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retirement  
expectations

I n retirement, some people dream of a small cabin and big 
fish. Others dream of a small condo in the big city. No 
matter how small or big the retirement dream, it’s impor-

tant that expectations match reality.
In its Global Investor Study 2018, the investment manage-

ment firm Schroders surveyed more than 22,000 people from 
30 countries to compare the financial expectations of those 
not yet retired with the actual experiences of current retirees. 

Schroders found that the estimates of nonretirees aligned 
with actual spending by retirees in categories like travel, 
health care costs and hobbies. But there was a big discrep-
ancy when it came to the cost of living in retirement. Nonre-
tirees estimated that they would spend about a third (34%) 
of their income on living expenses, while retirees reported 
spending nearly half (49%) of their income on these costs.

The expectations may have been off, but another survey 
seems to indicate recognition of this concern. The 2018 Re-
tirement Income Strategies and Expectations (RISE) survey by 
Franklin Templeton Investments Canada found that paying 
for lifestyle expenses in retirement is the top concern for Gen 
Xers and Millennials.

The Schroders report also indicated a difference in expec-
tations for the percentage of current annual income needed 
in retirement. Respondents aged 55-plus estimated that they 
would need 74% of their current annual income to live com-
fortably in retirement, while the average percentage of final 
salary for those actually retired is 61%. On the bright side, 
despite that difference, 85% of retired respondents consid-
ered their retirement income to be sufficient.

A potentially troubling difference is the expectation of 
working in retirement. The RISE survey showed that 56% of 
Generation X and 51% of Millennial respondents would con-
sider retiring later than planned if they do not have enough 
income to retire. However, the study cites research showing 
that nearly a quarter (23%) of Canadians retired earlier than 
expected because of health issues, organization downsizing 
or other factors beyond their control. 

Both studies cited data showing that respondents who 
worked with financial advisors had less stress and better re-
sults with retirement savings. So the expectation that finan-
cial education can benefit plan members could indeed be the 
reality.
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