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• Retirement security legislation and regulation
• Health coverage legislation and regulation
• How COVID legislation has impacted the public 

sector workforce
• Key Takeaways
• Questions?

Discussion Topics
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Retirement Security Legislation 
and Regulation
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• SECURE Act
– Primary changes to plans
– Document amendment timeframe changed from the 

end of the 2022 plan year or such later date as 
Treasury prescribes to . . .

Retirement Security 
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• SECURE Act
– For non-governmental qualified and 403(b) plans, the amendment 

deadline is December 31, 2025.
– For governmental qualified and 403(b) plans, the amendment deadline is 

90 days after the close of the third regular legislative session of the 
legislative body with the authority to amend the plan that begins after 
December 31, 2023.

– For governmental 457(b) plans, the amendment deadline is the later of 
(1) 90 days after the close of the third regular legislative session of the 
legislative body with the authority to amend the plan that begins after 
December 31, 2023, or (2) the first day of the first plan year beginning 
more than 180 days after the date of notification by the IRS that the plan 
was administered inconsistent with Code section 457(b) (if applicable).

Retirement Security 
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• SECURE Act 2.0 
– Primary changes to plans include increased age

for RMDs, catch up as Roth, increase mandatory 
cash-outs from $5000 to $7000, relaxed disclosure 
notices to certain participants

– Senate versions compared to House’s SECURE Act 2
– Required actions to take if passed
– Internal processes to consider

Retirement Security 
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• CARES Act
– Primary changes to distribution options,

including RMDs
– Document amendment timeframe change same

as with SECURE Act
– Solely for the 2020 waiver of required minimum 

distributions

Retirement Security 
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• New IRS Forms
– RMD Life Expectancy Tables 
– W-4P 
– W-4R

Retirement Security 
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• Specific to Defined Benefit Plans
– Actuarial Standard of Practice (ASOP) disclosure 

• Affects all actuarial valuations on or after Feb 15, 2023, by 
requiring new measure: Low-Default-Risk Obligation Measure

– Rising interest rates and lump sum distributions 
• Interest rates used to value lump-sum payments increased 

almost 200 basis points since end of 2021 to July 2022 
• What actions should be considered?

Retirement Security 
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• Fiduciary Concerns
– Best practices to implement 
– Recent cases—Trends 

• Excessive fees (Smith v. CommonSpirit Health) 
• Sustainable investing 
• Environmental, social, and governance investing (ESG) 
• Cryptocurrency investing

Retirement Security 
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Health Coverage 
Legislation and Regulation
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• Inflation Reduction Act
– Overview 

• Medicare can negotiate RX prices, caps out of pocket to 
$2,000 for Medicare-insured, significantly reduces insulin 
co-pay

– Impact on our Retirees

Health Coverage 
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• No Surprises Act 
– Overview

• Protects individual from receiving unexpected (unpleasant 
surprise) medical bills after receiving emergency medical care

– Effective Dates 
• Starting Jan 1, 2022

Health Coverage 
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• Transparency in Coverage Rule
– Overview

• Similar to NSA: know how much healthcare will cost in advance of 
treatment. Transparency regarding negotiated rates, out-of-network 
allowed amounts, and drug pricing information

– Effective Date staged
– By January 1, 2023, provide an internet-based self-service tool 

listing personalized, out-of-pocket cost estimates and other 
price-related data 

– By January 1, 2024, expand this self-service tool to include all 
covered items, services, and prescription drugs

Health Coverage 
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• Mental Health Parity Act
– Overview

• Requires detailed comparative analyses for treatment 
limitations of mental health/substance abuse disorder benefits

– Effective Date for compliance

Health Coverage 
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• COVID Legislation
– Families First Coronavirus Response Act 
– CARES Act 
– Consolidation Appropriations Act

Health Coverage 
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• Other key health coverage topics
– Proposed legislation affecting employers 
– Projected 2023 health plan cost trends 
– Building Inclusive Benefits 
– Effect of Roe v. Wade overturned 

Health Coverage Legislation
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How COVID Legislation 
Has Impacted 

the Public Sector Workforce
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• Largest sectors affected 
– K-12 education, Emergency medical,

Public safety, Public health 
• Financial impact 
• Emergency paid leave 
• Physical and mental health concerns

COVID Legislation Impacts 
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Related Changes
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• Cybersecurity Concerns
– Cybersecurity Legislation 

• The State and Local Government Cybersecurity Act of 2021,
Federal Rotational Cyber Workforce Program Act of 2021,
Cyber Incident Reporting Act

– Internal protection 
• Create business response plans, conduct annual internal data 

security/compliance review 
– External 

• Implement vendor questionnaire and evaluation, annual service 
contract review 

• Student Loan Debt Relief

Related Changes 
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Key Takeaways Session 
Evaluation—
Scan this 
QR code.

Session 
eval QR 

code here

• Comprehensive
• Health
• And
• Notable Retirement Provisions for
• Government
• Employees
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