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• High road infrastructure investments
• Responsible Contractor Policy (RCP) 2.0
• Private equity
• Infrastructure Investment and Jobs Act (IIJA)
• Inflation Reduction Act (IRA) “plus” apprenticeship
• Adaptation of polices at the committee level
• Technology in the classroom and the committee room

Agenda
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High Road Infrastructure 
Investments
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Labor’s Family of Funds
Ullico Researches Financial 
Close as Part of Consortium 
Developing New Terminal One 
at JFK Airport
June 10, 2022
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• New RCP notification process
• Fair wages and benefits
• Advance project notification
• Excluding debarred contractors
• Labor neutrality

Responsible Contractor Policy (RCP) 2.0

T08-5



Public Pension Funds With
Robust Responsible Contractor Policies
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Private Equity
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and the Apprenticeship Model is to Adjust . . .

• Infrastructure Investment and Jobs Act (IIJA)
• Apprenticeship and The Inflation Reduction Act (IRA)

Apprenticeship Provisions in the: 
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• The approximately $1.2 trillion infrastructure bill addressed a wide 
variety of infrastructure projects, including federal highways, rail 
programs, transit modernization, and broadband development.

On November 15, 2021, 
President Biden Signed the IIJA Into Law

1 2

IIJA- Two provisions in particular:

1 The Reconnecting Communities 
Pilot Program.

2 Industrial Research and 
Assessments Centers.

2
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Reconnecting Communities Pilot Program
There is a pathway 
that leads to 
Apprenticeship!
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Reconnecting Communities Pilot Program

The IIJA established a Reconnecting 
Communities Pilot Program to address 
highway or transportation facilities that 
create barriers to community connectivity.

T08-12



Reconnecting Communities Pilot Program
There is a pathway 
that leads to 
Apprenticeship!

The IIJA established a 
Reconnecting Communities Pilot 
Program to address highway or 
transportation facilities that create 
barriers to community connectivity.
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The program sets aside capital 
construction grants to remove, 
retrofit, or mitigate these facilities.

Reconnecting Communities Pilot Program
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Reconnecting Communities Pilot Program
There is a pathway 
that leads to 
Apprenticeship!

The IIJA established a 
Reconnecting Communities Pilot 
Program to address highway or 
transportation facilities that create 
barriers to community connectivity.

The program sets aside capital 
construction grants to remove, 
retrofit, or mitigate these 
facilities.
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When the Department of Transportation 
evaluates grant applications, it is 
instructed to consider whether the 
applicant has a plan for employing 
residents in the area through targeted 
hiring programs, including partnerships 
with registered apprenticeship 
programs. 

Reconnecting Communities Pilot Program
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Reconnecting Communities Pilot Program
There is a pathway 
that leads to 
Apprenticeship!

The IIJA established a 
Reconnecting Communities Pilot 
Program to address highway or 
transportation facilities that 
create barriers to community 
connectivity.

When the Department of Transportation evaluates grant 
applications, it is instructed to consider whether the 
applicant has a plan for employing residents in the area 
through targeted hiring programs, including 
partnerships with registered apprenticeship 
programs.  

The program sets aside capital 
construction grants to remove, 
retrofit, or mitigate these facilities.
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As part of a workforce 
training provision, the 
Federal government will 
pay 50% of the cost of 
certain associated 
apprenticeship programs. 

Industrial Research and 
Assessment Centers 
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Industrial Research and 
Assessment Centers 

As part of a workforce 
training provision, the 
Federal government will 
pay 50% of the cost of 
certain associated 
apprenticeship programs.  

The IIJA established a 
Reconnecting Communities 
Pilot Program to address 
highway or transportation 
facilities that create barriers 
to community connectivity.

Associated apprenticeship programs 
must meet certain requirements: 
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Industrial Research and 
Assessment Centers 

As part of a workforce 
training provision, the 
Federal government will 
pay 50% of the cost of 
certain associated 
apprenticeship programs.  

Students should work with or for industries, 
manufacturers, and energy service providers 
implementing the recommendations of 
industrial research and assessment centers

When the Department of Transportation 
evaluates grant applications, it is instructed 
to consider whether the applicant has a 
plan for employing residents in the area 
through targeted hiring programs, 
including partnerships with registered 
apprenticeship programs.  
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Industrial Research and 
Assessment Centers 

As part of a workforce 
training provision, the 
Federal government will 
pay 50% of the cost of 
certain associated 
apprenticeship programs.  

Employees of facilities must have received an 
assessment from an industrial research and 
assessment center with or for an industrial 
research and assessment center to gain 
knowledge on engineering practices and 
processes to improve productivity and 
energy savings.

When the Department of Transportation 
evaluates grant applications, it is instructed 
to consider whether the applicant has a 
plan for employing residents in the area 
through targeted hiring programs, 
including partnerships with registered 
apprenticeship programs.  
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Industrial Research and 
Assessment Centers 

As part of a workforce 
training provision, the 
Federal government will 
pay 50% of the cost of 
certain associated 
apprenticeship programs.  

Associated 
apprenticeship 
programs must meet 
certain requirements: 

Employees of facilities must have received an 
assessment from an industrial research and 
assessment center with or for an industrial research 
and assessment center to gain knowledge on 
engineering practices and processes to improve 
productivity and energy savings.

Students should work with or for industries, 
manufacturers, and energy service providers 
implementing the recommendations of 
industrial research and assessment centers
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IIJA Key Takeaways 

• Apprenticeship programs should be aware they can partner with grant 
applicants for Reconnecting Communities Pilot Program grants.

• The IIJA will create new opportunities for apprenticeship programs.

• Increased funding for Industrial Research and Assessment Centers should 
further increase Federal funding for apprenticeship programs.

• The IIJA provides $150,000,000 in new funding to 
the Department of Energy to establish additional 
industrial research and assessment centers 
focused on energy efficiency, environmental 
efficiency, and certain other areas, which can 
include centers at a trade school, community 
college, or union training programs.
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Apprenticeship and
the Inflation Reduction Act
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1
2

1

• In addition to stimulating clean and alternative energy 
development and production, these new tax credits provide 
significant financial incentives to meet new Prevailing Wage 
Requirements and Apprenticeship Requirements. 

• In particular:
– Any laborers and mechanics 

employed by the taxpayer 
(or any contractor or 
subcontractor) in the construction, 
alteration, or repair of qualified 
equipment or facilities must be 
paid the prevailing wage for the 
construction, alteration, or repair 
of the equipment or facilities.

On August 16, 2022, 
President Biden Signed the IRA
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• The IRA provides a strong financial incentive
for companies to meet Prevailing Wage and 
Apprenticeship Requirements. 

IRA Key Takeaways 
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Timely respond to requests for 
Qualified Apprentices to make sure 
that projects are being staffed with 

Qualified Apprentices, and that 
taxpayers are not able to take 

advantage of the more generous 
tax credits without the use of 

Qualified Apprentices. 

Work to 
expand the 
supply of 
Qualified 

Apprentices. 

Educate unions 
and workers 

about 
opportunities in 
the clean energy 

industry.

Encourage the Internal 
Revenue Service to publish 

guidance regarding Prevailing 
Wage Requirements and 

Apprenticeship Requirements 
to increase demand for 

apprentices and apprenticeship 
programs.

• Apprenticeship Programs should be prepared to:

IRA Key Takeaways 
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How will apprenticeship 
and pre-apprenticeship 
programs expand the 
supply of Qualified 

Apprentices to meet 
the increased demand?

Next steps: Will paying for these new costs 
raise plan asset risks for apprenticeship and 

training funds under ERISA? 

How will apprenticeship 
and pre-apprenticeship 

programs cover the costs 
of these new pre-

apprentices?

+

IIJA and IRA Ongoing Challenges—
Next Steps
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A firm belief that Education and Training are 
two different objectives.
• CML use is not only about instructing, teaching 

an apprentice knowledge and skills, but it also 
allows for adaptation of polices and procedures 
by the committee:
– To “Keep the Pipeline Full”.
– To select AND retain Apprentices.

CML—Targeted Application 
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• Steps for understanding and to employ CML for maximum results:

CML—Staying on Target

JATC/AJATC Operations Today, A Summary—
Program administration and selection procedures. 

National Guideline Standards—
”The Standards”, how created, why created, and how used. 

Pathways into Apprenticeship—
Identify how an applicant may apply.

Direct Interview/Direct Entry Options—
These steps often require implementation by the committee.

Plug CML into program implementation—
Using CML allows for a variety of options.

Committee Options and Planning—
Example, to create a hypothetical JATC/
AJATC and what operations  will adapt.
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JATC/AJATC Operations
• A  program must give general notice of Opportunity applications are being accepted for Apprenticeship.

• A  program must accept applications for Apprenticeship with no “Pre-Qualifications” required.

• A  program must consistently apply selection procedures as documented qualification requirements.

• A program must interview all who qualified for interview.

• A program must select for offer all apprentices from the ranked list (with exceptions).

• A program must register selected apprentices into their program by contract (Indenture).

Selection procedures do not need to 
change, but how we implement may.
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Applicants Interviewed in 2021

NMM 16,044
65%

NMF 957
4%

MM 7,073
29%

MF 613
2%

Total = 24,687
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NMM 14,204
65%

NMF 927
4%

MM 6,076
28%

MF 622
2%

Interviewed, Scored, and Ready for Selection

Applicants on Eligibility List

Total Eligible = 21,829
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• Technology allows for apprenticeship(s) to grow 
and meet all the IIJA, IRA specifications to 
participate AND effectively prepare.
– Ranked List
– Pre-Apprenticeship
– Secondary and Post Secondary

CML—Application(s) to Hit the Mark
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Session 
Evaluation

Session 
eval QR 

code here

Please Scan This QR Code
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