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Why?
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Not Having It All Together
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In the Beginning
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Ready to Do Some Work?
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Some Words That Describe Me Are:
Scientific, 
curious, 
complex, 
abstract, 
independent, 
ingenious, 
intellectual, 
inventive,
fact-orientated, 
logical, cool, 
calm, collected, 
and theoretical.

Punctual, practical, 
sensible, 
organized, stable, 
thorough, 
dependable, 
conservative, 
detailed,
hard-working, 
solid, orderly, 
consistent, 
structured, 
positive, and 
reliable.

Bold, entrepreneur, 
generous, witty, 
trouble-shooter, 
spontaneous, 
enthusiastic, 
competitive, 
performer, optimistic, 
charming, 
courageous, 
independent, fearless, 
adaptable, easy-
going, mechanical, 
persuasive, wild, fun, 
and crazy. 

Caring, humane, 
artistic, spiritual, 
subjective, 
sympathetic, 
insightful, 
compassionate, 
personal, peaceful, 
sincere, 
empathetic, 
romantic, poetic, 
sensitive, 
accepting, patient, 
giving, and true. 
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When I have to make a decision, I like to:
A. Make it quickly and get on to other things.
B. Take my time, gather the facts and think it through logically.
C. See how others feel about it, then choose what’s best for everyone.
D. Consider what was done before and proceed carefully.

My friends can count on me to be:
A. Full of energy and ready to try anything. 
B. Unemotional and full of facts.
C. Sensitive and willing to listen.
D. Dependable and hard working.

In a group of people, I’m usually:
A. Right in the middle of the action.
B. Off in a corner quietly talking with one or two people. 
C. Making sure everyone feels accepted and happy.
D. Doing whatever is needed to make things run smoothly.

Preference Survey
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Values: Competence, progress, expertise and rational answers 
Motivation: Analysis and ingenuity. Need to think
Communication: Skeptical and can appear distant. Dislike 
redundancy or small talk
Work: Analytical and creative, perfect an idea and then continue
Leadership: Visionary, solve, surround themselves with competent 
independent workers
Recreation:  Not mentally idle,  pursue competence and knowledge
Childhood:  Independent, ask a lot of questions, experiment
Education: Driven to understand and prefer small groups,  enjoy 
challenging work
Love: Head Rules Heart
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Values: Compassion, harmony, integrity, authenticity, personal identity,
and affection 
Motivation: Self-actualization, need to be genuine. Compelled to make
the world a better place.
Communication: Empathetic listener
Work: People centered, interactive, creative and harmonious
Leadership:  Committed to the personal and professional well being
of team members
Recreation: Involves other people, doing things together
Childhood: Creative and imaginative, gentle and kind
Education: Focus on people and their contributions to humanity
Love: Thoughtful, devoted, and romantic who wants stimulation,
enduring and harmonious relationships
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Values: Tradition, dependability, 
organization, security, structure and 
responsibility. 
Motivation: Desire to earn a place in a 
system and be useful and reliable
Communication: Can be seen as bossy 
because focus is on what needs to be done 
and who is going to do it
Work: Safe, stable and secure jobs, with 
established guidelines

Leadership: Organization oriented, highly 
accountable, believe in rules, standards, 
procedures, and well-planned meetings
Recreation: Work comes before play, 
planned activities 
Childhood: Well mannered, followed rules 
of parents and teachers
Education:  Traditional subjects, structure, 
goal-oriented environment, prepared and 
organized for class
Love: Stable partner, solid, predictable and 
traditional relationship. They dislike disorder!
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Values: Freedom, 
excitement, risk, 

physical stimulation, 
challenge, and 

competition

Motivation: Seek to bring fun and 
humor into the workplace

Childhood: Noisy, 
spirited and fun-

loving. Always on the 
go… trouble

Education: enjoy practical, hands-on skills 
that can be applied in real life. Learn best 
by seeing and doing more than studying
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IQ
VS.

95% of people think that they are 
self-aware, but only 10-15% are. 

(Harvard Business Review)

EQ is 4-times more 
effective than IQ in 

determining who will be 
successful in their field.

(LinkedIn)
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Growing Yourself Enables
You to Grow Others

Growing Yourself Enables
You to Grow Others
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Key Takeaways Session 
Evaluation—
Scan this 
QR code.

Session 
eval QR 

code here

• Find opportunities to train the
whole person.

• People that are in control of their
lives are happier.

• Happier people stay where they
are happy.

• Show apprentices that the trade
can provide a “have it all lifestyle”.
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