0.5%	 0.0%	 0.0%	 0.4%

1-10%	 42.5%	 35.5%	 62.2%	 44.3%

11-15%	 22.0%	 22.6%	 24.3%	 22.3%

16-20%	 9.3%	 19.4%	 5.4%	 9.9%

21-25%	 4.7%	 3.2%	 2.7%	 4.3%

26-30%	 7.5%	 3.2%	 2.7%	 6.4%

31-40%	 5.1%	 12.9%	 0.0%	 5.3%

41-50%	 3.7%	 0.0%	 0.0%	 2.8%

51-60%	 0.9%	 3.2%	 2.7%	 1.4%

61% or higher	 3.8%	 0.0%	 0.0%	 2.9%
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TABLE 41

Average Copay for Telemedicine/Telehealth Services
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 267	 n = 40	 n = 40	 n = 347

$0 	 29.2%	 35.0%	 67.5%	 34.3%

$1-$10	 13.5%	 20.0%	 10.0%	 13.8%

$11-$15	 5.2%	 5.0%	 0.0%	 4.6%

$16-$20	 9.4%	 7.5%	 7.5%	 8.9%

$21-$25	 7.5%	 12.5%	 12.5%	 8.6%

$26-$30	 3.7%	 7.5%	 0.0%	 3.7%

$31-$35	 1.9%	 5.0%	 0.0%	 2.0%

$36-$40	 7.9%	 2.5%	 2.5%	 6.6%

$41-$45	 3.4%	 2.5%	 0.0%	 2.9%

$46-$50	 10.1%	 0.0%	 0.0%	 7.8%

$51 or more	 8.2%	 2.5%	 0.0%	 6.6%

TABLE 42

Dental Benefits Offered
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 361	 n = 50	 n = 63	 n = 474

Yes	 98.3%	 100.0%	 85.7%	 96.8%

No	 1.7%	 0.0%	 14.3%	 3.2%

TABLE 43

Types of Dental Benefits Offered*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 355	 n = 50	 n = 54	 n = 459

Dental exclusive provider organization (DEPO)	 2.5%	 0.0%	 13.0%	 3.5%

Dental health maintenance organization (DHMO)	 13.2%	 24.0%	 20.4%	 15.3%

Dental point-of-service plan (DPOS)	 5.6%	 2.0%	 5.6%	 5.2%

Dental preferred provider organization (DPPO)	 87.3%	 92.0%	 72.2%	 86.1%

Direct reimbursement	 0.6%	 0.0%	 7.4%	 1.3%

Traditional indemnity/fee-for-service plan	 5.4%	 6.0%	 13.0%	 6.3%

*Respondents were asked to select all that apply. 
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TABLE 44

Dental Plan With Majority Enrolled
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 349	 n = 48	 n = 53	 n = 450

Dental exclusive provider organization (DEPO)	 1.4%	 2.1%	 7.5%	 2.2%

Dental health maintenance organization (DHMO)	 2.6%	 4.2%	 3.8%	 2.9%

Dental point-of-service plan (DPOS)	 4.6%	 0.0%	 3.8%	 4.0%

Dental preferred provider organization (DPPO)	 86.0%	 89.6%	 67.9%	 84.2%

Direct reimbursement	 0.3%	 0.0%	 3.8%	 0.7%

Traditional indemnity/fee-for-service plan	 5.2%	 4.2%	 13.2%	 6.0%

TABLE 45

Deductibles for Single Dental Coverage
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 346	 n = 49	 n = 53	 n = 448

No deductible	 11.8%	 30.6%	 45.3%	 17.9%

$1-$49	 11.0%	 18.4%	 1.9%	 10.7%

$50 	 69.1%	 44.9%	 39.6%	 62.9%

$51-$74	 0.3%	 0.0%	 1.9%	 0.4%

$75 	 1.7%	 0.0%	 1.9%	 1.6%

$76-$99	 0.3%	 0.0%	 0.0%	 0.2%

$100 	 4.3%	 4.1%	 7.5%	 4.7%

$101 or more	 1.4%	 2.0%	 1.9%	 1.6%
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TABLE 46

Deductibles for Family Dental Coverage
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 345	 n = 47	 n = 50	 n = 442

No deductible	 12.5%	 31.9%	 50.0%	 18.8%

$1-$49	 0.6%	 2.1%	 2.0%	 0.9%

$50 	 10.7%	 10.6%	 6.0%	 10.2%

$51-$74	 0.9%	 0.0%	 2.0%	 0.9%

$75 	 6.1%	 10.6%	 0.0%	 5.9%

$76-$99	 0.3%	 2.1%	 0.0%	 0.5%

$100 	 14.2%	 8.5%	 10.0%	 13.1%

$101-$149	 1.2%	 2.1%	 0.0%	 1.1%

$150 	 48.1%	 25.5%	 22.0%	 42.8%

$151-$199	 0.0%	 0.0%	 0.0%	 0.0%

$200 	 0.9%	 2.1%	 2.0%	 1.1%

$201-$249	 1.2%	 0.0%	 2.0%	 1.1%

$250 or more	 3.5%	 4.3%	 4.0%	 3.6%
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TABLE 47

Percentage of Dental Premium Paid by Employees/ 
Participants for Single Coverage
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 355	 n = 50	 n = 54	 n = 459

0%	 17.5%	 30.0%	 72.2%	 25.3%

1-10%	 6.8%	 18.0%	 5.6%	 7.8%

11-15%	 5.3%	 4.0%	 3.7%	 5.0%

16-20%	 10.5%	 4.0%	 5.6%	 9.1%

21-25%	 7.6%	 8.0%	 1.9%	 7.0%

26-30%	 5.6%	 4.0%	 0.0%	 4.8%

31-40%	 6.7%	 8.0%	 0.0%	 6.1%

41-50%	 14.6%	 2.0%	 1.9%	 11.8%

51-60%	 3.8%	 0.0%	 0.0%	 2.7%

61-70%	 1.8%	 0.0%	 0.0%	 1.2%

71-80%	 0.6%	 0.0%	 0.0%	 0.4%

81-90%	 0.6%	 2.0%	 1.9%	 0.8%

91-99%	 0.6%	 0.0%	 0.0%	 0.4%

100%	 18.3%	 20.0%	 7.4%	 17.2%
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TABLE 48

Percentage of Dental Premium Paid by Employees/ 
Participants for Family Coverage
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 355	 n = 50	 n = 54	 n = 459

0%	 9.9%	 14.0%	 72.2%	 17.6%

1-10%	 5.5%	 16.0%	 3.7%	 6.3%

11-15%	 4.0%	 2.0%	 3.8%	 3.7%

16-20%	 8.2%	 10.0%	 5.6%	 8.0%

21-25%	 6.6%	 10.0%	 0.0%	 6.1%

26-30%	 5.1%	 4.0%	 0.0%	 4.3%

31-40%	 7.9%	 10.0%	 0.0%	 7.1%

41-50%	 17.2%	 0.0%	 1.9%	 13.5%

51-60%	 4.1%	 4.0%	 0.0%	 3.3%

61-70%	 4.4%	 2.0%	 0.0%	 3.8%

71-80%	 4.1%	 0.0%	 1.9%	 3.1%

81-90%	 0.6%	 2.0%	 1.9%	 0.8%

91-99%	 0.6%	 0.0%	 0.0%	 0.4%

100%	 22.5%	 26.0%	 9.3%	 21.4%
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TABLE 49

Provide Coverage for Orthodontics*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 355	 n = 50	 n = 54	 n = 459

Yes, for children	 88.2%	 86.0%	 79.6%	 86.9%

Yes, for adults	 43.4%	 48.0%	 46.3%	 44.2%

No	 9.6%	 8.0%	 18.5%	 10.5%

*Respondents were asked to select all that apply. 

TABLE 50

Prescription Drug Benefits Offered
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 360	 n = 50	 n = 63	 n = 473

Yes, as part of the health care plan	 89.2%	 86.0%	 66.7%	 85.8%

Yes, as a separate plan	 9.7%	 14.0%	 31.7%	 13.1%

No	 1.1%	 0.0%	 1.6%	 1.1%



|� International Foundation of Employee Benefit Plans 36

TABLE 51

Types of Cost-Management Techniques Used for  
Prescription Drugs*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 356	 n = 50	 n = 62	 n = 468

Cost Sharing (deductibles, coinsurance, copays)	  	  	  	  

Three tiers for cost sharing	 46.9%	 48.0%	 46.8%	 47.0%

Four tiers for cost sharing	 41.6%	 42.0%	 32.3%	 40.4%

Five tiers or more for cost sharing	 6.7%	 6.0%	 6.5%	 6.6%

None of the above	 6.2%	 4.0%	 16.1%	 7.3%

Coverage or Limits by Type of Drug	  	  	  	  

Cover select over-the-counter (OTC) drugs	 13.5%	 14.0%	 17.7%	 14.1%

Discontinue or limit coverage of lifestyle drugs	 9.6%	 10.0%	 14.5%	 10.3%

Drug formulary	 77.5%	 84.0%	 77.4%	 78.2%

Mandate use of generic drugs when available	 32.6%	 24.0%	 37.1%	 32.3%

Promote use of generic drugs via financial incentives	 28.1%	 24.0%	 25.8%	 27.4%

Reference-based pricing	 5.1%	 4.0%	 11.3%	 5.8%

Special limits for specialty and biotech drugs	 17.4%	 24.0%	 25.8%	 19.2%

Step therapy/therapeutic substitution	 49.7%	 64.0%	 50.0%	 51.3%

Preferential pricing agreements	 12.1%	 14.0%	 16.1%	 12.8%

None of the above	 8.1%	 4.0%	 4.8%	 7.3%

Drug Access Controls	  	  	  	  

Drug card program	 15.4%	 14.0%	 25.8%	 16.7%

Financial incentives for drug adherence	 2.5%	 4.0%	 1.6%	 2.6%

Optional mail-order prescription drug service	 68.8%	 74.0%	 67.7%	 69.2%

Mandated mail-order prescription drug service	 14.0%	 10.0%	 24.2%	 15.0%

On-site or near-site pharmacy	 7.9%	 4.0%	 3.2%	 6.8%

Preferred provider networks	 36.8%	 38.0%	 32.3%	 36.3%

Prior authorization, utilization management	 56.7%	 64.0%	 67.7%	 59.0%

Split/partial-fill strategies	 8.4%	 4.0%	 6.5%	 7.7%

None of the above	 7.0%	 6.0%	 3.2%	 6.4%

Purchasing/Administration	  	  	  	  

Collective purchasing group	 10.7%	 14.0%	 11.3%	 11.1%

International drug importation (e.g., Canada, Mexico)	 1.7%	 0.0%	 1.6%	 1.5%

Pharmacy benefit manager (PBM)	 61.0%	 70.0%	 88.7%	 65.6%

None of the above	 34.3%	 20.0%	 8.1%	 29.3%

*Respondents were asked to select all that apply. 
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TABLE 52

Plan Receives Share of PBM Rebates
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 190	 n = 28	 n = 52	 n = 270

Yes	 80.0%	 92.9%	 96.2%	 84.4%

No	 20.0%	 7.1%	 3.8%	 15.6%

TABLE 53

Other Types of Health Care Benefits Offered*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 357	 n = 50	 n = 63	 n = 470

Acupuncture/dry needling	 31.7%	 40.0%	 47.6%	 34.7%

Autism treatments	 60.2%	 62.0%	 68.3%	 61.5%

Bariatric surgery	 42.0%	 50.0%	 58.7%	 45.1%

Chiropractic coverage	 73.1%	 84.0%	 87.3%	 76.2%

Contraception	 66.1%	 76.0%	 71.4%	 67.9%

Cosmetic dentistry	 1.1%	 0.0%	 6.3%	 1.7%

Cosmetic surgery	 1.7%	 0.0%	 1.6%	 1.5%

Critical illness/cancer insurance	 19.9%	 8.0%	 17.5%	 18.3%

Fertility benefits	 40.3%	 42.0%	 36.5%	 40.0%

Gene therapy treatments	 14.8%	 14.0%	 20.6%	 15.5%

Genetic testing services	 16.5%	 20.0%	 31.7%	 18.9%

Hearing benefits	 35.6%	 48.0%	 68.3%	 41.3%

Long-term care insurance	 9.5%	 2.0%	 6.3%	 8.3%

Mental health benefits	 76.8%	 86.0%	 82.5%	 78.5%

Prescription drug coverage for weight loss 	 21.3%	 22.0%	 27.0%	 22.1%

Refractive/laser eye surgery	 10.1%	 16.0%	 27.0%	 13.0%

Pre-65 retiree health care benefits	 16.0%	 58.0%	 66.7%	 27.2%

Post-65 retiree health care benefits	 11.8%	 48.0%	 52.4%	 21.1%

Transgender-inclusive benefits	 30.8%	 28.0%	 30.2%	 30.4%

Vision benefits	 57.1%	 70.0%	 82.5%	 61.9%

None of the above	 9.5%	 4.0%	 3.2%	 8.1%

*Respondents were asked to select all that apply. 
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TABLE 54

Types of Fertility Benefits Offered*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 144	 n = 21	 n = 23	 n = 188

Egg harvesting/freezing services	 34.7%	 38.1%	 30.4%	 34.6%

Fertility medications	 72.2%	 71.4%	 52.2%	 69.7%

Genetic testing to determine infertility issues	 40.3%	 38.1%	 39.1%	 39.9%

In vitro fertilization (IVF) treatments	 73.6%	 76.2%	 73.9%	 73.9%

Infertility/fertility diagnosis	 79.2%	 81.0%	 73.9%	 78.7%

Lab tests	 70.8%	 76.2%	 69.6%	 71.3%

Non-IVF fertility treatments	 44.4%	 38.1%	 30.4%	 42.0%

Physical exams	 83.3%	 95.2%	 69.6%	 83.0%

Physician/office visits	 87.5%	 95.2%	 69.6%	 86.2%

Visits with counselors	 36.1%	 28.6%	 17.4%	 33.0%

Other	 1.4%	 4.8%	 4.3%	 2.1%

*Among those that offer fertility benefits. Respondents were asked to select all that apply. 

TABLE 55

Types of Transgender-Inclusive Benefits Offered*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 110	 n = 14**	 n = 19**	 n = 143

Birth-gender preventive care posttransition	 48.2%	 50.0%	 42.1%	 47.6%

Cosmetic surgery	 19.1%	 28.6%	 21.1%	 20.3%

Gender-reassignment/affirmation surgery	 90.9%	 92.9%	 84.2%	 90.2%

Lab tests	 70.0%	 78.6%	 68.4%	 70.6%

Mental health counseling pre- and/or postsurgery	 87.3%	 92.9%	 78.9%	 86.7%

Physical exams	 86.4%	 92.9%	 84.2%	 86.7%

Physician/office visits	 86.4%	 92.9%	 78.9%	 86.0%

Prescription drug therapy	 82.7%	 85.7%	 73.7%	 81.8%

Other	 2.7%	 7.1%	 15.8%	 4.9%

None of the above	 1.8%	 0.0%	 5.3%	 2.1%

*Among those that offer transgender-inclusive benefits. Respondents were asked to select all that apply.  
**Due to the small number of responses, please use caution when generalizing findings to a particular population. 
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TABLE 56

Provisions for Alleviating Loss of Health Care Coverage (Multiemployer)*
				    Overall 
 				    n = 63

Dollar bank				    9.5%

Fund assistance (fund provides financial assistance)				    6.3%

Hour bank				    38.1%

Reciprocity agreements				    39.7%

Self-pay provisions				    39.7%

None				    33.3%

*Respondents were asked to select all that apply. 
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Part 3: Other Benefits

TABLE 57

Life Insurance Benefits Offered*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 373	 n = 51	 NA	 n = 424

Yes, for salaried workers	 93.8%	 96.1%	 NA	 94.1%

Yes, for hourly workers	 83.4%	 76.5%	 NA	 82.5%

We do not offer	 5.6%	 2.0%	 NA	 5.2%

*Respondents were asked to select all that apply. 

TABLE 58

Life Insurance Benefits Offered (Multiemployer)
				    Overall 
 				    n = 70

Yes				    62.9%

No				    37.1%

TABLE 59

Methods of Calculating Life Insurance Benefits  
(Salaried Employees)
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 343	 n = 47	 NA	 n = 390

Multiple of earnings	 73.5%	 55.3%	 NA	 71.3%

Flat dollar amount	 25.4%	 42.6%	 NA	 27.4%

Other	 1.2%	 2.1%	 NA	 1.3%
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TABLE 60

Methods of Calculating Life Insurance Benefits  
(Hourly Employees)
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 305	 n = 37	 NA	 n = 342

Multiple of earnings	 64.9%	 43.2%	 NA	 62.6%

Flat dollar amount	 34.1%	 56.8%	 NA	 36.5%

Other 	 1.0%	 0.0%	 NA	 0.9%

TABLE 61

Methods of Calculating Life Insurance Benefits (Multiemployer)
				    Overall 
 				    n = 41

Flat dollar amount				    82.9%

Multiple of earnings				    4.9%

Other				    12.2%

TABLE 62

Life Insurance Formulas Using Multiple of Earnings  
(Salaried Employees)
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 252	 n = 26	 NA	 n = 278

Less than 1.0 times earnings	 1.2%	 0.0%	 NA	 1.1%

1.0 times earnings	 35.7%	 50.0%	 NA	 37.1%

Between 1.0 and 1.5 times earnings	 0.8%	 0.0%	 NA	 0.7%

1.5 times earnings	 8.7%	 11.5%	 NA	 9.0%

Between 1.5 and 2.0 times earnings	 1.2%	 0.0%	 NA	 1.1%

2.0 times earnings	 39.7%	 30.8%	 NA	 38.8%

More than 2.0 times earnings	 7.1%	 0.0%	 NA	 6.5%

Amount varies	 5.6%	 7.7%	 NA	 5.8%
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TABLE 63

Life Insurance Formulas Using Multiple of Earnings  
(Hourly Employees)
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 198	 n = 16**	 NA	 n = 214

Less than 1.0 times earnings	 0.0%	 0.0%	 NA	 0.0%

1.0 times earnings	 43.4%	 62.5%	 NA	 44.9%

Between 1.0 and 1.5 times earnings	 0.5%	 0.0%	 NA	 0.5%

1.5 times earnings	 9.6%	 12.5%	 NA	 9.8%

Between 1.5 and 2.0 times earnings	 1.5%	 0.0%	 NA	 1.4%

2.0 times earnings	 36.4%	 18.8%	 NA	 35.0%

More than 2.0 times earnings	 7.1%	 6.3%	 NA	 7.0%

Amount varies	 1.5%	 0.0%	 NA	 1.4%

**Due to the small number of responses, please use caution when generalizing findings to a particular population. 

TABLE 64

Flat Dollar Amounts for Life Insurance  
(Salaried Employees)
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 87	 n = 20	 NA	 n = 107

Less than $10,000	 2.3%	 5.0%	 NA	 2.8%

$10,000-$14,999	 3.4%	 10.0%	 NA	 4.7%

$15,000-$19,999	 3.4%	 0.0%	 NA	 2.8%

$20,000-$24,999	 3.4%	 10.0%	 NA	 4.7%

$25,000-$29,999	 10.3%	 15.0%	 NA	 11.2%

$30,000-$49,999	 11.5%	 20.0%	 NA	 13.1%

$50,000-$59,999	 47.1%	 15.0%	 NA	 41.1%

$60,000-$74,999	 0.0%	 0.0%	 NA	 0.0%

$75,000 or more	 9.2%	 10.0%	 NA	 9.3%

Amount varies	 9.2%	 15.0%	 NA	 10.3%
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TABLE 65

Flat Dollar Amounts for Life Insurance (Hourly Employees)
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 104	 n = 21	 NA	 n = 125

Less than $10,000	 3.8%	 4.8%	 NA	 4.0%

$10,000-$14,999	 5.8%	 14.3%	 NA	 7.2%

$15,000-$19,999	 4.8%	 0.0%	 NA	 4.0%

$20,000-$24,999	 4.8%	 9.5%	 NA	 5.6%

$25,000-$29,999	 11.5%	 14.3%	 NA	 12.0%

$30,000-$49,999	 11.5%	 23.8%	 NA	 13.6%

$50,000-$59,999	 44.2%	 19.0%	 NA	 40.0%

$60,000-$74,999	 0.0%	 0.0%	 NA	 0.0%

$75,000 or more	 6.7%	 4.8%	 NA	 6.4%

Amount varies 	 6.7%	 9.5%	 NA	 7.2%

TABLE 66

Flat Dollar Amounts for Life Insurance (Multiemployer)
				    Overall 
 				    n = 34

Less than $10,000				    0.0%

$10,000-$14,999				    32.4%

$15,000-$19,999				    5.9%

$20,000-$24,999				    8.8%

$25,000-$29,999				    5.9%

$30,000-$49,999				    11.8%

$50,000-$59,999				    14.7%

$60,000-$74,999				    0.0%

$75,000 or more				    5.9%

Amount varies				    14.7%
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TABLE 67

Types of Survivor Benefits Offered*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 373	 n = 51	 NA	 n = 424

Access to employee assistance program (EAP)	 54.2%	 47.1%	 NA	 53.3%

Educational loans or scholarships for dependents	 5.4%	 3.9%	 NA	 5.2%

Funeral expense reimbursement (partial or full)	 1.6%	 5.9%	 NA	 2.1%

Funeral planning services	 9.1%	 13.7%	 NA	 9.7%

General financial assistance	 7.0%	 5.9%	 NA	 6.8%

Grief counseling	 23.3%	 25.5%	 NA	 23.6%

Health care benefit continuation for dependents of  
active participants (beyond COBRA)	 18.8%	 27.5%	 NA	 19.8%

Health care benefit continuation for dependents of  
retirees (beyond COBRA)	 6.7%	 33.3%	 NA	 9.9%

Matching of memorial charity donations	 2.4%	 0.0%	 NA	 2.1%

Mortgage assistance	 0.3%	 0.0%	 NA	 0.2%

Payout of accrued vacation, sick time or other paid time off	 44.5%	 70.6%	 NA	 47.6%

Payout of accrued retirement benefits	 26.5%	 37.3%	 NA	 27.8%

Salary continuation	 3.5%	 3.9%	 NA	 3.5%

Other	 1.1%	 0.0%	 NA	 0.9%

None of the above	 17.2%	 9.8%	 NA	 16.3%

*Respondents were asked to select all that apply. 



|� International Foundation of Employee Benefit Plans 46

TABLE 68

Types of Voluntary (Employee-Pay-All) Benefits Offered*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 373	 n = 51	 NA	 n = 424

Accident insurance	 55.0%	 47.1%	 NA	 54.0%

Automobile insurance	 13.7%	 9.8%	 NA	 13.2%

Critical illness or cancer insurance	 52.3%	 39.2%	 NA	 50.7%

Dental insurance	 24.1%	 19.6%	 NA	 23.6%

Health insurance	 5.4%	 5.9%	 NA	 5.4%

Hearing insurance	 1.1%	 5.9%	 NA	 1.7%

Homeowners insurance	 12.3%	 9.8%	 NA	 12.0%

Hospital indemnity insurance	 29.2%	 29.4%	 NA	 29.2%

Identity theft insurance	 33.5%	 25.5%	 NA	 32.5%

Legal services plan	 35.1%	 27.5%	 NA	 34.2%

Life insurance (for worker or dependents)	 73.7%	 74.5%	 NA	 73.8%

Long-term care insurance	 15.8%	 15.7%	 NA	 15.8%

Long-term disability coverage	 32.4%	 35.3%	 NA	 32.8%

Pet insurance	 35.1%	 21.6%	 NA	 33.5%

Short-term disability coverage	 25.7%	 31.4%	 NA	 26.4%

Student loan repayment assistance	 5.1%	 3.9%	 NA	 5.0%

Vision insurance	 50.4%	 41.2%	 NA	 49.3%

Other	 0.0%	 3.9%	 NA	 0.5%

None	 11.0%	 5.9%	 NA	 10.4%

*Respondents were asked to select all that apply. 
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TABLE 69

Paid Holidays Offered*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 373	 n = 51	 NA	 n = 424

New Year’s Day	 96.8%	 98.0%	 NA	 96.9%

Martin Luther King Jr. Day	 47.2%	 92.2%	 NA	 52.6%

Presidents’ Day	 32.4%	 62.7%	 NA	 36.1%

Cesar Chavez Day	 0.3%	 2.0%	 NA	 0.5%

Good Friday	 23.9%	 31.4%	 NA	 24.8%

Easter	 16.4%	 11.8%	 NA	 15.8%

Easter Monday	 1.9%	 5.9%	 NA	 2.4%

Memorial Day	 94.9%	 98.0%	 NA	 95.3%

Juneteenth (June 19)	 27.3%	 54.9%	 NA	 30.7%

Independence Day (July 4)	 95.7%	 94.1%	 NA	 95.5%

Day after Independence Day (July 5)	 9.9%	 3.9%	 NA	 9.2%

Labor Day	 94.1%	 94.1%	 NA	 94.1%

Yom Kippur	 0.8%	 2.0%	 NA	 0.9%

Columbus Day/Indigenous Peoples Day	 8.0%	 35.3%	 NA	 11.3%

Veterans Day	 15.3%	 62.7%	 NA	 21.0%

Thanksgiving Day	 95.7%	 96.1%	 NA	 95.8%

Friday after Thanksgiving	 77.5%	 80.4%	 NA	 77.8%

Christmas Eve	 55.2%	 51.0%	 NA	 54.7%

Christmas Day	 94.1%	 98.0%	 NA	 94.6%

Full week between Christmas Day and New Year	 9.4%	 17.6%	 NA	 10.4%

New Year’s Eve	 31.4%	 45.1%	 NA	 33.0%

None, no paid holidays offered	 1.6%	 2.0%	 NA	 1.7%

Average	 9.3	 10.5	 NA	 9.4

*Respondents were asked to select all that apply. 
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TABLE 70

Number of Paid Floating Holidays Offered
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 373	 n = 51	 NA	 n = 424

Zero	 45.0%	 37.3%	 NA	 44.1%

One	 18.5%	 11.8%	 NA	 17.7%

Two	 15.8%	 25.5%	 NA	 17.0%

Three	 8.8%	 11.8%	 NA	 9.2%

Four	 2.7%	 2.0%	 NA	 2.6%

Five	 2.7%	 5.9%	 NA	 3.1%

Six	 1.1%	 0.0%	 NA	 0.9%

Seven or more	 5.4%	 5.9%	 NA	 5.4%

TABLE 71

Vacation and Paid-Time-Off (PTO) Banks Offered
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 370	 n = 50	 NA	 n = 420

Separate paid vacation plan	 43.8%	 80.0%	 NA	 48.1%

PTO bank	 45.9%	 16.0%	 NA	 42.4%

Unlimited vacation time	 8.6%	 2.0%	 NA	 7.9%

No	 1.6%	 2.0%	 NA	 1.7%

TABLE 72

Vacation Days Varying by Years of Service
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 161	 n = 40	 NA	 n = 201

Yes	 93.2%	 92.5%	 NA	 93.0%

No	 6.8%	 7.5%	 NA	 7.0%
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TABLE 73

Vacation Days per Years of Service
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 150	 n = 37	 NA	 n = 187

Day of Hire	  	  	  	  

None, no vacation days allowed	 16.7%	 27.0%	 NA	 18.7%

One to four days	 2.0%	 0.0%	 NA	 1.6%

Five days	 9.3%	 13.5%	 NA	 10.2%

Six to nine days	 6.0%	 2.7%	 NA	 5.3%

Ten days	 34.0%	 16.2%	 NA	 30.5%

11-14 days	 6.7%	 21.6%	 NA	 9.6%

15 days	 19.3%	 10.8%	 NA	 17.6%

16-19 days	 3.3%	 0.0%	 NA	 2.7%

20 days	 0.7%	 2.7%	 NA	 1.1%

21 days or more	 2.0%	 5.4%	 NA	 2.7%

One Year of Service	  	  	  	  

None, no vacation days allowed	 0.0%	 0.0%	 NA	 0.0%

One to four days	 0.7%	 0.0%	 NA	 0.5%

Five days	 5.3%	 18.9%	 NA	 8.0%

Six to nine days	 4.0%	 0.0%	 NA	 3.2%

Ten days	 42.0%	 29.7%	 NA	 39.6%

11-14 days	 10.0%	 27.0%	 NA	 13.4%

15 days	 27.3%	 16.2%	 NA	 25.1%

16-19 days	 6.0%	 0.0%	 NA	 4.8%

20 days	 2.7%	 2.7%	 NA	 2.7%

21 days or more	 2.0%	 5.4%	 NA	 2.7%

Five Years of Service	  	  	  	  

Nine days or fewer	 0.0%	 0.0%	 NA	 0.0%

Ten days	 6.7%	 13.5%	 NA	 8.0%

11-14 days	 3.3%	 10.8%	 NA	 4.8%

15 days	 51.3%	 45.9%	 NA	 50.3%

16-19 days	 7.3%	 10.8%	 NA	 8.0%

20 days	 18.0%	 10.8%	 NA	 16.6%

21-24 days	 8.0%	 2.7%	 NA	 7.0%

25 days	 3.3%	 2.7%	 NA	 3.2%

26 days or more	 2.0%	 2.7%	 NA	 2.1%

(continued)
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TABLE 73

Vacation Days per Years of Service (continued)
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 150	 n = 37	 NA	 n = 187

Ten Years of Service	  	  	  	  

14 days or fewer	 2.0%	 5.4%	 NA	 2.7%

15 days	 17.3%	 29.7%	 NA	 19.8%

16-19 days	 6.7%	 8.1%	 NA	 7.0%

20 days	 42.0%	 32.4%	 NA	 40.1%

21-24 days	 9.3%	 8.1%	 NA	 9.1%

25 days	 14.7%	 8.1%	 NA	 13.4%

26-29 days	 3.3%	 2.7%	 NA	 3.2%

30 days	 2.0%	 2.7%	 NA	 2.1%

31 days or more	 2.7%	 2.7%	 NA	 2.7%

Twenty Years of Service	  	  	  	  

19 days or fewer	 6.7%	 13.5%	 NA	 8.0%

20 days	 35.3%	 32.4%	 NA	 34.8%

21-24 days	 9.3%	 8.1%	 NA	 9.1%

25 days	 31.3%	 29.7%	 NA	 31.0%

26-29 days	 5.3%	 10.8%	 NA	 6.4%

30 days	 9.3%	 2.7%	 NA	 8.0%

31-34 days	 0.0%	 0.0%	 NA	 0.0%

35 days	 0.0%	 0.0%	 NA	 0.0%

36 days or more	 2.7%	 2.7%	 NA	 2.7%

TABLE 74

PTO Days Varying by Years of Service
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 167	 n = 8**	 NA	 n = 175

Yes	 92.8%	 87.5%	 NA	 92.6%

No	 7.2%	 12.5%	 NA	 7.4%

**Due to the small number of responses, please use caution when generalizing findings to a particular population. 
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TABLE 75

PTO Days per Years of Service
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 155	 n = 7**	 NA	 n = 162

Day of Hire	  	  	  	  

None, no PTO days allowed	 18.1%	 85.7%	 NA	 21.0%

One to four days	 7.1%	 0.0%	 NA	 6.8%

Five days	 8.4%	 0.0%	 NA	 8.0%

Six to nine days	 5.2%	 0.0%	 NA	 4.9%

Ten days	 5.8%	 0.0%	 NA	 5.6%

11-14 days	 5.8%	 0.0%	 NA	 5.6%

15 days	 18.7%	 0.0%	 NA	 17.9%

16-19 days	 13.5%	 0.0%	 NA	 13.0%

20 days	 7.1%	 0.0%	 NA	 6.8%

21 days or more	 10.3%	 14.3%	 NA	 10.5%

One Year of Service	  	  	  	  

Nine or fewer days	 8.4%	 0.0%	 NA	 8.0%

Ten days	 17.4%	 57.1%	 NA	 19.1%

11-14 days	 9.7%	 0.0%	 NA	 9.3%

15 days	 20.0%	 0.0%	 NA	 19.1%

16-17 days	 11.6%	 0.0%	 NA	 11.1%

18-19 days	 9.0%	 0.0%	 NA	 8.6%

20 days	 12.3%	 0.0%	 NA	 11.7%

21 days or more	 11.6%	 42.9%	 NA	 13.0%

Five Years of Service	  	  	  	  

Ten or fewer days	 3.2%	 0.0%	 NA	 3.1%

11-14 days	 7.7%	 14.3%	 NA	 8.0%

15 days	 14.2%	 28.6%	 NA	 14.8%

16-19 days	 9.0%	 0.0%	 NA	 8.6%

20 days	 20.0%	 14.3%	 NA	 19.8%

21-24 days	 28.4%	 0.0%	 NA	 27.2%

25 days	 7.1%	 14.3%	 NA	 7.4%

26 days or more	 10.3%	 28.6%	 NA	 11.1%

(continued)
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TABLE 75

PTO Days per Years of Service (continued)
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 155	 n = 7**	 NA	 n = 162

Ten Years of Service	  	  	  	  

15 or fewer days	 9.0%	 0.0%	 NA	 8.6%

16-19 days	 4.5%	 14.3%	 NA	 4.9%

20 days	 22.6%	 28.6%	 NA	 22.8%

21-24 days	 11.0%	 0.0%	 NA	 10.5%

25 days	 22.6%	 0.0%	 NA	 21.6%

26-29 days	 17.4%	 14.3%	 NA	 17.3%

30 days	 5.2%	 28.6%	 NA	 6.2%

31 days or more	 7.7%	 14.3%	 NA	 8.0%

Twenty Years of Service	  	  	  	  

19 days or fewer	 4.5%	 0.0%	 NA	 4.3%

20 days	 16.1%	 28.6%	 NA	 16.7%

21-24 days	 7.1%	 14.3%	 NA	 7.4%

25 days	 20.6%	 0.0%	 NA	 19.8%

26-29 days	 19.4%	 0.0%	 NA	 18.5%

30 days	 15.5%	 14.3%	 NA	 15.4%

31-34 days	 9.7%	 0.0%	 NA	 9.3%

35 days	 2.6%	 14.3%	 NA	 3.1%

36 days or more	 4.5%	 28.6%	 NA	 5.6%

**Due to the small number of responses, please use caution when generalizing findings to a particular population. 
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TABLE 76

Vacation/PTO Options Offered*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 332	 n = 48	 NA	 n = 380

Buy vacation/PTO policy allowing workers to buy  
additional time off	 6.0%	 2.1%	 NA	 5.5%

Sell vacation/PTO policy allowing workers to sell excess  
time off	 7.5%	 27.1%	 NA	 10.0%

Carry over earned vacation/PTO to subsequent years	 66.6%	 85.4%	 NA	 68.9%

Leave donation allowing workers to donate time off to  
workers in need	 14.8%	 50.0%	 NA	 19.2%

Leave donation allowing workers to donate cash value of  
time off to charitable organizations	 0.3%	 0.0%	 NA	 0.3%

Additional vacation/PTO days can be offered to midcareer  
hires	 10.5%	 10.4%	 NA	 10.5%

Payout of accrued vacation/PTO at separation of service	 63.9%	 72.9%	 NA	 65.0%

None	 15.1%	 4.2%	 NA	 13.7%

*Respondents were asked to select all that apply. 
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TABLE 77

Maximum Number of Annual Vacation Days Allowed  
to Be Carried Over
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 221	 n = 41	 NA	 n = 262

One to four days	 1.8%	 2.4%	 NA	 1.9%

Five days	 31.2%	 17.1%	 NA	 29.0%

Six to nine days	 1.9%	 0.0%	 NA	 1.6%

Ten days	 14.0%	 7.3%	 NA	 13.0%

11-14 days	 1.4%	 0.0%	 NA	 1.2%

15 days	 5.0%	 4.9%	 NA	 5.0%

16-19 days	 0.0%	 0.0%	 NA	 0.0%

20 days	 5.4%	 2.4%	 NA	 5.0%

21-24 days	 0.9%	 2.4%	 NA	 1.2%

25 days	 4.5%	 0.0%	 NA	 3.8%

26-29 days	 2.0%	 2.4%	 NA	 2.0%

30 days	 6.3%	 7.3%	 NA	 6.5%

31-34 days	 1.9%	 0.0%	 NA	 1.6%

35 days 	 0.0%	 0.0%	 NA	 0.0%

36-39 days	 1.5%	 2.4%	 NA	 1.6%

40 days	 4.1%	 7.3%	 NA	 4.6%

41-44 days	 0.5%	 4.9%	 NA	 1.1%

45 days	 1.4%	 2.4%	 NA	 1.5%

46-49 days	 0.5%	 2.4%	 NA	 0.8%

50 or more	 7.2%	 22.0%	 NA	 9.5%

No maximum	 9.0%	 12.2%	 NA	 9.5%

TABLE 78

Paid Sick Leave Offered
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 363	 n = 51	 NA	 n = 414

Yes, as a standalone plan (i.e., not part of a PTO bank)	 43.3%	 80.4%	 NA	 47.8%

Yes, as part of a PTO bank	 39.7%	 19.6%	 NA	 37.2%

No	 17.1%	 0.0%	 NA	 15.0%
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TABLE 79

Number of Paid Sick Days Offered
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 157	 n = 41	 NA	 n = 198

One to four days	 1.9%	 0.0%	 NA	 1.5%

Five days	 26.8%	 12.2%	 NA	 23.7%

Six to nine days	 21.6%	 0.0%	 NA	 17.1%

Ten days	 19.7%	 9.8%	 NA	 17.7%

11-14 days	 8.3%	 43.8%	 NA	 15.6%

15 days	 2.5%	 12.2%	 NA	 4.5%

16-19 days	 0.6%	 0.0%	 NA	 0.5%

20 days	 0.0%	 4.9%	 NA	 1.0%

21-24 days	 0.0%	 2.4%	 NA	 0.5%

25 days	 0.0%	 2.4%	 NA	 0.5%

26 days or more	 5.1%	 2.4%	 NA	 4.5%

Varies	 13.4%	 9.8%	 NA	 12.6%

TABLE 80

Short-Term Disability (STD) Benefits Offered
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 361	 n = 50	 n = 69	 n = 480

Yes	 90.9%	 54.0%	 68.1%	 83.8%

No	 9.1%	 46.0%	 31.9%	 16.3%
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TABLE 81

STD Service Periods for Eligibility
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 323	 n = 25	 NA	 n = 348

None; workers are immediately eligible	 38.4%	 44.0%	 NA	 38.8%

One month or less	 26.9%	 16.0%	 NA	 26.1%

Two months	 8.4%	 4.0%	 NA	 8.0%

Three months	 13.3%	 8.0%	 NA	 12.9%

Four to five months	 0.3%	 0.0%	 NA	 0.3%

Six months	 6.8%	 16.0%	 NA	 7.5%

More than six months	 5.9%	 12.0%	 NA	 6.3%

TABLE 82

Description of STD Elimination/Waiting Periods
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 321	 n = 24	 n = 43	 n = 388

Illnesses and accidents are both subject to the same  
elimination/waiting period	 77.9%	 95.8%	 60.5%	 77.1%

Elimination period is different for accidents and illnesses	 22.1%	 4.2%	 39.5%	 22.9%

TABLE 83

STD Elimination/Waiting Period for Illness
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 71	 NA*	 n = 17**	 n = 88

None; benefits begin immediately	 4.2%	 NA	 11.8%	 5.7%

One to three days	 2.8%	 NA	 0.0%	 2.3%

Four to six days	 8.5%	 NA	 0.0%	 6.8%

Seven days	 69.0%	 NA	 82.4%	 71.6%

Eight to ten days	 5.6%	 NA	 5.9%	 5.7%

11-13 days	 1.4%	 NA	 0.0%	 1.1%

14 days	 7.0%	 NA	 0.0%	 5.7%

15-20 days	 0.0%	 NA	 0.0%	 0.0%

21 days	 0.0%	 NA	 0.0%	 0.0%

22 days or more	 1.4%	 NA	 0.0%	 1.1%

*Other sectors were omitted due to small number of respondents. 
**Due to the small number of responses, please use caution when generalizing findings to a particular population. 
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TABLE 84

Formulas for Calculating STD Benefits
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 320	 n = 26	 n = 46	 n = 392

Fixed percent of earnings	 78.4%	 73.1%	 10.9%	 70.2%

Fixed dollar amount	 2.8%	 7.7%	 71.7%	 11.2%

Percent of earnings varies	 10.9%	 7.7%	 8.7%	 10.5%

Dollar amount varies	 1.9%	 3.8%	 0.0%	 1.8%

Other	 5.9%	 7.7%	 8.7%	 6.4%

TABLE 85

STD Formulas Using Fixed Percentage of Earnings*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 251	 n = 19**	 NA*	 n = 270

Less than 50%	 0.0%	 5.3%	 NA	 0.4%

50%	 2.0%	 10.5%	 NA	 2.6%

51-59%	 0.0%	 0.0%	 NA	 0.0%

60%	 57.4%	 42.1%	 NA	 56.3%

61-69%	 16.3%	 26.3%	 NA	 17.0%

70%	 6.4%	 5.3%	 NA	 6.3%

71-99%	 4.4%	 5.3%	 NA	 4.4%

100%	 13.5%	 5.3%	 NA	 13.0%

*Other sectors were omitted due to small number of respondents. 
**Due to the small number of responses, please use caution when generalizing findings to a particular population. 

TABLE 86

STD Benefits Duration
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 328	 n = 27	 n = 47	 n = 402

Less than 13 weeks	 16.2%	 29.6%	 2.1%	 15.4%

13 weeks	 27.1%	 11.1%	 21.3%	 25.4%

14-25 weeks	 7.0%	 7.4%	 10.6%	 7.5%

26 weeks	 47.9%	 48.1%	 46.8%	 47.8%

27-51 weeks	 0.9%	 0.0%	 2.1%	 1.0%

52 weeks	 0.9%	 3.7%	 12.8%	 2.5%

More than 52 weeks	 0.0%	 0.0%	 4.3%	 0.5%
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TABLE 87

STD Benefits Funding
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 304	 n = 23	 n = 44	 n = 371

Fully insured	 47.0%	 43.5%	 15.9%	 43.1%

Completely self-funded 	 49.3%	 52.2%	 77.3%	 52.8%

Self-funded with stop-loss coverage	 3.6%	 4.3%	 6.8%	 4.0%

TABLE 88

Long-Term Disability (LTD) Benefits Offered
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 360	 n = 50	 n = 69	 n = 479

Yes	 90.8%	 80.0%	 15.9%	 78.9%

No	 9.2%	 20.0%	 84.1%	 21.1%

TABLE 89

LTD Service Periods for Eligibility
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 327	 n = 40	 NA*	 n = 367

None; workers are immediately eligible	 35.2%	 42.5%	 NA	 36.0%

One month or less	 27.2%	 15.0%	 NA	 25.9%

Two months	 9.5%	 7.5%	 NA	 9.3%

Three months	 15.0%	 7.5%	 NA	 14.2%

Four to five months	 0.3%	 2.5%	 NA	 0.5%

Six months	 7.6%	 5.0%	 NA	 7.4%

More than six months	 5.2%	 20.0%	 NA	 6.8%

*Other sectors were omitted due to small number of respondents.
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TABLE 90

LTD Elimination/Waiting Periods
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 327	 n = 40	 n = 11**	 n = 378

None; benefits begin immediately	 3.7%	 2.5%	 9.1%	 3.7%

One month or less	 2.8%	 2.5%	 9.1%	 2.9%

Two months	 0.9%	 10.0%	 0.0%	 1.9%

Three months	 42.5%	 42.5%	 27.3%	 42.1%

Four to five months	 2.1%	 12.5%	 0.0%	 3.2%

Six months	 46.2%	 22.5%	 45.5%	 43.7%

More than six months	 1.8%	 7.5%	 9.1%	 2.6%

**Due to the small number of responses, please use caution when generalizing findings to a particular population. 

TABLE 91

Formulas for Calculating LTD Benefits
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 324	 n = 39	 n = 11**	 n = 374

Fixed percent of earnings	 90.1%	 97.4%	 45.5%	 89.6%

Fixed dollar amount	 1.9%	 0.0%	 45.5%	 2.9%

Percent of earnings varies	 6.2%	 2.6%	 0.0%	 5.6%

Dollar amount varies	 1.2%	 0.0%	 0.0%	 1.1%

Other 	 0.6%	 0.0%	 9.1%	 0.8%

**Due to the small number of responses, please use caution when generalizing findings to a particular population. 



|� International Foundation of Employee Benefit Plans 60

TABLE 92

LTD Formulas Using Fixed Percentage of Earnings*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 292	 n = 38	 NA*	 n = 330

Less than 50%	 2.7%	 7.9%	 NA	 3.3%

50%	 6.8%	 5.3%	 NA	 6.7%

51-59%	 1.0%	 0.0%	 NA	 0.9%

60%	 70.5%	 50.0%	 NA	 68.2%

61-69%	 14.7%	 34.2%	 NA	 17.0%

70%	 3.1%	 0.0%	 NA	 2.7%

71-99%	 0.7%	 2.6%	 NA	 0.9%

100%	 0.3%	 0.0%	 NA	 0.3%

*Other sectors were omitted due to small number of respondents.

TABLE 93

LTD Benefits Duration
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 327	 n = 40	 n = 11**	 n = 378

Less than one year	 1.5%	 0.0%	 0.0%	 1.3%

One year	 3.1%	 5.0%	 0.0%	 3.2%

Two years	 6.1%	 2.5%	 18.2%	 6.1%

Three to ten years	 1.8%	 2.5%	 9.1%	 2.1%

Until age 65 or retirement age	 81.7%	 77.5%	 54.5%	 80.4%

Other 	 5.8%	 12.5%	 18.2%	 6.9%

**Due to the small number of responses, please use caution when generalizing findings to a particular population. 
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TABLE 94

Types of Benefits Continued During Disability Leave*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 327	 n = 40	 n = 11**	 n = 378

Health care benefits	 74.9%	 60.0%	 72.7%	 73.3%

Life insurance benefits	 65.1%	 60.0%	 54.5%	 64.3%

Vacation benefits accrual	 11.3%	 15.0%	 0.0%	 11.4%

Pension plan accrual (service and/or eligibility)	 15.6%	 22.5%	 18.2%	 16.4%

Employer contributions to a DC pension plan	 16.2%	 22.5%	 9.1%	 16.7%

None	 22.6%	 32.5%	 27.3%	 23.8%

*Respondents were asked to select all that apply.  
**Due to the small number of responses, please use caution when generalizing findings to a particular population. 

TABLE 95

Health Care Benefit Duration for Employees/ 
Participants on Disability Leave*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 219	 n = 20	 NA*	 n = 239

Entire period of disability	 21.5%	 25.0%	 NA	 21.8%

One to two months	 1.8%	 0.0%	 NA	 1.7%

Three months	 18.7%	 15.0%	 NA	 18.4%

Four to five months	 2.3%	 5.0%	 NA	 2.5%

Six months	 26.5%	 20.0%	 NA	 25.9%

Seven to 11 months	 0.5%	 0.0%	 NA	 0.4%

12 months	 16.9%	 20.0%	 NA	 17.2%

13 to 23 months	 1.4%	 0.0%	 NA	 1.3%

24 months	 6.8%	 10.0%	 NA	 7.1%

25 months or more	 3.7%	 5.0%	 NA	 3.8%

*Other sectors were omitted due to small number of respondents.
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TABLE 96

LTD Benefits Funding
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 311	 n = 33	 n = 10**	 n = 354

Fully insured	 88.4%	 84.8%	 40.0%	 86.7%

Completely self-funded 	 8.4%	 12.1%	 60.0%	 10.2%

Self-funded with stop-loss coverage	 3.2%	 3.0%	 0.0%	 3.1%

**Due to the small number of responses, please use caution when generalizing findings to a particular population. 

TABLE 97

Types of Additional Paid and Unpaid Leave Provided*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 373	 n = 51	 NA	 n = 424

Paid Leave	  	  	  	  

Paid adoption leave	 35.9%	 23.5%	 NA	 34.4%

Paid bereavement/funeral leave	 87.4%	 84.3%	 NA	 87.0%

Paid day off for workers’ anniversary day with organization	 2.7%	 0.0%	 NA	 2.4%

Paid day off for workers’ birthday	 6.7%	 0.0%	 NA	 5.9%

Paid domestic violence leave	 8.8%	 15.7%	 NA	 9.7%

Paid foster care leave	 10.5%	 11.8%	 NA	 10.6%

Paid jury duty leave	 79.9%	 92.2%	 NA	 81.4%

Paid leave for inclement weather	 20.6%	 29.4%	 NA	 21.7%

Paid leave for other religious observance upon request	 4.3%	 9.8%	 NA	 5.0%

Paid leave related to a miscarriage	 15.8%	 11.8%	 NA	 15.3%

Paid leave to attend classes	 10.5%	 11.8%	 NA	 10.6%

Paid leave to vote	 38.3%	 37.3%	 NA	 38.2%

Paid maternity leave (above and beyond legal requirements)	 44.8%	 25.5%	 NA	 42.5%

Paid menstrual leave	 1.1%	 2.0%	 NA	 1.2%

Paid military leave	 27.1%	 41.2%	 NA	 28.8%

Paid parental/family leave	 43.2%	 37.3%	 NA	 42.5%

Paid paternity leave (above and beyond legal requirements)	 34.6%	 21.6%	 NA	 33.0%

Paid personal leave	 21.7%	 41.2%	 NA	 24.1%

Paid pet care leave	 2.4%	 0.0%	 NA	 2.1%

Paid sabbatical leave	 5.4%	 17.6%	 NA	 6.8%

Paid time off to attend a child’s activities	 9.9%	 13.7%	 NA	 10.4%

(continued)
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TABLE 97

Types of Additional Paid and Unpaid Leave Provided* 
(continued)
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 373	 n = 51	 NA	 n = 424

Paid volunteer firefighter leave	 2.7%	 3.9%	 NA	 2.8%

Paid volunteer/community service leave	 34.9%	 11.8%	 NA	 32.1%

None of the above	 7.0%	 2.0%	 NA	 6.4%

Unpaid Leave	  	  	  	  

Unpaid adoption leave	 21.2%	 29.4%	 NA	 22.2%

Unpaid bereavement/funeral leave	 16.9%	 23.5%	 NA	 17.7%

Unpaid domestic violence leave	 14.7%	 29.4%	 NA	 16.5%

Unpaid foster care leave	 13.9%	 23.5%	 NA	 15.1%

Unpaid jury duty leave	 11.3%	 17.6%	 NA	 12.0%

Unpaid leave for inclement weather	 13.7%	 19.6%	 NA	 14.4%

Unpaid leave for other religious observance upon request	 17.7%	 25.5%	 NA	 18.6%

Unpaid leave related to a miscarriage	 11.8%	 21.6%	 NA	 13.0%

Unpaid leave to attend classes	 11.3%	 23.5%	 NA	 12.7%

Unpaid leave to vote	 15.0%	 27.5%	 NA	 16.5%

Unpaid menstrual leave	 7.2%	 15.7%	 NA	 8.3%

Unpaid military leave	 24.7%	 35.3%	 NA	 25.9%

Unpaid parental/family leave beyond Family and  
Medical Leave Act (FMLA) requirements	 25.5%	 41.2%	 NA	 27.4%

Unpaid personal leave	 45.3%	 37.3%	 NA	 44.3%

Unpaid pet care leave	 7.2%	 15.7%	 NA	 8.3%

Unpaid sabbatical leave	 10.7%	 17.6%	 NA	 11.6%

Unpaid time off to attend a child’s activities	 16.9%	 31.4%	 NA	 18.6%

Unpaid volunteer firefighter leave	 9.9%	 23.5%	 NA	 11.6%

Unpaid volunteer/community service leave	 10.2%	 21.6%	 NA	 11.6%

None of the above	 34.9%	 31.4%	 NA	 34.4%

*Respondents were asked to select all that apply. 



|� International Foundation of Employee Benefit Plans 64

TABLE 98

Types of Work-Life Benefits Offered*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 373	 n = 51	 NA	 n = 424

Dependent Care/Services

Breast milk shipping	 6.2%	 0.0%	 NA	 5.4%

Breast milk testing	 0.8%	 0.0%	 NA	 0.7%

Child-care subsidies	 6.2%	 5.9%	 NA	 6.1%

Dependent-care flexible spending accounts	 73.2%	 82.4%	 NA	 74.3%

Elder-care subsidies	 2.7%	 3.9%	 NA	 2.8%

Emergency/sick child care	 12.3%	 11.8%	 NA	 12.3%

Emergency/sick elder care	 9.9%	 11.8%	 NA	 10.1%

Financial assistance for adoption	 19.6%	 11.8%	 NA	 18.6%

On-site or near-site child care	 3.8%	 7.8%	 NA	 4.2%

On-site or near-site elder care	 0.5%	 0.0%	 NA	 0.5%

Resource and referral services for child or elder care	 35.4%	 27.5%	 NA	 34.4%

Resource and referral services for adopted children	 17.7%	 15.7%	 NA	 17.5%

Special-needs child care	 1.9%	 2.0%	 NA	 1.9%

None of the above	 21.4%	 13.7%	 NA	 20.5%

Flexible Work Options	  	  	  	  

Compressed workweeks	 16.6%	 35.3%	 NA	 18.9%

Flexible workhours	 57.1%	 54.9%	 NA	 56.8%

Flexible work schedules for religious observances	 20.4%	 15.7%	 NA	 19.8%

Hybrid work arrangements	 74.0%	 74.5%	 NA	 74.1%

Job sharing (two or more part-time workers share  
one full-time job)	 2.9%	 9.8%	 NA	 3.8%

Remote work arrangements (100% from home)	 57.4%	 37.3%	 NA	 55.0%

Summer hours	 17.4%	 15.7%	 NA	 17.2%

None of the above	 11.5%	 11.8%	 NA	 11.6%

*Respondents were asked to select all that apply. 
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TABLE 99

Miscellaneous Benefits Offered*
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 373	 n = 51	 NA	 n = 424

Wellness Benefits 	  	  	  	  

Employee assistance programs (EAPs)	 91.4%	 94.1%	 NA	 91.7%

Flu shot programs	 61.4%	 76.5%	 NA	 63.2%

Health coaching	 36.7%	 60.8%	 NA	 39.6%

Health risk assessments/screenings	 45.8%	 64.7%	 NA	 48.1%

Meditation/mindfulness training	 27.6%	 23.5%	 NA	 27.1%

On-site fitness centers	 26.5%	 35.3%	 NA	 27.6%

On-site massages	 7.8%	 3.9%	 NA	 7.3%

Tobacco/smoking-cessation programs	 47.5%	 58.8%	 NA	 48.8%

Reimbursement for gym memberships	 27.3%	 35.3%	 NA	 28.3%

Reimbursement for subscription workout apps	 12.6%	 11.8%	 NA	 12.5%

Reimbursement for subscription mental health apps	 6.7%	 7.8%	 NA	 6.8%

Vaccination programs	 15.8%	 31.4%	 NA	 17.7%

Walking/exercise programs	 24.9%	 43.1%	 NA	 27.1%

Wearable devices	 9.1%	 13.7%	 NA	 9.7%

Weight management programs	 30.8%	 43.1%	 NA	 32.3%

None of the above	 6.2%	 3.9%	 NA	 5.9%

At-Work Perks	  	  	  	  

Business casual dress code	 52.5%	 68.6%	 NA	 54.5%

Casual dress code, entire week	 48.5%	 19.6%	 NA	 45.0%

Casual dress code, Fridays only	 15.8%	 37.3%	 NA	 18.4%

Career counseling services	 5.9%	 9.8%	 NA	 6.4%

Coffee service	 58.7%	 21.6%	 NA	 54.2%

Concierge services	 4.0%	 0.0%	 NA	 3.5%

Disaster recovery services	 5.1%	 0.0%	 NA	 4.5%

Dry cleaning/laundry services	 8.6%	 2.0%	 NA	 7.8%

Employee product discounts	 37.0%	 23.5%	 NA	 35.4%

Estate planning services	 15.3%	 25.5%	 NA	 16.5%

Funeral planning services	 9.4%	 13.7%	 NA	 9.9%

Holiday gifts	 31.9%	 9.8%	 NA	 29.2%

Lifestyle spending account (LSA)	 3.5%	 0.0%	 NA	 3.1%

(continued)
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TABLE 99

Miscellaneous Benefits Offered* (continued)
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 373	 n = 51	 NA	 n = 424

Magazine subscriptions	 2.4%	 2.0%	 NA	 2.4%

Matching charitable gift programs	 19.3%	 2.0%	 NA	 17.2%

Mortgage/housing assistance	 3.2%	 2.0%	 NA	 3.1%

Nap/privacy/meditation rooms	 8.6%	 3.9%	 NA	 8.0%

On-site and/or takeout meals	 20.1%	 11.8%	 NA	 19.1%

On-site check cashing and other banking services	 5.4%	 2.0%	 NA	 5.0%

On-site postal services	 7.2%	 11.8%	 NA	 7.8%

Parent coaching services	 2.4%	 3.9%	 NA	 2.6%

Pets at work	 5.1%	 3.9%	 NA	 5.0%

Reimbursement for work-from-home expenses	 19.8%	 5.9%	 NA	 18.2%

Relocation benefits	 27.1%	 13.7%	 NA	 25.5%

Retirement recognition programs	 21.7%	 35.3%	 NA	 23.3%

Savings bond programs	 0.0%	 5.9%	 NA	 0.7%

Service award programs	 49.9%	 60.8%	 NA	 51.2%

Subsidized cell phones or other mobile devices	 32.7%	 27.5%	 NA	 32.1%

Take Your Child to Work Day	 11.3%	 11.8%	 NA	 11.3%

Tax return preparation	 1.1%	 0.0%	 NA	 0.9%

Transportation benefits  
(e.g., subsidies, reimbursement, car- or vanpools)	 16.1%	 19.6%	 NA	 16.5%

Travel planning benefits	 4.6%	 5.9%	 NA	 4.7%

Travel/vacation stipends	 1.1%	 0.0%	 NA	 0.9%

None of above	 4.3%	 2.0%	 NA	 4.0%

Insurances	  	  	  	  

Group automobile insurance	 13.7%	 7.8%	 NA	 13.0%

Group homeowner/property insurance	 12.9%	 7.8%	 NA	 12.3%

Identity theft insurance	 35.1%	 27.5%	 NA	 34.2%

None of the above	 60.6%	 70.6%	 NA	 61.8%

(continued)
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TABLE 99

Miscellaneous Benefits Offered* (continued)
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 373	 n = 51	 NA	 n = 424

Education	  	  	  	  

529 plans	 9.4%	 15.7%	 NA	 10.1%

CPR and first-aid training	 19.6%	 29.4%	 NA	 20.8%

Educational assistance plans	 45.6%	 43.1%	 NA	 45.3%

English language classes	 1.3%	 3.9%	 NA	 1.7%

Foreign language classes	 0.8%	 3.9%	 NA	 1.2%

Scholarships or paid tuition for workers’ children	 11.3%	 23.5%	 NA	 12.7%

Student loan repayment programs	 8.3%	 11.8%	 NA	 8.7%

Student loan counseling/refinancing/consolidation	 6.2%	 7.8%	 NA	 6.4%

None of the above	 39.7%	 29.4%	 NA	 38.4%

Events/Entertainment	  	  	  	  

Discounted tickets to sporting, recreational or cultural events	 38.9%	 35.3%	 NA	 38.4%

Employee/family events (e.g., picnics, fairs, concerts)	 33.8%	 31.4%	 NA	 33.5%

Free or discounted activity lessons  
(e.g., personal trainer, scuba, surfing)	 4.3%	 2.0%	 NA	 4.0%

Sports teams, leagues or clubs	 9.7%	 2.0%	 NA	 8.7%

None of the above	 36.2%	 43.1%	 NA	 37.0%

Financial/Retirement Planning	  	  	  	  

Books/workbooks	 10.5%	 7.8%	 NA	 10.1%

Emergency hardship assistance provided by organization	 8.6%	 9.8%	 NA	 8.7%

Emergency savings accounts sponsored by organization	 0.8%	 0.0%	 NA	 0.7%

Financial education mobile apps	 14.2%	 7.8%	 NA	 13.4%

Free personal consultation services	 27.1%	 35.3%	 NA	 28.1%

Gap statements that compare current savings with  
projected retirement needs	 10.7%	 9.8%	 NA	 10.6%

Internet links to informational sites/intranet	 31.6%	 45.1%	 NA	 33.3%

Mandatory classes/workshops	 3.5%	 3.9%	 NA	 3.5%

(continued)
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TABLE 99

Miscellaneous Benefits Offered* (continued)
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 373	 n = 51	 NA	 n = 424

New-hire/participant orientation	 45.3%	 62.7%	 NA	 47.4%

On-demand benefit statements	 27.6%	 17.6%	 NA	 26.4%

Online courses	 23.3%	 13.7%	 NA	 22.2%

Payroll-advance loans provided by organization	 2.1%	 3.9%	 NA	 2.4%

Personal consultation services for a fee	 4.3%	 3.9%	 NA	 4.2%

Projected account balance statements and/or  
pension benefit statements	 19.3%	 43.1%	 NA	 22.2%

Retirement income calculator	 49.1%	 66.7%	 NA	 51.2%

Retirement modeling software	 27.1%	 23.5%	 NA	 26.7%

Voluntary classes/workshops	 36.7%	 45.1%	 NA	 37.7%

None of the above	 22.3%	 13.7%	 NA	 21.2%

*Respondents were asked to select all that apply. 

TABLE 100

Executive Benefits and Perquisites Offered (Corporate)
				    Overall 
 				    n = 324

Yes				    34.0%

No				    66.0%
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TABLE 101

Types of Executive Benefits and Perquisites Offered (Corporate)*
				    Overall 
 				    n = 110

Services

Estate planning services				    8.2%

Executive coaching				    20.0%

Financial counseling services				    14.5%

Investment counseling services				    5.5%

Legal counseling services				    4.5%

Outplacement services (assisting worker with transition to new career/life stage)		  9.1%

Retirement planning services				    13.6%

Tax planning/preparation services				    13.6%

None of the above				    56.4%

Supplemental Compensation

Equity compensation (e.g., stock options, restricted stock, etc.)				    28.2%

Supplemental executive retirement plans (SERPs)/nonqualified deferred compensation plans		  52.7%

None of the above				    33.6%

Supplemental Insurance

Homeowners/automobile insurance				    2.7%

Long-term care insurance				    17.3%

Personal liability insurance				    7.3%

Postretirement health insurance				    5.5%

Postretirement life insurance				    4.5%

Supplemental disability insurance				    32.7%

Supplemental health insurance				    1.8%

Supplemental life insurance (including split dollar or key person)				    20.9%

Supplemental vacation benefits				    10.0%

None of the above				    40.0%

(continued)
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TABLE 101

Types of Executive Benefits and Perquisites Offered (Corporate)* (continued)
				    Overall 
 				    n = 110

Travel/Transportation Benefits

Airline VIP lounge membership				    7.3%

Chauffeur services				    6.4%

Company car/car allowance				    36.4%

First- or business-class travel				    13.6%

Subsidized travel/paid vacation trips				    0.9%

Travel on company aircraft				    7.3%

None of the above				    52.7%

Additional Perquisites

Country/athletic club membership				    18.2%

Executive physical examinations				    34.5%

Executive residence/housing				    0.9%

Home office equipment				    10.0%

Loans				    2.7%

Sabbaticals, paid				    4.5%

Sabbaticals, unpaid				    0.9%

Subsidized cell phones and/or mobile devices				    34.5%

None of the above				    38.2%

*Respondents were asked to select all that apply. 
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TABLE 102

Employee Benefit Costs as a Percentage of Payroll Costs
		  Public	 Multiemployer 
	 Corporations	 Employers	 Plans	 Overall 
 	 n = 263	 n = 44	 NA	 n = 307

0-5%	 0.8%	 0.0%	 NA	 0.7%

6-10%	 3.0%	 4.5%	 NA	 3.3%

11-15%	 6.1%	 2.3%	 NA	 5.5%

16-20%	 9.1%	 4.5%	 NA	 8.5%

21-25%	 14.4%	 4.5%	 NA	 13.0%

26-30%	 21.3%	 20.5%	 NA	 21.2%

31-35%	 16.3%	 18.2%	 NA	 16.6%

36-40%	 12.9%	 11.4%	 NA	 12.7%

41-45%	 5.7%	 13.6%	 NA	 6.8%

46-50%	 2.3%	 6.8%	 NA	 2.9%

51-55%	 2.3%	 0.0%	 NA	 2.0%

56-60%	 2.7%	 6.8%	 NA	 3.3%

61% or more	 3.0%	 6.8%	 NA	 3.6%

Average	 30.4%	 35.8%	 NA	 31.2%
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