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• Legislative and regulatory initiatives 
• Funding opportunities 
• National advisory committee on apprenticeships
• Equal employment opportunity regulations 

– Recruitment, affirmative action, applications and 
interview best practices

• Drug testing 
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• National Advisory Committee on 
Apprenticeship
– The Biden Administration relaunched the 

National Advisory Committee on Apprenticeships 
• Comprised of stakeholders from across the country, including 

unions, employers, apprentices, community colleges and 
other institutions

• Focusing on expanding apprenticeships and making sure that 
minorities, immigrants, and women can access the training 
and jobs of the future

Legislative and Regulatory Initiatives
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• The Advisory Committee provides advice and 
recommendations to the Secretary of Labor on ways to 
better utilize the apprenticeship training model

• Emphasize three strategic areas:
– The expansion, modernization, and diversification of 

apprenticeships
– The expansion of apprenticeships into new industries and 

sectors
– Equitable access for all workers to participate and succeed

Legislative and Regulatory Initiatives
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• Apprenticeship Ambassador Initiative
– The Biden Administration initiative 
– National network of employers, labor organizations, 

industry associations, program sponsors, educators, 
workforce intermediaries, minority serving 
organizations, community-based organizations, and 
other stakeholders to serve as champions for 
expanding and diversifying Registered Apprenticeship

Legislative and Regulatory Initiatives
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• The Apprenticeship Ambassadors will partner 
with DOL to:
– Promote and expand awareness of the benefits of 

apprenticeship programs
– Identify practices and partnerships to modernize, 

strengthen, and accelerate the adoption of 
apprenticeship programs

– Increase access and support for underrepresented 
and underserved populations.

Legislative and Regulatory Initiatives
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• American Rescue Plan
– Signed into law March 22, 2021
– $195 billion allocated 
– Allowable uses include investments in apprenticeship 

programs
– States are using these funds for workforce 

development needs, including apprenticeships and 
pre-apprenticeship programs

Legislative and Regulatory Initiatives
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• American Jobs Plan
– $48 billion available for workforce development 

infrastructure and worker protection
• Funding for registered apprenticeships and 

pre-apprenticeships
• Creating 1-2 million new registered apprenticeships slots
• Strengthening the pipeline for more women and people of 

color to access these opportunities through successful 
pre-apprenticeship programs such as the Women in 
Apprenticeships in Non-Traditional Occupations 

Legislative and Regulatory Initiatives 
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• Employment and Training Administration 
– The DOL through its Employment and Training 

Administration (ETA) awards millions in grants to 
develop, modernize and diversify apprenticeship 
programs

– Find grant funding opportunities here: 
www.dol.gov/agencies/eta/grants/apply/find-opportunities

Federal and State Funding 
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• Recent ETA Grants
– $121 million in Apprenticeship Building America 

Grants
• $58 million in funding to grantees focusing on equity and 

pre-apprenticeship programs
• 30 recipients including Chicago Women in Trades and 

Electrical Training Alliance 

Federal and State Funding 
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• Recent ETA Grants
– $90.4 million in YouthBuild Grants

• Programs preparing young adults for jobs in construction and 
other in-demand industry through apprenticeship

• 68 grants ranging from $700,00 to $1.5 million to 
organizations in 28 states

Federal and State Funding 
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• Workforce Innovation and Opportunity Act 
– Federal workforce development funds available to 

support eligible workers in apprenticeship
– Allowable use of funding includes assistance with 

costs incurred by apprentices, such as administrative 
fees, job-related clothes and shoes, and certain 
tools/equipment costs

– Administered by local Workforce Development Boards

Federal and State Funding 
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• SECURE Act 
– The SECURE Act added apprenticeships as a 

post-secondary option for which 529 Plan funds can 
be used to pay for qualified costs of apprenticeship 

– Includes fees, textbooks, supplies, required trade 
tools and certain equipment 

– Must be a registered apprenticeship program 

Federal and State Funding 
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• There have been a great deal of new bills 
introduced in the Senate and House relating to 
registered apprenticeships 
– Not surprisingly, very few have been enacted into law

Proposed Legislation 
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• The Equal Employment Opportunity (EEO) 
regulations for Registered Apprenticeship 
Programs outline the responsibilities for 
sponsors and the steps they can take to 
promote diversity in their programs

Equal Employment Opportunity Regulations 
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• Under the EEO regulations, all sponsors are required to 
engage in universal outreach and recruitment to ensure 
that recruitment efforts extend to different groups 
available and qualified for apprenticeship 
– Title 29 of the Code of Federal Regulations, part 30

• The EEO regulations outline the responsibilities for 
sponsors and the steps they can take to promote 
diversity in their programs

Equal Employment Opportunity Regulations 
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• Regulations cover all facets of apprenticeship 
education and on-the-job training
– Recruitment, outreach, interviews, selection, work 

environment, discipline, pay, working conditions, 
leaves of absence, job assignments

Equal Employment Opportunity Regulations 
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• Expanding apprenticeship involves:
– Reaching a broad and inclusive pool of candidates
– Finding new sources that may attract more diverse 

populations
– Expanding awareness of apprenticeship opportunities 

to youth, women, and minority populations. 

Recruitment
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• Must ensure that your outreach and recruitment 
extends to everyone available for apprenticeship 
within your recruitment area without regard to 
race, sex (including pregnancy, sexual 
orientation, and gender identity), ethnicity, 
or disability 

Recruitment 
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• Develop and update annually a list of recruitment 
sources that will generate referrals from all demographic 
groups
– Public workforce job centers and local workforce development 

boards
– Community-based organizations
– Community colleges and vocational, career, and technical schools
– Pre-apprenticeship programs
– Federally-funded youth job training programs such as YouthBuild 

and Job Corps

Recruitment 
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• Office of Apprenticeship Universal Outreach Tool
– Assists sponsors in expanding their outreach and 

recruitment efforts
– Find partner organizations in your area that can help 

to recruit apprentices
– https://www.apprenticeship.gov/eeo/sponsors/recruit-

and-hire/universal-outreach-tool

Recruitment 
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• The EEO Regulations require most programs to 
create Affirmative Action Programs
– Establish a roadmap for sponsors
– Helps sponsors recruit from a broad and diverse pool 

of candidates
– Written plan which expresses a sponsor’s commitment 

to equality in every aspect of the apprenticeship 
program

Affirmative Action Programs 
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• Sponsors must adopt an affirmative action 
program to ensure equal opportunity for 
apprentices and applicants for apprenticeship

• Procedures designed to take positive steps to 
end discrimination, to prevent its recurrence, 
and to create new opportunities that were 
previously denied 

Affirmative Action Programs 
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• Requires more than mere passive 
nondiscrimination

• Requires affirmative steps to encourage and 
promote equal opportunity
– Create environment free from discrimination
– Address any barriers to equal opportunity in 

apprenticeship

Affirmative Action Programs 

T01-24



• Your written program must include:
– Utilization analysis for race, sex, and ethnicity
– Establishment of utilization goals for race, sex, 

and ethnicity
– Establishment of utilization goals for individuals with 

disabilities

Affirmative Action Programs 
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• Your written program must include:
– Targeted outreach
– Targeted recruitment, and retention
– Review of personnel processes
– Invitations to self-identify as a person with a 

disability. 

Affirmative Action Programs 
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• Utilization requirements does not require 
programs to:
– Create rigid and inflexible quotas
– Allow preferential selection on basis of race, sex, 

or ethnicity
– Create set-asides
– Supersede general program eligibility requirements.

Affirmative Action Programs 
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• Application procedures must comply with your 
Standards 
– Over time, your program’s practices can end up being 

different from what your Standards require
• Application procedures must be uniformly 

maintained and consistently applied to all 
applicants

Application Process 

T01-28



• Your application should contain:
– Contact information
– Qualification requirements
– Educational background
– Military background (if relevant)
– Work background
– Acknowledgment of program policies (background 

check, drug testing, interview/testing, obligation to 
furnish all requirement documents). 

Application Process 
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• You can ask applicants to provide:
– High school transcripts (remove dates)
– Resume
– Completed application
– Proof of driver’s license and any certifications required 

(do not make a copy of the driver’s license). 

Application Process 
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• Your application should not ask for:
– Date of birth
– Race/Ethnicity
– High school/college graduate date
– Citizenship
– Need for leave or absences. 

Application Process 

T01-31



• You should not ask applicants to provide:
– Birth Certificate
– Copy of driver’s license or a photograph
– Date of high school graduation
– Documentation of disability
– Information on worker’s compensation claim or 

medical leaves of absence
– Documentation of citizenship. 

Application Process 
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• Voluntary disability disclosure and voluntary 
self identification forms
– Race/ethnicity and gender
– Disability disclosure
– Provided with the application
– Separate form, not part of the application itself

• Response must be kept separate from the application and 
not disclosed to interview committee 

Application Process 
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• Voluntary Disability Disclosure and Voluntary 
Self Identification Forms
– Voluntary
– No penalty for choosing not to answer
– Use this information for EEO and Affirmative Action 

documentation 

Application Process 
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• Train your interviewers 
– Make sure interviewers have some training
– Provide sufficient time for interviewers to review and 

understand the questions and evaluation standards
– Practice and observe interviews

Interview Best Practices 
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• Use the same evaluation criteria and scoring 
calculations

• Do not allow “extra point” opportunities for 
some applicants, but not others

• Be sure interviewers are consistent in their 
scoring

Interview Best Practices 
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Interview Dos and Don’ts

• Do: Prepare a set of standard questions that 
you ask to every applicant

• Don’t: Only ask certain groups certain questions

Interview Best Practices  

T01-37



Interview Dos and Don’ts

• Do: Ask questions about an applicant’s 
educational and work background

• Don’t: Ask graduation year or dates of employment
back to the earliest job (both of which can 
enable you to calculate an applicant’s age)

Interview Best Practices  
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Interview Dos and Don’ts

• Do: Ask if an applicant is at least 18 years old 

• Don’t: Ask how old are you? 

Interview Best Practices  
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Interview Dos and Don’ts

• Do: Ask if an applicant is able to attend classes 
and on the job training as required by the 
program

• Don’t: Ask if childcare duties, religious functions or 
medical appointments will interfere with the 
applicant’s attendance

Interview Best Practices  
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Interview Dos and Don’ts

• Do: Ask if an applicant can safely perform 
essential job functions, such as lifting 30 
pounds

• Don’t: Ask if an applicant has any impairment that 
would prevent them from doing the job

Interview Best Practices  
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• Questions to Avoid
– National origin or ancestry
– Primary language
– Native-born or naturalized citizen
– Questions about applicant’s race, 

color, gender, sexual orientation or sexual identity
– Religion or religious practices

Interview Best Practices  
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• Substance Abuse and Drug Testing 

Drug Testing  
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• So many questions about drug testing
– Why?
– Who?
– When?
– How?
– What to do with a positive result?

Drug Testing  
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• Why should apprenticeship programs conduct 
drug testing?
– Workplace safety and productivity 
– Successful completion of program
– Fitness for duty
– Required by contractors and their customers
– Workers' compensation discounts

Drug Testing  
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• Who should apprentice programs drug test?
– Applicants?
– Accepted Applicants?
– Apprentices?

Drug Testing  
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• When should apprentice programs drug test?
– Applicants

• Consider only testing applicants who receive a conditional 
offer of acceptance

– Apprentices
• Reasonable suspicion
• Rely on contractors’ policies for other circumstances such as 

random testing or post-incident testing

Drug Testing  
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• How should apprentice programs drug test?
– Compliance with federal, state and local laws

• Americans with Disabilities Act
• Local disabilities laws

– Compliance with CBA and Union’s policies
– Confidentiality
– Written policy 

Drug Testing  
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• What to do with a positive result?
– Applicants

• Rescind conditional offer of acceptance
– Apprentices

• First positive result, refer to assessment and treatment 
program

• Second positive result, terminate from apprenticeship 
program 

Drug Testing  
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Key Takeaways Session 
Evaluation—
Scan this 
QR code.
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• Renewed interest and funding from 
President Biden and Congress to assist 
and expand registered apprenticeship 
programs

• EEO regulations require programs to 
engage in outreach to underserved 
populations

• Review application process
• Provide training to interviewers 
• Review and update drug testing policies 
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